
ILLUSTRATION - 1

[Rute t0 (t) fiir)l
Fixation of initial pay in the

Rajasthan Civit Services @evised pay) Rules,200g

l. Existing Scale ofpay Rs. 4000-100-60002. Running Pay Band applicable- Prr-r Rs. 5200-202003. Existing Basic pay as on
01.09.2006

r(s. z+duu

4. Pay after multiplication Uy a
factor of 1.86

Ks. uezE (Rounded off to Rs. 9930)

5. Pay in the Running PE, Band
PB-A

r(s. UYJU

6. Pay in the Running pay Band
after including benefit of
bunching, if admissible

I(S. 6YJU

7. Grade Pay attached to the
Running Pay Band

Ks.2400

U. Kevlsed basic pay i.e. total of
pay in the running pay band
and grade pay

Rs. 11330
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ILLUSTRATION - 2

l. Existing Scale of pay Rs. 2550-5 5 -2600-60-3200
2. Running Pay Band applicable 1S Rs. 4750-7440
3. Existing Basic Pay as on

01.09.2006
KS. J I4U

4. Pay after multiplication by a
factor of 1.86

r<s. )U4U.4U (Rounded off to Rs. 5940)

5. Pay in the Running pay Band
1S

Rs.5840

Pay in the Runiring Pay Band
after including benefit of
bunching, if admissible

6. Rs.5840

7. Grade Pay attached to the
scale

Rs. 1300

U. Revised basic pay i.e. total of
pay in the running pay band

_ and grade pay on 01.09.2006

Rs.7140

9. Increment @ 3% on the sum of
pay in the running pay band and
grade pay on 01.07.2007

Rs. 214.20 (rounded off to Rs. 22U)

10. Total of basic pay in the running
pay band and grade pay after
grant of increment on
01.07.2007

Rs.7360



Amendment in Rrlco Employees (Medicar Attendancef Rulesconsequent upon the revision of pay Scales.

ANNEX-I

Ru-le ]0 in respect of entitlement of accommodation facility may besubstituted as under : -

Rs. 25,000 /- or above.
(b) Rs. 74,OOO /- or above but tetow Rs.

(c) Below Rs. 14,000 but above Rs. Rental Ward of the

Rule 11 (rq in respect of medical reimbursement of part payment
in case of continuous treatment may be substituted as under : -

Pay Slab Amount per clalm
(i) Above Rs. 16,500/- Rs. 500/- & above.
{ii) Upto Rs. 16,500/- R's. 250/- & above."



ANNEX.II

Amendments in RIIco Employees (classification, Disciplinary
Action & Appealf Rures, consequent upon the revision of pay Scales.

Appendix-7(A) & z(B) of rule 6 of cDA and appeal rules may besubstituted as under :-

AppENDTX _ 7 (a)
(Rule 6 of CDA & Appeal Rules)

S.
No.

Category of
Employees

Appointing
Authority

Disciplinary
Authority for

imposing minor
penalty

Disciplinary
Authority for

imposing
major

oenalfw

Review/
Appellate
Authority

Remarks
if any.

'l Employees of
all cadres in
the grade pay
of which
exceeds
Rs.7,600/-

Board of
Directors

Managing Director. Board of
Directors

Board of
Directors.

2. Employees in
the grade pay
of which
exceeds
Rs.5,400/- but
does not
exceed
Rs.7,600/-

Chairman Managing Director. Chairman Working
Committee

3. Employees in
the grade pay
of which
exceeds
Rs.4,200*/-
but does not
exceed
Rs.5,400/-

Executive
Director

Controlling Officer
(Not below the rank
of Advisor/General
Manager).

Executive
Director.

Managing
Director

4. Employees in
the grade pay
of which does
not exceed
Rs.4.200"/-

Advisor
(A&M)

Controlling Officer
(Not below the rank
of Advisor/ G.M.)

Advisor
(A&M)

Executive
Director

*substihtted aide ofJice order no. AI(9)9g/2oo8-Ie d,ated 2g.oz.2org
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ANNEX-II

(Rule 6 of CDA

APPOINTING AUTHORITY/ DISCIPLINARY AUTHORITY IN CASEMPLOYEES POSTED IN INFRA UNIT OFFICES.

A Rules )

OF

Category of
Employees

Disciplinary Authoritv
for imposing minor

Disciplinary
Authority for

imposing

Employees in the
grade pay ofwhich
exceeds
Rs.5,400/- but
does not exceed

Managing Director

Employees in the
grade pay ofwhich
exceeds
Rs.4,800*/- but
does not exceed

Advisor (Infra.)

Employees in the
grade pay ofwhich
exceeds
Rs.4,200*/- but
does not exceed
Rs.4,800*/-

Executive
Director

l. Advisor (lnfra) full
powers except
Sr.Acctt./ Sr.L.A.

2. Advisor (Law) full
powers in respect
of Sr. L,A.

3. Financial Advisor
full powers in
respect of Sr.
Accountant.

4. Unit Head (Not
below the rank of
RM-I) powers for
imposing penalty
of censure.

Executive
Director

Employees in the
grade pay ofwhich
exceeds
Rs.3,600*/- but
does not exceed
Rs.4,200*/-

Advisor
(A&M)

1. Advisor (Infra) full
powers except
Accountant & Legal
Assistant.

2. Advisor (Law) full
powers for L.A.

3. Financial Advisor
full powers for
Accountant.

4. Unit Head (Not
below the rank of
RM-l ) powers for
imposing penalty of
censure and
stoppage of upto
two increments
without cumulative
effect.

Advisor (A&M)

grade pay ofwhich
does not exceed

Unit Head
(Not below
the rank of

Unit Head (Not below
the rank of RM-I)

Unit Head
(Not below the
rank of RM-I)

*substituted, tfide office order no. Ar(g)gg/2oog-rg d,ated,29.
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Amendment ln
consequent upon

Consequent
RIICO (Trav
under:-

l

f\

ANNEX.Iil

in RIICO Employees (Traraelting Allowan<
lon the revlsion of pay Scales.

ent upon revision of pay scale, Annexure I, I_1
ravelling Allowance) Rules, 196,9 may be subs

I

From To

Rs. 16400/- Rs. 37OOO/-
Rs. 12000/- Rs. 29920 / -
Rs. 10000/- Rs. 25200/-
Rs. 9000/- Rs. 22740 / -
Rs. 8550/- Rs. 21310/-
Rs. 5990/- Rs. 14500/-
Rs. 5600/- Rs. 13620/-
Rs. 5200/- Rs. 12480/-
Rs. 5000/- Rs. 12000/-
Rs. 4100/- Rs. 10430/-
Rs. 4000/- Rs. 10240/-
Rs. 3700/- Rs. 8900/-
Rs. 3500/- Rs. 8450/-
Rs. 2050/- Rs. 6500/-
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ANNEX - IV

Amendment in RIICO service Rules consequent upon revision of pav

Scales, in the said rules :

1. The Pay scale "12000-16s00" appeared in rule 6 shall be
substituted by Grade pay of Rs. T600/_ .

2. The Pay scale "6s00-10s00" appeared in rule 31 shall be
substituted by Grade pay of Rs. 4gOO* /-.

3. Rate of honorarium as indicated in point No. 6 of Rule 31 shall be
substituted as under :

1. NIL

2. Lo/o of basic pay i.e. same of pay in the running pay band and
grade pay.

3. 2o/o of basic pay i.e. same of pay in the running pay band and
grade pay.

4. 4Yo of basic pay i.e. same of pay in the running pay band and
grade pay.

5. 5o/o of basic pay i.e. same of pay in the running pay band and
grade pay.

6. 7o/o of basic pay i.e. same of pay in the running pay band and
grade pay.

Subject to the overall condition that a Corporation employee shall
not be granted honorarium exceeding L2oh of basic pay i.e. sum of
pay in the running pay band and grade pay under the RIICO

Employees (Revised Pay scale) Rules, 2oog, in all during a financial
year.

*substituted. uide oflice order no. Ar(9)9s/2oo9-rg d.ated 2g.oz.2org
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ANNEX. V

Amendment in RIICO Orderly Allowance Rules, consequent uponrevlsion of Pay Scales.

The words and figures'Rs. 100_00/-,, appearing in rule 4(a) and ap)
shall be substituted by Grade pay Rs. 66A0l_.
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ANNEX . VI

Amendment in schedule of Delegation of powers consequent upon
revision of Pay Scales.

1. The words & figures "Rs. L6,soo/-, Rs. 15,200/- & Rs. 13500/-
appearing in the schedule of Delegation of powers to chairman
shall be substituted by grade pay Rs. T,6oof -, Rs. 6,600 l- and,
Rs. 5,400/-.

2. The words & figures "Rs. 16,500/-, Rs. 15,200/_, Rs. 13,500/_,
Rs. 9,000/- & Rs. s,20el- appeared in the schedule of Delegation
of Powers to Managing Director shall be substituted by woids &
figures by grade pay Rs. T,600|-, Rs. 6,600/_, ns. S,4OO|_,
Rs. 4,200* /- & Rs. 1700*/-.

3. The words & figures "Rs. 10,s00/-" appeared at S.No. 3 of para 2
of office order No. A.L(4)s184 dated December 15, 19g4 shall be
substituted by words & figures by grade pay Rs. 4gOO* /-.

4. The words & figures "Rs. 13,soo/-" and the pay scale Rs. go0o-
13500 appearing in the schedule of delegation of powers to Head of
Division shall be substituted grade pay Rs. s,4oo/-. However, this
delegation will be restricted upto the post of Assistant Regional
Managers & Assistant Engineers and other posts having similar
grade pay shall not be governed by this delegation.

5. The words & figures "Rs. 9,oool-' appearing in schedule of
delegation of powers of other officers shall be substituted by grade
pay Rs. 4,2OO* /-.

* sub stihtted uid.e oflic e order no. a r (9 )9 9 /2 o o g - r a d.atcd, 2 g. o r. 2 o t a
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ANNEX. WI

Amendment in office order regardrng constitution of serectionCommittees consequent upon revision o'f pay icales.

Pay scales 
^an-d 

maximum in pay appearing in office order No.A.r(419s/ 2oo2 dated r8.ro.2od2 
"rrait'oe 

substituted as under:

Commlttee No. 1
(For posts the grade pay of which exceeds Rs. 6600/_)
(Posts in tJle grade pay of Rs. 7600/_ and above)

Commlttee No. 2
(For posts the grade pay of which exceeds Rs. 4200*/_)
(Posts in the grade pay of Rs. 4g00*/_ to Rs. 6600/)

Committee No. 3
(For posts the grade pay of which exceeds is below Rs. 4200*/-)
(Posts in the grade pay of Rs. 17OO*/_ to Rs. 42OO* /_l

*substthfted. aide olfice order no. Al(9)9g/2oeg-rc da&d,2g.o7.2org
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ANNEX. VIU

Amendment in Regulatrons regarding Rrlcq staff welfare Fundconsequent upon revision of pay Scales.

The pay scales of "Rs. 30s0-4s90", "Rs. 3200-4900" to
"Rs. 5500-9000", "Rs. 6500-10500" to "Rs. 9000-14400" and"Rs. 10000-_1s200" appearing at para 2 of the regulation
regarding RIIco staff welfare Fund shall be substitirt"a uythe Grade Pay of Rs. 2ooo*l-, Rs. 2400*/- to Rs. 4200*7i,
Rs.4800*/- to Rs. 0000/- and Rs. 6600/-.

* Substlfiited, atde offtoe order no. A I (9)9 g/p O O 8- I g dated, 29. O Z, 20 I g
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ANNEX.IX

Amendment in Rrlco Employees (House Rent Allowance) Rules,
L97L consequent upon revislon of pay Scales.

The existing table mentioned under rule 4 regarding applicability of
House Rent Allowance under RIICO House Rent-ello*.rr""^Rules, 1971
as amended from time to time shall be substituted as under :

Classification of Cities/ Towns Rates of House Rent
Allowance lper monthl

Y
(Population criteria 50-5 Lakhs)

(Earlier classified as'A', 'B-1' and ,B-2,1

2Oo/o of the Basic Pav
i.e. total of Pay i;
running pay band and
grade pay.

.j,p

(Population criteria below 5 Lakhs)
(Earlier classified as'C' and

unclassified)

1O% of the Basic pay
i.e. total of Pay in
running pay band and
grade pay.

The classification of cities/ towns for the purpose of grant of House
Rent Allowance as above shall be as under :--

Cities Classlfied as "y" Cities classified as "Z,,
1

2
3
4

Bikaner
Jaipur
Jodhpur (UA)
Kota (UA)

Remaining Cities / Towns
and other places."

This amendment shall come into force with effect from 01.09.200g.

u



ANNEX. X

Amendment in Grant of Dearness Aflowance to corporationemployees consequent upon the revision of naj-bcates.
1' consequent upon promulgation of the RIICo Employees service(Revised pay Scare) Rules, 200g with effect from 01.09.2006, thecorporation empioyees may be alrowea o.n. with the running paybands and grade pays from the dates mentioned berow at thefollowing rates :

2.

3.

4.

The payment of Dearness Arlowance from the dates 01.01 .2oez,or.o7.2oo7 and 01.01.200g indicated above shafl be made afteradjusting the amount of Dearness Arlowance arready paid fromtime to time under existing orders.

lhe-_te_rm 'Pay' fo1 the purpose of calculation of Dearness Allowanceshall be the Basic pay i.e. total of pay in r;";i"g pay band andgrade pay drawn and shall not include any .trr"r-tfp"(s) of pay rikeSpecial Pay or personal pay, etc.

The payment on account of Dearness Allowance invorving fractionof 50 paisa and above may be rounded off to the next higher rupeeand the fractions of less than 50 paisa may be lg"o."O

u
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Date from which payabte Rate of Dearness efiowance

From 01.01.2OOT
From OI.O7.2OOZ
F gqr 01.01.2008
Som 01.07.200E



ANNEX . XI

Amendment in Rrlco Recovery of Rent of Resldential
Accommodation consequent upon revision of pay scales.

The Corporation employees who have been allotted residential
accommodations shall be charged at the following rates :-

This amendment shall come into force with effect from 01.09.200g.

Pay Slab based on Baslc pay i.e.
total of Pay ln Runnlng pay Band

Below Rs. 13000 /- per month. O.75o/o of the
Rs. 13000/- and above but below
Rs. 19000 /- per month.

I.5% of the pay

Rs. 19000 /- per month and above



ANNEX . XII

Amendment in RIIco compensatory (cityf Allowance Rules, 19gg

sub Rule A-3 and B-2 of Rule 4 of RIICo compensatory (city)
Allowance Rules, 1988 be substituted as under : _

This amendment shall come into force with effect from 01.09.200g.

s.
No.

Basic Pay i.e. total of pay in
the Running Pay Band and

Grade Pay

Amount of CCA
(Rs. per monthl

Jaipur
luAl

.{imer, Bikaner,
Jodhpur and Kota

I Employees drawing
upto Rs. TOOO /-.

Basic Pay 130.00 50.00

2. Employees drawing Basic pay
above Rs. TOOO/- but upto
Rs. 10000/-.

190.00 70.00

3. Employees drawing Basic pay
above Rs. 10000/- but upto
Rs. 13000/-.

300.00 130.00

4. Employees drawing
above Rs. 13000/-.

Basic Pay 480.00 240.OO



ANNEX . XIN
Amendment in Rrlco (conveyance Advancef Rures, LgTgconsequent upon the revision ofpay Scales.

In the said rules -

the existing sub rule (ii) of Rule 6 of RIICo (conveyance Advance) Rures,
1979 shall be substituted by the following :

"(1) The amount of advance for purchase of conveyance and thenumber of installments in which it shall be repayable, shall be asfollows :-

Note: Where husband and wife both is Corporation ernployees the p"y of Utt"both of them may be clubbed for the purpose of determination of
eligibility for a particular type of conveyance mentioned in column 2 of
this sub-rule. The amount of advance shall be granted to either of them
on the basis of his/ her pay who makes an application for the grant of
advance under these rules. In such cases, the-o1her spouse shall not be
eligible for entitlement to the grant of conveyan"" .drran"e until the
previous advance together with interest thereon taken bv the other
spouse has been fully paid." -

These amendments shall not be applicable to those employees to whom
advance has already been sanctioned and disbursed.

Category of
Corporation
employees

drawing basic
pay

Kind of conveyance Amount of advance Number of
installments

of recovery of
advance with

interest
thereon.

1. Rs.25,OOO/-
per month and
above.

(i) For purchase of a
new Motor Car/ Jeep

6 months pay or Rs.
1.80 Lacs or 807o of
the cost of Moror
Car/ Jeep whichever
is less.

(ii) For purchase of a old
Motor Car/ Jeep

3 months pay or Rs.
1.00 Lacs or B07o of
the cost of Motor
Car/ Jeep whichever
is less.

Note: The Officer concerned will subm
the car alongwith other prescribed details, make of the car and year

2. Rs. 6,500/- per
month and
above.

(i) Scooter/ Motor
Cycle/ Moped

(ii) Tricycle (for disabled
& handicapped
persons only)

3 months pay or Rs.
30,000/- or B0% of
the cost of
Scooter/Motor
Cycle/Moped etc.
whichever is less.

3. All Corporation
employees

Rs. 1500/- or the
cost of Cycle
whichever is less.
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RAJASTHAN STATE INDUSTRIAL DEVELOPMENT
AND INVESTMENT CORPORATION LIMITED:

UDYOG BHAWAN, TILAK MARG, JAIPUR .302 OO5

No. A-1 (9)93/2008-13
May 23 2013

/
oFFrcE 9BpER

The Board of Directors has accorded approval to the Resotution passed by
Circulation on 22.5.2A13 for Amendments/Substitution in RIICO Employees
Services (Revised Pay Scale) Rules, 2008 as under:-

ln RIICO Employees Services (Revised Pay Scales) Rules, 2008:-

(A) the existing words and figures "lst day of September,
2006" wherever occuning in these Rules shall be substituted
by the words and figures'lst day of Januaryn 2006-'

(B) the existing words and figures "01.09.2006" or "1st
Sepbmber, 2006" wherever occuning in these Rules shall
be substituted by the frgures 1"1.2006",

(C) the existing figures "31,0&.2006" appearing in Erylanation
(ii) belovv subrule (1) of Rule 5 shall be substituted by the
figures "31.12.2W5''-

(D) tre existing "Note" appearing below sub rule (4) of Rule 5
shall be numbered as "Note-l" and tle folloving new "Note
2" shall be inserted, namely-
'ln case where a Corporation Employee opts revised pay
scale with efiect from O1.01.2006 and whose annual grade
increment falls betrrueen 2nd January, 2(X)O to 30th June,
2mO (both days inclusive) shall be granted one increment in
the existing Pay Scale on 0'1.01.2(X)6",

(E) afier the existing sub rule (5) of Rule 9, the follornring new
sub rule (6) shall inserted namelY -
? Gorporation Empfoyee who has opted revised pay scale
from a specific date as per provisions of Rub 9 of these in
fore prior to issue of these Rules if not willing to revise the
existing option he rnay continue lo retain his existing option".

(F) the existing form of option under Rule 8 and 9 of these rules
may also be amended accordinglY.

(G) the existing sentence second of Rule 12 shafl be substituted
by the following, namely -
'The first increment afrer fixation of pay on 01.01.2006 in the
running pay-band will be granted to the employees, whcr

have cornpleted six months on 01.07.2006'.
(H) after the existing Rule 24, the following shall be inserted as

new Rule 25, namely -
"25 Notwithstanding anything contained in these Rules, no
arrear of pay and allowances thereon, on any account shall

-, .:, ,,i accrue to a Corporation Employee whether existing or
l','r appointed between 01.01.2006 to 30.06.2013 (both days
' " ,,.,rr,:rntit'lclusive) for the period r-rpto 30.06 -2A13".
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l 'l'he existing schcdule-l, l-l\, Ill & lV appndctl to Rll('O l..nrplo-1r.:cs, Scrvices (Revised pa-1,
Scale) Rules 2008 shall be sulxtitulcd by tlrc Annsxurc'A'.'lJ', '('' &'l)'appcrrded to this
order-

?. The existing f llorving P:ry lland, Running I'ay Eanrl & (lrartr: pay in RIICO Employccs
services (Revised Pay scale) Rules 2008 be substituted as undcr :

(ii

,.' :5.
:iri.: J

J.

Existing Rcvised
P'ay Bafti RwmturgFay

Bei
Crarie Pay Pay lland Itunning Pay

Band
Grade Pa;

_IS 475&7440 r300 PB-I 5200-|Wffi 1700
-IS 475o-744s] r4ffi PB-I s20&20200 1700
-IS 4758:7440l 1650 PB-I 5200-20200 1750

PB-I s2 2ffi00 rEtlo PB-I 5282m00 1900
PB.X 520&2(}200 tE50 PB-i 52@.m200 20m
PB-I 520G20?0CI I900 PB-I 520e20200 24AA
PB-I 52Sm200 2000 PB_I 520tr20200 24W
PB-I 520G?0200 2I00 PB-I 52m2ff2ffi 24W
PB-I 520G?S2m 2400 PB-I 520&2m00 2800

(ii) The existing Grade Pay Rs. 4ffi/- (substituted vide office order No- A-lOrg3DOO3.
13 dated 23-52s13) as slnwn in earlier schedutre t & [A with RIICo
5*:ployecs Services (Reyised Pay Scale) Rules 2008, shall be substituted by th*
Grade Pay Rs. 48S01= except specific r€ason of Running Pay Band and Grade Pay of
the post underthese Rules-

To add new Rule narrely as R.ule 27 below Rule 26 of RIICO Ernployees Services (Revised
Pay Scale) Rl.rhs 2008 as urd€r:
'27-" one fime iEcrcasc in Running Pey Band:- The corporation Enployees excluding
thme who ere drawing fixed rcnnnc*rtion in service as on 0147-2013 shall be allowed
one time increre in pay dmissible in the Running Pay Band es indicated below:-

Existing Grade
Pav No-

Fxisting
Crade Pav

Pay
Band

Rmning
Pav Baod

Revised Grade
Pav No-

Grade
Fay

Increase in Pay in
Runninp Pav Band

I300 PB- s2:0&l4200 2 r70CI
z 1400 PB- 5200-2A2W 2 r700 r00
3 1550 PB- 52F2ff240 ) t75A r50
4 IEOO P& 52@20200 1900 150
5 t850 PB- 52AA-2420A 5 2000 t50
6 t900 PB- 52W:2920A 9 24AO
7 ZffiA PB- 57W:2A20A 9 2404 100
8 2ra0 PB- 5204-2V200 9 24ao 200
o 24AA PB- 5200-2f)200 l0 2800
t0 2800 PB- 52AA-2A20A l0 2800 300
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Stalc
N.r,.,
I

l,,risling I'a], Sc:rlt:

j

l':ly
Ilancl

-t-

rior-ftr l-7-l0lJni,r I r;r'
i
I

I1i:

w.q-l
['"y

lJand
6

| -7 -2$l3 ct onrv:r r-tls--- - -"'--- rRt'tt i (; I'

I 2-5 5 {}-5 5-: 660-6t}- 3lU) -ts 4750-14'1{'

4750-744(l

l3fitl PB- I 52fi)-2020()

:6 | 0-60-3 1sG65-1540 -IS 1400 Pt]- 1 52ff)-202(X)

2650-65-3300-70-4000 -ts 1750-144(t i 650 PB-I 5200-20200 i 750

+_ 275G70-3E00-7s44t0 PB-I 520&20200 l8{x) PB- I 52M)-202{l(l r9u)

2e5A-154A75-E0-4475 PB-I 5?m202S0 I 850 P8- I 52W2020{l 2Ofi)

6. 105&75-3950-8M59S PB_1 520&20300 t900 PB-I 52$CI-20200

24001 32CIGE54900 PB-I 520&20200 2000 PA- r 520&.20200

8. 34(p9G5200 PB.I 520&.?S200 2tw PB- I 52m20200

9. 400&1004no PB-1 52$tr2$2m 2400 PB. I 520&20200 2800

l0- s$0&r5&8000 PB-2 930&34ffi0 3200 PB-2 930&34800 3600

n 55@t75*9000 PF2 93m34$CI0 3600 PB-2 930e34800 42W

12. 65W-20&105CI0 PB-2 930e34t00 42ffi PB.2 930e34800 4800

13. 800s27s-r3500 PB-3 r560&39100 5400 PB-3 l5(s&39100 54t)0

14. 9CIOG30Gi44ix] PB_3 1560&39t00 600s PB-3 t56S&39100 6000

t5. r0000-325-1s2fr) PB_3 rs60tr39100 5600 PB-3 t560L19100 6(S0

t6. r200tr375-16500 PB-3 rs60tr39100 7600 PB-3 t560tr39100 t6a0

t7 135{MO0-17500 PB-3 r5600-39100 8200 PB-3 15500-391 00 8200

18. r430+40G,18300 PB-4 3740&67ffi1 8700 PB_4 374ffi47000 8700

19. 16400450-20000
I

PB_4 374N470W E900 PB-4 37400-67000 8900

li*,+---
It

bv.,"
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Prior lo l-7-2{f l-r w-e-f- l-7-2$13 rt ornvards
Pay

lT:nd
I{unning l';r1'

lland
{iradr:

Pav
llirv

Ilancl
Running I'ay I (Jradr

lland r I'av
I 2 J .") 6 7

25 5 0-5,5-2660-60-3200 Iti 4750-7441| I 300 -ts 5200-2020{)
r7m

26 I 0-60-3 1 50-6_s-3540 IS 4750-7440 14fi) -ts 52Ur-202{J{)

2650-6s-3300-7H0m -N 475V7440 t65{) -ts 5?0&Z02ffi r 750

275&7&380&7544&A PB-I 52ffi):2fi2ffi l8m PB-I 520tr20200 1900

2950-7H0V5-8W75 PB_I 520&202ffi 1850 PB.I 520&2fi4CI0 2000

3CI5$-75-395&80-4590 PB-T 520e?,02ffi r9CI0 PB-1 5re202{'O

2400320&89ffi PB-T 520G2S2m 2000 PB-I 520&20200

340$-9S.5200 PB-I 520G202fr1 2100 PB-I s2&?02s0

4000-t$$s00 Pts-I 520G202{n 2400 PB_I 5200-?0200
2800

45m125-7{n0 PB-I 520G20200 2800 PB-I s20&20200

sCStFi5il8Cg PB*Z 930tr34800 36{n PB-2 930tr34S00 36S{)

550Gr75-90S0 PF2 93{X}34800 42ffi PB-2 930G34m0 47ffi

6500-200-10500 PBz 930tr34800 4600 PB.z 930G34&00 4800

75tn-25&120fr) PB-z 9300-34800 4800 PB-2 93$L34800
5400

Stxx)-27r13500 PB-3 ts60G39100 54tr) PB-3 156fi)-39100

q)fiF3001144{n PF3 1550G391m 6tx)0 PB-3 r560&39100 60m

ro00&325-i5200 PB-3 1560tr39100 66m PB_3 l56tx)-39100 66{n

10650-325-15850 PB-3 rs600-39100 6800 PB-3 1560G39100 6800

11300-35Grc240 PB-3 ls60&391m 7204 PB_3 1560&39100 72W

tlw0-375-16500 PB-3 r 5600-39100

l5600-39roo

7600 PB-3 15600-39100 76AA

13500-400- I 7500 PB-3 8200 PB_3 15600-39100 8200

14300-400-l 8300 PB.4 37400-67000 8700 PB-4 3740A-67404 8700

r6400-450-20000 PB-4 374AA-674M 8900 PB-4 374A4-67400 8900



Anncxurr'-'l)'

5(lllf.l)(il-l| - l\'

F,ntnv l':ry in thc ltrrnrrrng l>ay llands arrtl (,rldt ltavs lirr Direct llccruits
,\ppointcd on or alirr {f l-{}l-2{)06 rin Salislirclorv (hrrrJrlelion of Protration l)criotl

Pr|- | (Rs. szlxizliilxli

Pri-4 {37400-67000
Existing Pay in

the Running Fay
Band

Iixisting Basic Pay Revised

tirr t)rretl Rre ruiis I Crarlc PuY

46100 i tJ700

4nseo 1 __ !2q9

Exisling llasit'Pay
frrr l)irert Rr.cruits

t300 4'7y.l

486t)

T* 60s{r | 170{,
*-sirxr *-*f-- 

osoo

1400 6?60 1700

t650 493$ 5s80 r750 5250 ?000

PB-r (5200-202{10

Existing
Grade

Pay

Existing Pay in
the Running Pay

Bend

f,risiing Basic Pay
for llil'ect
Rccruits

Rtri$ed
Grrdc Pav

Reviscd Pay
ir the RPB

Revised basic
pay for
dircct

recruits
Prisr to l-7-13 w-c-f, l-7.13 & onwards

1800 52CIo 700s r9s0 56&t 7580

r850 5490 73& 2CI00 5960 7gffi
1900 5680 75ffi ?ffi

744l} 98402000 s96S vgffi ?ffi
2100 6130 8430 z4ag
2400 7448 98,f{) aeO 837CI nr70

PB-2 yJtnFj{at{.5u

Existing
Grade

Pay

Existing Fay in
the Running Pey

Band

Exis*ing Basic Pay
for Dircct Recrsits

Rc\ris€d
Grade Pay

Rwisal Pay
in tbc RPB

Reviscd bask
pay for direcl

recnrits

Prior to lJ.t3 w-e-f. l-Zl3 & snwards

3200 93{X) 12500 3600 93{X) t2900

3600 lm30 13830 /nw lokn t4430

42W r2090 t6290 4800 t3950 18750

Existing
Grade

Pay

Existing Pay in
the Running Pay

Band

PB-3 (Is6
Existing Basic Pay

for Direct
Recruits

,tttF39ilxt)
I Revlscd
I Grade Pay

Revised Pay
in the RPB

Revised basie
pay for
dinect

recrnits

Prion to l-7" 3 w.e.f. l"7.lJ & onwards

900 r5600 21000 5400 15500 21000

6000 16740 22740 6000 t574t 22749

66fi) 18600 zszffi 66{X} 186{X} 257t0

6800 r98r0 266t4 6800 19810 266rO

76$tl 22320 29920 76tA 22320 2992q

8200 251 l0 33310 8200 i 251 r0 JJJIU

Prior to 1.7.13

t:



OFFICE ORDER

lhe Boarc of Directors rn its meeting held on 6.2.2015vide item No. 1z has accorcled approvarto amendschedule-lll (Amount of Remuneration for a Probationer rrainee; oi nre 1g o{ Rlcg Emproyees services(Revised Pay scales) Rule, 2008, wiftr ercct to n.1.g.2014,ui Jnoui, 
"ndogous 

1u the amendments madeby state Government in Rajasthan civir services (Revised p.vlnrb,200s

RAJASTHAN STAII INDUSTRIAL DEVELOPMENT
AND INVESTMENT CORPORATION LIMITED:

UDYOG BHAWAN, TILAK MARG, JAIPUR"TOZ OOS

Pay Band

1

Running Pay
Band

GP No. Grade Pay Amount offi;
remuneratl0n

month befo
ol na ?n1,

4
1700

q

5400
PB.1 5200-20200
P&1

rq_l
PB-.I

PRl

5200-20200 1750 55f}0
52U0-20200 4 1900 6100

640-0!l9g?L2!! _
5200-20200

5 2000
I 2400

2S00
7900

EEre_
11100

PB-1

PB-2
s200-20200 10
9300-34800 11 3600

PB.2 9300-34800

e300-34sd0 - -
tt-14 420A--lsoo-- ___tl0t!

jtqpp
16800

PBl
PBJ 1 5600-391 00 q

5400
PB-3 1 5600-391 00 16 6000

6600
-1Hp!
202}fi

PB-3

_*__8P-3

--P_ql
__ lB*1

PB-3

1s600-391 00 lt
'l5bu0-39100 j_8*

19

6800 2-t 300

22600aq9q!9100
1 5600-391 00

7200
2A 7600 ?3q50

15ri{J0-39100 zl 8200 26650

36900
P84
P8-4

37S!-67000
37400-67000

22 8700
23 8900 38900

No A.3 (2)2t260t15
Daled .. 2015

(Gaurav Bajad)
Advisor (A&M)

of fixed
atr0n p#t

before
.zv t+

_" 35$q
27120

Copy to:

Copy also to

Al I Controlling Officers
All Units Heads
Secretary

Sr. DGM (Bilts)
DGM (HRD)
Manager (Computer)
Dy. Manager (HRD)
Notice Board
Office Order File/Concerned File

1. Sr. PS to Chairman
2. PS to MD

a
r

f:

" _ ?_qryq
31980

D \B( D\Rt.rLES,()tlice Ordcr ctoc

::t,"tl



RAJASTHANSTATE INDUSTRIAL DEVELOPMENT
AND TNVESTMENT coRpoRATroN LrMrrio:.. 

.

,i uDyoc BHAWAN, TILAK MARG, rnrpui'-.iiibos
t3t!

The Board of Directors in its meeting held on 27.,7.201svide item Ng. 11 has accorded approvarto aniendscltedule-lll (Amount o1TuqTTution roi u p,"lnutior*, 
TI,;n;i ;itute 19 of Rilco Emptoyees services(Revised Pay Scales) Rule, 2008, *itn 

"f*t rr" m 1.t.Zg1s,;;'JniL;;'uratogous to the ame'dments madeby State Government in Rajasthan Ciuif S*ruices tn"ri."jiryf *rT",iOOg,

oFFtqE oRpEts

No. A 'l (9)93/2008-13
Dated: r,l, q S"2015

Pay Band

-t*
'F,84

Running Pay Band

I
52nn-rn?nn

GP No, Grade Pay Amount of fixed
!'ernuneration

per month
before

* 01.07.2015

Amount of fixed
remuneration

per month w.e.f.
01.07.2015

J
2 1700

PB.1 5200-20200 6060 6670

7000 ,

-i4oo--; -
q 17^n 6360

-6Y20PS 5200-20200 4 1 qnn
P* 5200-20200 -

2000PB.I 5200-?n7in I 7080 779A

PB-
ISUU

8910

tig20
13200

CZUU-ZUZOO 10 2800 n'l
YV-l 9300-34800 11 3600 12000

tt
PB.2

4tuu 13320 14660

172n
VJUU-J'TOUU 1A 4800 1s660
1560G39100

15600-39100
15

PB-3
5400 20160 2218A

u}nlo 600n 21840
_-Egqqlgla

15600-39100
17

PB3 b60{.}*- 
6800

2424A
25560

26670
to 2A'ttn

PB-3

PB.3

PB-4

PB.4

I i]OUU-JV IUU

1560G39100

15600-39100

37400-67000

37400-67000

19 7200 T12A
20
)1

7600 28740
31q8n

31620

35180
22 8700 44280 4871A

A,I zAA1J !e0q_ 46680

lhe Board furtfrer authodzed.the Managing Di5ectol^gf^the corporation to make amendments rn RlcoEmployees services fieyie$iay s.ur"*i;"nrrus,?Ogs, unu[gouf to amendments made by the state(iovernment in Raiasthan civir services (Revised pu,,i nuiri, iiot.
&h,o1o{zor5

((iaurav Baiad) I

Arlvrsor (A&M)

Copy to: 1.

L.
a1

4.
4

6.

t.
aU.

o

()o;iy also to

i',, lj l(l)l l.,rrltl.u(,rrj | \t,,1

AllConkoiting Officers
All Units Heads
Secretary

Sr DGM (Bilts)
DGM (HRD)
Manager (Cornputer)
Dy. Manager (HRD)
Notice Board
Office Order File/Concerrrecl File

Sr PS to Chaiman
PS to MD

1

I

l:
;i: ilj


