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RIICO EMPTOYEES SERVICES
(REVTSED PAY SCALESI RUTES, 2OO8

SHORT TITLE AND COMMENCEMENT

(i) These rules may be called the RIICO Employees services
(Revised Pay Scales) Rules, 2008

(ii) They shall be deemed to have come into force on the
01.01.2006* (Previously lst day of September, 2006)

APPLICATION

These rules shall apply to all corporation employees except the
following:-

2.

a)
b)
c)
d)

persons not in whole time employment of the Corporation;
persons paid out of contingencies;
persons employed on contract;
Employees who after their retirement, whether on
attaining the age of superannuation or otherwise, were re-
employed by the Corporation and were in service on
0 1.0 1 .2OO6x (Previously I.9.2006)
persons employed on work-charged & retainers basis
persons who may be specifically excluded wholly or in
part by the Corporation from the operation of these rules.

estion arises relating to the interpretation of these rules, it
referred to the Managing Director of the Corporation, who

e)

0

3. RELAXATION OF RULES

Where
any of

Board of the Corporation is satisfied that the operation of
se rules causes undue hardship in any particular case, it

ffidY, order, relax the requirements of that rule to such extent and
subject such conditions as it may consider necessary for dealing
with cases in a just and equitable manner.

4. POWER F INTERPRETATION

If any q
shall
shall de the same in consultation with the Financial Advisor.

aide Board meeting bg circulqtion dqted 22.S.Ig
order dated 23.5.13)



5. DEFINITIONS
In these rules, unless there is anything repugnant in the subject orcontext.

(1) "Existing pay scare" means scare of pay applicabre to acorporation Employee, but for the coming in to effect of theserules, in respect of a pos_t held by hiri immediat"ty ueiore
o 1 . 0 1 . 2006*(previously 1 st septembei, 2o0o) substantiriely or inofficiating capacity while retaining rien on a permanent post orin a temporary capacity.

Explanation :-
(i) In the. case of a corporation Emproyee on deputation out

of India or on reave or on foreign service or one who wouldhave officiated in one or more lower posts but for hisofficiating in a higher post, "Existing pay scale,' incrudes
the scale appricabre to the post whicL he wourd have heldbut for his being on deputation out of India or on reave or
on foreign service or officiating in a higher posr.(ii) In c3ry of a Corporation -emptoyJe diawing pay on3r.r2.2oo5* (previously 31-s-2006) in a scale othlr-than
the RIICo Employees services (Revised pay scale; nutes,
1998, as amended from time to time, his fixation or pay in
the RIICO Fmployees services (Revised pay scale"1 iruie",
2008 shafl be made only after his pay hasfirst been fixedin the \IICO Emproyees servicei inevisea pay scar.s)
Rules, 1999, as amended from time io time, in iespect of
post held by him on 31 .r2.2oos* (previousry 3r-8_i006).

(2) "Existing corporation emproyee" means a corporation
Employee who is in service on 01.01.2006* (previousry lst
september 2006) and drawing pay in an existing pay scare.

Explanation - c91l^oration Emproyees, who were appointed on orafter 01.o1.2006* (previously 1.9.2006) in the pay scale under
RIICO Employee services (Revised pay scaresl Rutes, 2oog arenot 'existing corporation Employees'. They wiil draw p"y i' it"Running pay band and Grade pay appiicable to their posts
under RIICO Emproyee services (Revisea eay scales) dules,
2008 as a result of retrospective

operation of these rules. Accordingly the fixation tables given inschedule-Il appended to these rures sharl not apply to tlem. In
other words, pay of such emproyees in respect bi posts held bythem on 01.01.2006* (previously L.g.2o(;q or on the date ofappointment subsequent to 01.01.2006 (previously r.9.2006,1,
whichever is later, shall be fixed at the minimum of the Running
Pay Band plus Grade pay onry after successful completio" oi trr"

, probation period as per provisions of relevant servicl rures.*(substituted aide Board meeting bg circulation d.ated 22.s.la
uid,e office order d.qted 2g.S.Ig)



(3)

(4)

(s)

(6)

"Existing Basic payu means pay as defined in Rure 5 (XXIX) ofthe RIICO Service Rules.

"Pre-revised emoluments" means and includes :_

(i) Basic pay as on 01.01 .2006* (previously Ist day ofSeptember,2006) in the existing pay scale. 
"

(ii) Personal pay, if any.
(iii) 50% Dearness pay of Basic pay at the rates in force on

01.0 1.2006* (previously 1 .9.2006).(i") 24Yo Dearness Alrowance on Basic pay prus Dearness pay.

Note : 1. where normal date of increment in existing pay
scale falls on 01.01 .2006* (previously 1.9.2006-), ih;pay in the running pay bands and grade pay'shall
be fixed on the basis of pay admissiblb ln theexisting pay scale on 01.01 .2006* (previously
I .9 .2oo6)including increment.

2. "In case-whe_re a corporation Emproyee opts revisedpay scale with effect from 01.01.2006 and whose
annual grade increment falls between 2nd Januarv.
2006 to 30th June, 2006 (both days incrusive) shali
be granted one increment in the existing pay scale
on 01.01 .2006',.

"Running Pay Band" means the pay band specified in cor. 3 of
Schedule-I.

"Grade Pay" means the grade pay specified in cor. 4 of
Schedule-1.

(7) "Pay in the Running pay Band" means and
revised emoluments as defined in sub_rule

includes, the pre-
(4) rounded off tonext multiple of 10.

(8) "Revised Emoluments" means the pay in
grade pay of a Corporation Employee.

the pay band plus

(9) "Basic Pay" means sum of pay in the running pay band and
grade pay but does not incrude any other type of pay rike speciar
pay, etc.

(10) "schedule" means the schedules appended to these rules.

*(substituted uid,e Boqrd meeting bg circulation d.ated, 22.s.lgaide office order dated 2O.S.IA)



6.

(11) "Regular serrzice" means and includes service rendered bv a
corporation Employee on his appointment after ,.grrl".
selection in accordance with the provisions contained in trre
relevant recruitment rules for that post. The period of service
rendered on ad-hoc basis/urgent temporary basis shall not be
counted as the regu.lar service. In other words the period of
service, which is countable for seniority shall only be counted as
regular service.

Scale ofpay ofPost
(il As from the commencement of these rules, the Running pay

Bands and Grade Pay for every post, service/ cadre shall be as
indicated in Column 3 and 4 of Schedule-I.

(ii) Running Pay Band and Grade pay for the existing corporation
Employees drawing pay in selection Grades granted undlr order
No. A.l(4)153/90 dated o9.o2.r993 as amended from time
to time shall be the corresponding Running pay Band and
Grade Pays, as indicated in col. 3 & 4, respectively against
existing pay scale in Col. 1 of Schedule-I.

Drawal of Pay in the Running pay Bands and Grade pays

save as otherwise provided in these rules, a corporation Employees
shall draw pay in the Running pay Band and Grade pay appfiCabie to
the post which he is holding as on 01.01 .2006* (previously r.g.2006)
or to which he is appointed on or after 01.01.2006* (previouslv
1.e.2006).

Option to elect the Existing pay Scale

(1) The Running Pay Band and Grade pay given in the schedule-I
shall apply to every existing corporation Employee provided that a
corporation Employee may elect to continue to draw pay in the
existing pay scale until the date on which he earns his next or any
subsequent increment in the existing pay scale or until he vacates
his post or ceases to draw pay in that scale.

Prouided further thot in cases where a corporation Emptoyee has
been placed in a higher pay scale between 01.01.2006*
(Previously 1.9.2006) and the date of notification of these Rules
on account of promotion, up gradation of paa, selection grad.e etc.,
the corporation Employee may elect to sutitch ouer to the Running
Pag Band and Gra.de Pag from the date of such promotion, up
gradation, selection grade etc.

*(substituted oide Boqrd meeting by circulation dated 2z.s.ro
aide office order dated 23.5.19)

7.

8.

h:i i'i:riltJ

I rrt,., I t:



(2) An existing corporation Employee may exercise option to retain
existing pay scale under provisos to sub-rule(l) in any of the
following circumstances :-

(a) while holding a permanent post in substantive capacity,
but not officiating on a higher post;

(b) while holding a permanent or temporary post in a
temporary capacity without having any rien on any post;(c) while officiating on a higher post, whether permlnent'or
temporary, retaining lien or a permanent post or where he
would have officiated in one or more posts but for his
being on leave or on foreign service, proiided. that _
(i) the option in such cases shall be admissibre in

respect of existing pay scale attached either to the
post held by him in officiating capacity or to his
substantive post and not for both the existing pay
scales; and if such a Corporation Employee
exercises option to retain existing pay scale in
respect of the post held by him in officiating
capacity, his pay, in the event of his reversion to the
lower post held in substantive capacity shall be
fixed under these rules only, and

(ii) the option to retain existing pay scale in respect of
the post held in officiating capacity shall not be
allowed to a Corporation Employee who was not
qualified to hold the higher post; or who was
fortuitously appointed on purely temporary basis,
for example against leave vacancy or against a short
term vacancy caused by deputation of the senior
person for training within India or abroad or
deputation to foreign service etc.

Explanation - The aforesaid option shall not be admissible to
any person appointed to a post on or after the
01.01.2006*(Previously lst day of September, 2006),
whether for the first time in corporation service or by
transfer from another post and he shall be allowed pay
only in the running pay band and grade pay.

x(substituted uide Boqrd rneeting bg circulaltion d.ated. 22.s.lg
uide office ord.er dqted 23.S.IA)
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9. Exercise of Option
(1) The option under rule 8 shall be exercised in writing in the form

appended as Appendix-r to these rules, so as to reach the
authority mentioned in sub-rule (21 of this rule within three
months of the date of publication of these rules, prouid.ed. that -
(i) In case of a corporation Employee who is on that date out

of India on leave or deputation or foreign service, the
option shall be exercised within three months from the
date these rules are brought to the knowledge of the
Corporation Employee by his superior authority; and

(ii) where a corporation Employee is under. suspension or on
Ieave or on training or on foreign service within India on
the date of publication of these rules, the option may be
exercised within three months from the date he takes over
the charge of the post.

option shall be intimated by the Corporation Employee in
prescribed form appended to these rules in the following

(2) The
the
manner -

(a)

(b)

A11 the Corporation employees whose pay and allowance
are drawn by the Head Office shall submit their options to
Advisor (A&M)
A11 the employees, who are working in the unit offices
shall submit their option to their respective Unit Head
except the Unit Head, who will submit the option to
Advisor (A&M).
All the employees who have retired but were in the
employment of the corporation service on 01.01.2006*
(Previously I.9.2006) shall submit their option to Advisor
(A&M) or concerning Unit Head, as the case may be.

In case the intimation regarding option is not received
within the time specified in sub-rule (1) the Corporation
Employee shall be deemed to have elected to draw pay
under these rules with effect from lst September, 2006.

Where a Corporation Employee expires before exercising
option within the prescribed period or had expired before
publication of these rules, he may be deemed to have
exercised option in favour of the existing pay scale or the
revised pay scale under these rules, whichever is
advantageous to him, and his pay shal1 be fixed
accordingly.

l- -'l

:;:i, 
';.n 

i.

(c)

(il(3)

(ii)

x(substituted. vide Board meeting bg circulation dated
22.5.73 uide oJfice order dated ZO.S.tg)1u
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(4) Corporation Employee holding post on 01.01.2006* (previouslv
L.9.2oo6) for which no pay scare has been prescribed for anj,
reason, whatsoever or where the pay scale or conditions
attached to the drawal of pay under these rules are
subsequently changed, amended or revised, shall exercise
option/ re-option under this rule within a period of three
months of the date of notification of the pay scale or any other
change related to the pay scale.

(5) The option once exercised shall be final.

(6) A corporation Employee who has opted revised pay scale from a
specific,date as per provisions of Rule 9 of thessin force prior to
issue of these Rules if not willing to revise the existing option he
may continue to retain his existing option.

10. Fixation of rnitial pay in the Running pay Band and Grade pay
(1) The initial pay of a corporation Employee who elects or is

deemed to have elected under Rule 9(3) to draw pay in the
revised pay scale with effect from 01.01 .2006* (prwiously l"t
day of september 2006l shall be fixed separate\r in respect of
permanent post on which he holds a lien or on which he would
have held a lien if it had not been suspended and in respect of
officiating post held by him in the forlowing manner, namely :-
in the case of all employees
(i) the pay in the running pay band wil be determined by

multiplying the existing basic pay as
onO1.01.2006*(Previously 01.09.2006) by a factor of 1.g6
and rounding off the resultant figure to the next multiple
of 10.

(ii) if the minimum of the running pay band is more than the
amount arrived at as per (i) above, the pay shall be fixed
at the minimum of the running pay band;

Prouided further that -
Wltere, in the fixation of paA, the pay of Corporation
Emplogee drawing pag at two or more consecutiue stages
iry an existing pay scale gets bunched, that is to sag, gets
fixed ot the same stage in the running pay band., tiery for
euery tuo stages so bunched, benefit of one increment @
3o/o of the pag in the Running Pay Band alone shall be
giuen so as to quoid bunching of more than two stages in
the running pay bands. For this purpose, the increment will
be calculated on the pag in the running pag band. only.
Grade Pag would not be taken into account for tLte purpose
of granting increments to alleuiate bunching.*(substituted aide Boqrd, meeting bg circulation dqted 22.s.rg

vide ofJice order dated 2g.S.Ig) /\.\v,
ffi .."," r 1,1'0. Fl i:. ii li:l
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If bg stepping up of paA as aboue, the pay of a Corporation
Employee gets fixed at a stage in thb itnning pig bandultich is higher than the stage in the running pay band attuhich tlrc pag of a Corporation Bmplo{ee taho was
drawing pay at the next higtrcr stage o, itoj." in the same
existing pag scare is fixed, the pag of the latter shail arso
be stepped up onrg the extent bg uhiih it fails short of that
of the former.

(iii) the pay in the running pay band will be determined in the
above manner. In addition to the pay in the running pay
band, grade pay corresponding to the existing pay scatl
will be payable. Illustration- 1 on the above is provided in
the Explanatory Memorandum of these Rules.

(i") stage-wise fixation of existing corporation Employees in
the Running pay Bands shafl be made as indicated in
schedule-rl appended to these rules subject to the
provisions of Rule 8 above.

Note - 1 A Corporation employee who is on leave on the
01.01 .2006* (Previouslylst day of september 2oe6) and is
entitled to leave salary shal become entitled to pay in therunning pay band from 01.01 .2006* (previouslv
01'09.2006) or the date of option for the running paj,
Dancl.

Note - 2 A corporation emproyee under suspension as on
01.01.2006*( previousry 01.09.2006), shal continue to
draw subsistence aflowance based on existing pay scare
and his pay in the running pay band will be *"tj""i to the
final order on the pending disciplinary proceedings.

Note - 3 Where a Corporation employee is holding a
permanent post and is officiating in a higher posr on a
regular basis and the scales applicable to these rwo posrs
are merged into one scale, the pay shall be fixed under
sub-rule (1) with reference to the officiating post only, and
the pay so fixed shall be treated as substa.rtilr" pay.
The provisions of this Note shall apply mutatis mutandis,
to corporation employee holding in an officiating capacity,
posts on different existing pay scales which have been
replaced by the running pay bands.

Note - 4 where the 'pre-revised emoluments' exceed the
Basic Pay in the case of any Corporation employee, the
difference shall be allowed as personai pay to bi a-bsorbed
in future increases in pay.*(Substituted aid,e Board meettng

utde offt.ce order dqted 2A.S,lg)
bg circulation dqted 22.S.lg



Note - E where in the fixation of pay under sub-rule (1), the
pay of a Corporation employee, who, in the existing pay
scale was drawing immediately before the 01.01.2006*
(Previously lst day of September 2006) more pay than
another corporation employee junior to him in lhe same
cadre, gets fixed in the running pay band at a stage lower
than that of such junior, his pay shall be stepped upto
the same stage in ttre running pay band as t-rrlt of the
junior.

(2) subject to the provision of Rure z, if the pay as fixed in the
officiating post under sub-rule (1) is lower than the pay fixed in
the substantive post, the former shall be fixed at the sime stage
as the substantive pay.

11. Rate of increment in the running pay band
The rate of increment in the running pay band will be 3o/o of the sum
of the pay in the running pay band and grade pay applicable, whichwill be rounded off to the next multiple of- lb. b-rr" amount of
increment will be added to the existing pay in the running pay band.
Illustration-2 in this regard is in the Explanatory Memorandum to
these Rules.

L2. Date of next increment in the running pay band
There will be a uniform date of annual increment, viz. 1st July of every
year. Employees completing 6 months and above in the running pay
band as on 1st of July will be eligible to be granted the increment. The
first increment after fixation of pay on 01.01.2006 in the running pay_
band will be granted to the employees, who have completed six
months on 01 .O7.2006.

Provided that in the case of persons who had been drawing maximum
of the existing pay scale for more than a year as on the 01.01 .2006*
(Previously lst day of September, 2006), the next increment in the
running pay band shall be allowed on the 01.01 .2006* (Previouslv lst
day of september, 2006). Thereafter, the provision of Rule 12 would
apply.

13. Fixation of Pay in case of stagnation at maximum of running pay
band for more than a period of one year

In case a Corp-9r3tion employee reaches the maximum of his running
pay band, shall be placed in the next higher running pay band after
one year of reaching such a maximum. At the time of placement in the
higher pay band, benefit of one increment will be p.orrlded. Thereafter,
he will continue to move in the higher pay band till his pay in the
running pay band reaches the maximum of pB-4, after *hi"h ,ro
further increments will be granted.
*(Substituted aide Board meeting bg circulatio
uide ofJice order dated 2A.S.IO)

22.5.13
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L4. Removal of anomalies
In case wher_e a _senior corporation employee promoted to a higherpost before the 01.01.2006*(previousty rsi day of september 2006)draws less pay in the running pay band thln his lunior who ispromoted to the higher post on or after the 01.01.20d6* (previouslylst day of september, 2006), the pay in the running pay band of thesenior corporation employee should be stepped up^ to an amount
equal to the pay in the running pay band as nxia for his junior in thathigher post. The stepping up should be done with effect from the dateof promotion of the junior corporation employee subject to thefulfillment of the following conditions, namely:_
a) both junior and the senior Corporation employees should belongto the same cadre and the posts in wrrictr they have beenpromoted should be identical in the same cadre.

b) the existing pay scale of pay and the grade
higher posts in which they are entitled to
identical.

c) the senior corporation employees at the time of promotion
should have been drawing equal or more pay than the junior.d) the anomaly should be directly as . t"*rlt-of the appiication ofthe provisions of R.ure 22 of these rules regulating pay fixations on

such promotion in the running pay band. If even in itre lo*". post, thejunior officer was drawing more
pay in the existing pay scale than the senior by virtue of any
advance increments granted to him, provision ofthi" Note need
not be invoked to step up the pay of the senior officer.

15. Allowances

Dearness Allowance, House Rent Allowance and
facilities, etc. shall be payable on the sum of pay in
band and grade pay i.e. on 'basic pay'.

16. Facilities

Facilities like Corporation housing, etc., will be
pay._ An employee in the higher grade pay
employee in a lower grade pay.

pay of the lower and
draw pay should be

all allowances,
the running pay

governed by the grade
will be senior to an

I [' :,1;,iJ
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L7tr,. Scheme of Assured Career progression

In lieu of serection grades, the scheme of Assured career progression(AcP) with three financial up gradations shall be allowed as under :

1) The scheme will be ava'abre to those employees who aredrawing pay in the RIIC. E*p;y; 
.s^e1_vrces (Revised payScale) Rules, 2009 upto grade pa; oin* 420A.,

2) Benefit of pay fixation available at the time of normal promotionshal be alrowed at the time of n""rr"i"i"p gradations under thescheme. Thus, an increase of Bo/o of 
"u-- oi pay in the runningpay band and grade pay shall be availabie "as n.r".r"l.r ..rpgradation under the scheme.

3) The grade pay shal change at the time of financiar up gradationunder this scheme. The_grade pay given at the time of financialup gradation under ACps wili be"the immediate next highergrade pay in the hierarchy o{ nunning nay Bands and grade paybeing prescribed. This, grade p.y 
"I the time or nnincial upgradation under ACps can, in certain cases where regularpromotion is not between two successive grades, be differentthat what is availabre at the time of ,"gri* promotion. In suchcases, the higher grade pay attached to the next promotion postin the hierarchy of the concerned cadre/ organization w'r begiven only at the time of regular pro*otitn.

4) Financiar up gradation under the scheme will be availabrewhenever a person has. spent 10 years continuous regularservice in the same grade pav. uo*l";;, ";;;ilii.i',nr""financial up gradationi shali u. gi"en i" trr" entire career.

5) Existing corporation employees who have already availedbenefit of three selection giades wilr not be etigibre for the grantof ACp. Jhoge corporation emproyees who have availed benefitof one selection grade/ one promotion will be erigibre for secondand third ACp. on completi,on of 1g ,oa zz years of regularservice, respectively. similarry those corporation emproyees whohave availed benefit of two seiection g.io"V- t*opromotions/one promotion and one selection grad?, 
"" tir" """.mav be, will be erigibre for third ACp on completio i oi ii-yrur"of regular seruice.

6) The authority competent to make_appointment on the post herdby the c,orporation emproyees sharl t" 
"o-p"tent to grant ACp.,**sabstituted uide ord.e, io. A.r(g)gg/zoog d.ated 16.r2.2oo8
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17(1)oThe scheme will be available to.those employees who are drawing payin the RIICO Employees services 6e"islJ'pay scales) Rures, 2oegupto grade pay of Rs. 4800 as per schedule 1-A appended to RIIC'
, "-ployees 

services (Revised payscare") ilI"* 200g.

18**. scheme of Assured career progression (Acp) for corporationSenrice Officers:_
The scheme of ACP with three financial up gradations shall be allowedto Corporation Service Officers as under:
(1) The scheme will be available- to all posts in corporation seryicesand isolated posts in the Grade eay oi ns. s+oo and above.

(2) Benefit of pay fixation available at the time of normal promotionshall be allowed at the time of financial up gradations under thescheme. Thus, an increase of 3o/o of "r- Jp.y in the ,rrrrrrirrg p"yband and grade pay shalr be availabl. ;; financiar up gradationunder the scheme.

(3) The grade pay shall change at the time of financial up gradationunder this scheme, The g.aoe pay given at the time of n.rirr"i"r ..rp
gradation under ACps wilr be ttr. iir-.diate next higher grade payin the hierarchy of Running pay B";;* and grade pay beingprescribed. Thus, grade pay at the time of finanJi"r ;p-#udationunder ACps can, in certain cases where regurar promotion is notbetween tow successive grades, be differerri th"r, what is availabreat the time of regurar promotion. In such cases, the higher gradepay attached to the next promotion post in the hierarlnv of theconcerned cadre/organization wiil d given only at the time ofregular promotion.

(4) Financial up gradation under the scheme will be availabrewhenever a person has spent 10 years continuou" ."grt., se*icein the same_grade pay. Hbwever, not more than thre""nrr"rr"i.t ,rpgradations shall be given in the entire career.

Provided that the existing corporation emproyees who have alreadyavailed benefit in ministerial/subordinate service of three selectiongrade will not be eligible for the grant of ACp. Those corporationemployees who have availed benelit of one selection grades/onepromotion wilr be eligible for second and third ACp on ?o-pr"tio'of 20 and 30 yeajrs of regular service, respectively. Simlarty-trro""corporation employ..s *ho have availed benefit of two serectiongrades/to promotions/one promotion and one selection gr"J., 
"*the case may be, wil be etigfute for third ACp on completTon of 30years of regular service.

(5) The authority competent to make appointment on the post herd bythe corporation employees shal be competent to grant ACp.*Inserted uide order no. A.1(g)sg/201i aated og.o4.2071*xsubstituted aide order no. a.le1g3/200g d.qted. 76.72.200g
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18(t;**11te scheme will be available to all posts in corporation serviceincluding isorated posts drawing^qr"a" p"y 
"r 

Rs. 5a00 & ;;; as perSchedule-l-A appended to RIICb E-;i;y;"s services (Revised payScales) Rules, 200g.

19. Amount of fixed remuneration for a probationer-trainee

A probationer trainee shall draw fixed remuneration during the periodof probation 
.training. onry on successfur compretion of period ofprobation training, he win be.alowed pay in the Running pay Bandand Grade Pay' These provisions win'b; applicable to t'ire existingprobationer trainees as well as new t""*it". The fixed remunerationshall be as indicated in schedure-rlr 

"pp"rra.o to these rures.

20' Fixation of pay in the running pay band of a probationer-traineecompleti"g pI"!.tion perioa suJcessfulry on or after 01.0r..2006*
{Previously O1.09.2006|. ' -

A probationer trainee on successful compretion of probation periodwill be allowed pay in the running pay band .rra g."J. 
-pay, 

asindicated in schedule - fv appendedio-urlse rules.
Provided that a corporation employee who is arready in regular serviceof the corporation, if appointed tn anothe, post as a probationer_trainee and has opted to-draw pay in the pay scare of the previouspost, on succe"".ful completion of probation period his pay- will befixed in the running pay band of the .t"* po"t at the equal stage withreference to the pay of the previous post 

"rrA 
gr.a" p.y.

2L' Fixation of pay in the running pay band subsequent to the01.0r.20o6* (previousry lst day 
"r 

suitu*ter, 2o06|
where a corporation employee continues to draw his pay in theexisting pay scale and is biought over to the running pay band from adate later that the o1.01.zooo*lererriously lst day of september,2006), his pay from the rater date in the rlnning pay band'shafl befixed in the following manner:-
Pay in the running pay band wil be fixed by adding the basic payapplicable on the rater date, the dearness pay applicable on that dateand the pre-revised dearness allowance based on rates in force w.e.f.01.01.2006 and appricable as on 01.01 .2006* (previously
01'09'2006). This figure will be rounded off to the next *rritipl. of 10and will then become the pay in the applicabre running pay band. Inaddition to this, the grade pay corresponding to the .*i"tirrg pay scalewill be payable.
*(substituted aide Board, meeting bg circuration dated 22.s.rguide oflice order d,ated 2g.S.tg)x*Inserted uide order no. A.r(g)sg/2orr d,qted, og.o4.2orI

rl"

r-.'r-1:.-,.- "i lr'j. i.r. '. ,

i::'' :: '
Lrtl1,:i l),: r r;:.r,':,



22.

23.

24.

Fixation of pay on promotion on or after o1.or.2006* (previousryo1.o9.2006)
In the case of promotion from one grade pay to an.ther in the running
pay band, the fixation will be done as follows:_
one increment equar to 3o/o of the sum pay in the running pay bandand the existing grade pay will be computed and rounded off to thenext multiple of 10. This wil be added to the existing pay in therunning pay band. The grade pay corresponding to the promoiion postwill thereafter be granted in addition to this p", i' the running pay
band. In cases where promotion involves 

"n.rrgl in the *r.rir! p"y
band also, the same methodologr will be followed. However, if the payin the running pay band after adding the increment is less than theminimum of the higher pay band to which promotion is taking place,
pay in the running pay band wilr be stepped to such minimum.

Overriding effects of Rules

The provisions of the RIICO service Rures, The RIICO Emproyees
(Revised Pay scale) Rures, 199g and order no. A.1(4)153/90 dated
09.o2.L993 as amended from time to time, regarding grant of selectiongrades shall not, save as otherwise provided in these rures, appry to
cases where pay is regulated under these rules, to the extent trreyare
inconsistent with these rules.

Non-accrual of arrears

Notwithstanding anything contained in these rures, no arrear of payand allowances thereon, on any account, shall accrue to acorporation employee, whether existing or appointed between
01.09'2006 to 3r.12.2006 (both days inclusive), for the period upto
31.12.2006.

25*' Notwithstanding anything contained in these Rules, no arrear of payand allowances thereon, on any account shall accrue to a CorporationEmployee ulrrelrre1 existing or appointed between 01.01 .2006 to30.06.2013 (both days inclusive) foi ihe period upto 3o.o 6.2ors.
*(substituted uide Board meefing bg circulation dqted 22.s.lguide oJfice order dqted 2g.S.lg)

ffi:,:; r;-,1.: Ii ,.i.-t*-



26* - Method of Fixation of pay in the Running pay Band and Grade pay
further revised after O 1.0 1.2006:_

The initial pay of a Corporation employee who elects or is deemed to
have elected Running Pay Band and Grad Pay further revised after
01.01.2006 shall be fixed at an equal stage in the Running pay Bandplus Revised Grade pay of the post. In case the pay last drawn in the
existing Running Pay Band is less than the minimum of the further
Revised Pay Band, he shall be fixed at the minimum of the Running
Pay Band plus Grade pay of the post.

27**. one Time increase in Running pay Band:- The cor.poration employeesexcluding those who are drawing fixed remuneration in service as onOL'O7'2O13 shall be allowed one time increase in. pay admissible inthe Running Pay Band as indicated below:_

Existing
Grade
Pay No.

Existing
Grade Pay

Pay Band Running Pay
Band

Revised
Grade
Pay No.

Grade
Pqv

Increase in
Pay in
Running
Pay Band

1 1300 PB. s200-20200 2 1700
2 1400 PB. 5200-20200 2 t700 100? r650 PB- 5200-20200 1750 150A 1800 PB 5200-20200 4 1900 150
5 1850 PB- 5200-20200 2000 150
6 i900 PB. 5200-20200 9 24007 2000 PB 5200-20200 9 2400 100
B 2700 PB 5200-20200 9 240Q 200
9 2400 PB- 5200-20200 10 2800
10 2800 PB- 5200-20200 10 2800 300

*(rnserted uide Board meeting bg circulation dated.22.s.rg aid.e offt.ceorder dated 23.S.Ig)

** Insetted uide order A,I(gWg/2OOg-Ig dated.2g,Of.2OIe

,.1,.J

..: ::lrirg111
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FORM OF'OPTION

*the date of my next increment falling on ..............

*the date of my subsequent increment raising my pay tQ Rs.

*I vacate or cease to draw pay in the Existing pay Scalef

Existing Pay Scale .......for the post . ...1.....

The option hereby exercised is final and will not
date.

modified at any subsequent

Signature.......

Name.....

Designation....

employedOffice in whic

(Controlli

Signed before me.

Signature
Officer/ Unit Head)

Received above declaration

I hereby undertake th$ any excess payment that may be found to have been made as at of incorrect fixation of pay or any .ri.ir payment 0.L.t{Jin tr,e fight oi -- '

ies noticed subsequently will ue renrnoeo by Te to t{e corpliu?ion either by
against future payments due to me or otherwise.

Gu;l,f*:, ,''i,t*
R$a*h:rn $iiir., I::*,. : :: J,i t.r :.,+lop46;11

tr;i J .;. .'r .,."i :,.j; : ) (;..r1;[,rt ;,ilnir Ltd,

o be scored out, if not applicable.

Udyo,i Bl ll';*,r, L:,tk rr;a;il, iAi;iilR"30?C0B

rl1



*SCHEDULE - I

*substituted vide order no. A.1(9)/93/200g-13 dated 29.07.201s

RUNNING PAY BANDS AND GRADE PAYS
Existing
Scale
No.

Existing Pay Scale Prior to 1.7.2013 w.e.f . 1.7.2013 & onwards
Pay

Band
RPB GP Pay

Band
RPB GP

I 2 3 4 f, 6 7 8
2550-55-2660-60-3200 -ls 47s0-7440 r 300 PB-I s200-20200

1700
2. 2610-60-31 50-65-3s40 -1S 4750-7440 1400 PB-I s200-20200
3. 2650-65-3300-70-4000 -1S 4 /)U- /441) I 650 PB-I 5200-20200 1750

4. 2750-70-3800-7s-4400 PB-1 s200-20200 I 800 PB-I s200-20200 I 900
5. 29s0-7s-407s-80-447 s PB-1 5200-20200 I 850 PB-I 5200-20200 2000
6. 3050-7 s-3950-80-4590 PB-I 5200-20200 1900 PB-I s200-20200

2400
7. 3200-85-4900 PB-I 5200-20200 2000 PB.I 5200-20200
8. 3400-90-5200 PB-1 s200-20200 2t00 PB-I 5200-20200
9. 4000-100-6000 PB-I s200-20200 2400 PB-I 5200-20200 2800
10. 5000-1 50-8000 PB-2 9300-34800 3600* PB-I 9300-34800 3600
t1 5500-r 75-9000 PB-2 9300-34800 4200* PB-I 9300-34800 4200
12. 6500-200-10s00 PB-2 9300-34800 4600,r PB-I 9300-34800 4800

13. 8000-27s- I 3500 PB-3 15600-39100 5400 PB-I 15600-391 00 5400
14. 9000-300- I 4400 PB-3 r s600-391 00 6000 PB-I 1 5600-391 00 6000
t5. 10000-325-15200 PB-3 l 5600-39 I 00 6600 PB-I r5600-391 00 6600
16. I 2000-3 75- I 6s00 PB-3 r 5600-39100 7600 PB-I I 5600-391 00 7600
17. r 3500-400-1 7500 PB-3 1 5600-391 00 8200 PB-I I 5600-39100 8200

18. I 4300-400- I 8300 PB.4 37400-67000 8700

s900

PB-I

PBJ

37400-67000 8700

s900
t9. r 6400-450-20000 PB-4 37400-67000 37400-67000

?>



SCHEDULE.I-A*

RUNNING P]\Y-BANDS AND GRADE F,AYSFOR SANC'ON OF ASCJhE;II-NLEN PROTGRESSION

Existinq PatS.-t. Prior to 1.2 _zn

1

w.e.fPB RPB GP PB RPB2 3 GP4zccu_c5_2660_60_3200 -ts

1700

1t cv-t44u 1 300 PB-1 5200-20200
-EZdd2o2oo-

zo ru_bu_s150_65_3540 -ls 4tcu-t440 1400 PB-1
euv-oo_JJUU_/u_4000 -ls 4750-7440 1650 PB-1 5200-2o2oo 1750irv-/ u-Jouu_15_4400 PB-1 5200-20200 1800 PB-1 5200-20200 1900zvcv_t5_4Q75_90_4475 PB-1 czuu-20200 1850 PB-1 52AO-20200 2000oucu-/c_3950_90_4590 PB-1 czuv-zuzQo 1 900 PB-1 czutJ-20200

2400

rzuu-uc-4900 PB-1 5200-20200 2000 PB-1

FB-1
PB-1

PE- 1

5200-2o2oo

s2oo'Zotoo-
o+uu-vu-czu0 PB-1 5200-20200 2100

+IJUU- IUU-OUUO PB-1 5200-20200 2400 5200-20200

52ootoroo- 2800

.rouu- tzc_luuO PB-1 s2a0-20204 2800
cuuu-1 5u_u000 PB-2 vruu-34800 3600 PB-2 9300-34800- 3600ccuu-1 /5_9000 PB-2 YJUU-J4UOO 4200 PB-2 9300-34800 4200bcuu-200_1 0500 PB-2 YJUU-34600 4600 PB-2 9300-34800 4800I ow-zcu-12000 PB - 21 930G34800 4U00 PB-2 9300-34S00

5400

6000

ovuv-z /b_1 3500 PB-3 15600-391 00 b400 PB-3 15600-39104
YUUU-JUU-14400 PB-3 1 5600-391 00 ouu0 | PB_3 1 5600-391 0010000-325_G200- PB-3 1 5600-391 00 6600 l-,8 - 3 1 5600-391 o0 6600

r uocu_325_1 5950 PB-3 I couu-391 00 6800 PB-3 I c6U0-391 00 6800I rruu-350_16200 PB-3 tcouu-39100 7200 PB-3 1 5600-391 00 7200tzuuu_s/5_16500 PB-3 I cbuu-3g1 00 7600 PB-3 1 5600-391 00 7600
I rcuu-4u0_17500 PB-3 tcouu-39100 8200 PB-3 n b600-391 00 8200tz+JUU-4UU_16300 PB-4 37400-67000 U/UO PB-4 :t7400-67000 870016400-450t0000 PB-4 3/400-67000 8900 j.B-4 3i7400-67000 8900

*substituted 
vide order no. A.1(9)/93/2008-13 dated 29.07.2013
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TABLE NO. : I

ting Pay Scale : Rs.2550_5

ning Pay Band -1S + Grade pay : Rs. 4750-j

s-2660-60-3200

440 + Rs. 1300

Basic Pay in the
existing pay scale

Revised Pay in the
runnins nav Band

Grade 'ay Total Pay
(2+3)

I 2 3 4
2,550 + /5U 1.30( 6,050
2,605 4U5U 1,30( 1,150
2,660 4951) 1.30( 6,250
2,720 )u60 1,30( 6.360
2,790 sr80 1.30( 6,480
2,840 5290 1.30( 6,s90
2,900 5400 1,30( 6,700
2,960 s510 1.30( 6,910
3,020 s620 1.30c 6,920
3,090 5730 1,30c 7,030
3,140 s840 1,300 7,140
3,200 5960 1,300 7.260

Lli

Udycg

\
a.
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,c;i','tir*rr {l,,ll,yil
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TABLE NO. : 2

xisting Pay Scale

unning Pay Band-lS + Grade pay :

Rs,

Rs,

2610-60-3150-6s-3540

4750-7440+ Rs. 1400

Basic Pay in the
existins Dav scale

Revised Pay in the
running pay Band

Grade Pay Total Pay
(2+3)

I 2 3 4
2,610 4860 1,40 6,260
2,670 4970 r,40 6.370
2,730 5080 1.40 6,480
2,790 5 190 1,40 6,590
2,850 53 10 r,40 6,710
2,910 s420 1,40' 6,920
2,970 5530 1,40t 6,930
3,030 s640 1,40r 7,040
3,090 5750 1,40r 7,150
3,1 50 5860 1,401 7,260
3,215 5980 1,40i. 7,390
3,280 6l r0 1,40( 7,510
3,345 6230 1,40( 7,630
3,410 6350 1,40( 7,750
3,475 6470 1,40( 7,870
3,540 6590 I,40( 7,990

LY
Gaura

l-'..d;r,
Rajallhrri $r,,jr,j ;nl

-tt';;il;;?;;ih

' Ha.iad
,r {li3l,i}
r;liiai 0,:',elopm'ent

"ri'irr!fiiiili) l,td,
ldirtJ, JAr;1UR.3(r2006



TABLE NO. : 3

Pay Scale

nning Pay Band-lS + Grade pav

Rsf 2650-6s-3300-70-4000

Rs1 4750-7440 + ns. 1656

llirfi.,' f-:;ad
t' :: i,: t.q..., l" { 4.;;,.i)Rq'a,iiitn:r

i,r,$ i;:r
Udyou s!:i,r

i;;l:ii;;;; il,o?monr

" ii',rit |iririJ, Jl hr!.t"3{tl0g6

Revised Pay in the
running pav Band



TABLE NO. : 4

Existing Pay Scate : Rs. 27s0..70_3g00-7s_4400

Running Pay Band PB-1 + Grade pay : Rs. 5200_,20200+ Rs. 1g00

Basic Pay in the
existing pay scale

Revised Pay in the
running Day Band

Grade Pay Total Pay
(2+31

I 2 3 4
2,750 5200 1,900 7,000
2,920 5250 1,800 7,050
2,990 5380 1,900 7,1 80
2,960 5510 I,900 7,310
3,030 s640 1,900 7,440
3,1 00 5770 1"800 7.570
3,170 5900 1,900 7,700
3,240 6030 1,900 7.830
3,310 6160 1,900 7,960
3,380 6290 1,900 8,090
3,4s0 6420 1,900 8,220
3,520 6s50 1,800 8,350
3,590 6680 1,900 8,480
3,660 6810 1,900 8,610
3,730 6940 1,900 8,740
3,800 7070 1,900 8,870
3,875 7210 1,900 9,010
3,950 7350 1,800 9,1 50
4,025 7490 1,900 9,290
4,100 7630 1,900 9,430
4,175 7770 1,800 9,570
4,250 7910 r,800 9,710
4,325 80s0 1,900 9,850
4,400 8190 1,800 9,990



TABLE NO. : 5

Existing Pay Scate : Rs. 2950-75_4075_g0-4475

Running Pay Band PB-l + Grade pay : Rs. 5200-20200+ Rs. 1g50

Basic Pay in the
existing pav scale

Revised Pay in the
runnins nav Rand

Grade Pay Total Pay
12+31I z 3 42,950 )49U ,850 7,340

3,025 5630 850 7,490
3,1 00 s770 850 7,620
3,175 5910 8s0 7,760
3,250 60s0 ,850 7,900? 115 o 190 ,850 8,040
3,400 6330 8s0 8,1 80
3,475 6470 8s0 8,320
3,550 6610 1,950 8,460
3,625 6750 1,950 9,600
3,700 6890 1,850 8,740
3,775 7030 1,850 8,990
3,850 7170 1,850 9,020
3,925 7310 1,850 9,160
4,000 7440 1,850 9,290
4,075 7580 1,850 9,430
4,1 55 7730 1,950 9,580
4,235 7880 1,950 9,730
4,315 8030 1,950 g,gg0
4,395 8l 80 I,850 10,030
4,475 8330 1,950 l0,lg0



TABLE NO.

isting Pay Scale

nning Pay Band PB-l + Grade pav

z6

: Rs,

: Rs.

3050-75-3950-s0-4590

5200-20200 + Rs. 1900

iasic Pay in the existing
pay scale

Revised Pay in the
running pay Band

Grade Fav Total Pay (2+3)

I 2 3 43,050 )OUU .900 7,5903,125 5820 7,720
7.860

3,200 5q6n .90(
3,275

.901 8,0003,350

.90( 8,1403,425 OJUU qnl
8,290

6510 .90( R 4lo
66s0 90( 8.5503,650 6790 90( 8.6903,725 6930 900 8,9303,900 7070 90( 8.9703,975

t.90c 9,1 103,9s0
1,900 9,2504,030
1,900 9,400

4,1 10 /o)u 1,900 9,550
7800 1.900 g 70n
7950 1"900 9,950

10.0008r00 1"900
,+JV 8240 900 10.140

4,510 8390 1.900 r0.2904,590 8540 1,900 t0,440

l'1tB



Table No. : 7

Existing Pay Scale : Rs.3200..g5_4900

Running Pay Band PB-l + Grade pay : Rs. 5200-20200+ Rs.2000

Basic Pay in the
existing pay scale

Revised Pay in the
runninq pay Band

Grade Pay Total Pay
(2+31

I 2 3 4
3,200 5960 2,000 7,960
3,295 61 10 2,000 8,1 l0
3,370 6270 2,000 8,270
3,455 6430 2,000 8,430
3,540 6590 2,000 8,590
3,625 6750 2,000 8,750
3,710 6910 2,000 8,910
3,795 7060 2,000 9,060
3,990 7220 2,000 9,220
3,965 7380 2,000 9,390
4,050 7540 2,000 9,540
4,135 7700 2,000 9,700
4,220 7850 2,000 9,850
4,305 8010 2,000 0.010
4,390 8170 2,000 0.1 70
4,475 8330 2,000 0"330
4,560 8490 2,000 0"490
4,645 8640 2,000 0,640
4,730 8800 2,000 0,900
4,815 8960 2,000 0,960
4,900 9120 2,000 1.120



Existing Pay Scale

Running Pay Band PB-l + Grade pay

TABLE NO. :8

fl::' 1.1;r',',' i' ; 
''1'

.1, ,.. I

r :,..Ji'
t,' ij.l

i.',":''
'l\j,r':!'l ''j';l''r, 

"'l;; 
!';ii' j

Rs.3400-90-5200

Rs. 5200-20200 + Rs.2100

: ,t r'i.l
rl
' '. r,:i tl:ltilt
, : ,.J,

.1. l,' ,:i.:.:.i;illi]

Basic Pay in the
existing pay scale

Revised Pay in the
running pav Band

Grade Pay Total Pay
Q+3)

I ) 3 4
3,400 6330 2,100 8,430
3,490 6s00 2,100 8,600
3,590 6660 2.100 8,760
3,670 6830 2,100 8,930
3,760 7000 2 00 9,1 00
3,850 7170 2 00 9,270
3,940 7330 2 00 9,430
4,030 7500 2 00 9.600
4,120 7670 ) 00 9,770
4,210 7840 00 9,940
4,300 8000 2, 00 0.1 00
4,390 8170 2, 00 0,270
4,490 8340 2 00 0,440
4,570 8500 2 00 0,600
4,660 8670 2 00 0,770
4,750 8840 2, 00 0,940
4,940 90r 0 2, 00 r,lt0
4,930 9170 2, 00 1,270
s,020 9340 2 00 1.440
5,1 l0 9510 2 00 1,610
5,200 9680 00 1.780



TABLE NO. : 9

Existing Pay Scale : Rs. 4000-100_6000

Running Pay Band PB-l + Grade pay : Rs. 5200-20200+ Rs.2400

Basic Pay in the
existing pay scale

Revised Pay in the
running nay Band

Grade Pay Total Pay
(2+3)

I ) 3 4
4,000 7440 2,400 9,840
4,1 00 7630 2.400 10,030
4,200 7820 2,400 10,220
4,300 8000 2,400 10,400
4,400 8190 2,400 r0.s90
4,500 8370 2,400 0.770
4.600 8560 2,400 0,960
4.700 8750 2,400 r,150
4,800 8930 2,400 l,330
4,900 9r20 2,400 1,520
5,000 9300 2,400 |,700
5,1 00 9490 2,400 r,890
5,200 9680 2,400 2,080
5,300 9860 2,400 2,260
5,400 100s0 2,400 2,450
5,500 10230 2,400 2,630
5,600 t0420 2,400 2,820
5,700 l06l 0 2,400 3.010
5,800 10790 2,400 3.1 90
5,900 r0980 2,400 3.380
6,000 11160 2,400 3.560



TABLE NO. : 10

Existing Pay Scale

Running Pay Band pB-Z + Grade pav

Rs. 5000-150-8000

Rs. 9300-34800 + Rs.3200

Basic Pay in the
existing pay scale

Revised Pay in the
runnins nav Bnnd

Grade Pay Total Pay
(2+31I 2 3 4

5,000 9300 1 )OO 2,500
5,1 50 9580 3,200 2,790
5,300 YUOU 3,200 3,060
5,450 IUI4U 3,200 3,340
5,600 tu+21) 3,200 3,620
5,750 IU/UU 3,200 3,900
5,900 10980 3,200 4,1 90
6,050 11260 3,200 4,460
6,200 r 1540 3,200 4"740
6,350 r 1820 3,200 5.020
6,500 12090 3,200 5,290
6,650 12370 3,200 s.570
6,800 12650 3,200 5,950
6,950 12930 3,200 6,1 30
7,100 13210 3,200 6,410
7,250

T J49U 3,200 6,690
7,400 13770 3,200 6,970
7,550 14050 3,200 7,250
7,700 t4330 3,200 7,s30
7,850 14610 3,200 7,810
8,000 14880 3,200 8,090



TABLE NO. : 11

Existing Pay Scale

Running Pay Band pB-2 + Grade pay

Rs. 5500,175-9000

Rs. 9300-34800 + Rs.3600

Basic Pay in the
existing pay scale

Revised Pay in the
runnins nav Band

Grade Pay Total Pay
(2+3\I -,

3 4
5,500 IU23U 3,600 I 3,930
5,675 r 0560 3,600 t4,160
5,850 I UU9O 3,600 14,490
6,025 I IZttJ 3,600 l4,g l0
6,200 il)40 3,600 15,140
6,37s 11860 3,600 15,460
6,550 IzI9U 3,600 5.790
6,725 t25 lu 3,600 6,1 l0
6,900 tt64u 3,600 6.440
7,075 IJI6U 3,600 6,760
7,250 IJ+9U 3,600 7.090
7,425 | 36'.2u 3,600 7.420
7,600 t+ t4tJ 3,600 7.740l,/ /J t44'/0 3,600 8,070
7,950 r4790 3,600 8.390
8,125 15t20 3,600 8,720
8,300 t5440 3,600 9.040
8,475 1s770 3,600 9.370
8,650 r 6090 3,600 9.690
8,825 r6420 3,600 20,020
9,000 16740 3,600 20,340

ff-'.
\r,".;..:
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TABLE NO. : 12

Existing Pay Scale : Rs. 6500..200_10500

Running Pay Band PB-2 + Grade Pay : Rs. 9300-.34g00 + Rs. 4200

Basic Pay in the
existing pay scale

Revised Pay in the
running Day Band

Grade Pay Total Pay
Q+31

I 2 3 4
6,500 2090 4,200 16,290
6,700 2470 4,200 16,670
6.900 2840 4,200 17,040
7,100 3210 4,200 17,410
7,300 3580 4,200 17,780
7,500 3950 4,200 1 8,1 50
7,700 4330 4,200 18,530
7.900 4700 4,200 18,900
8,1 00 5070 4,200 19,270
8,300 5440 4,200 19,640
8,500 5810 4,200 20,010
8,700 6190 4,200 20,390
8,900 6s60 4,200 20,760
9,100 6930 4,200 21,130
9,300 7300 4,200 21,500
9,500 7670 4,200 21,970
9,700 8050 4,200 22,250
9,900 8420 4,200 22,620

1 0,1 00 8790 4,200 22,990
10,300 9160 4,200 23,360
10,500 9530 4.200 23,730



i

L

TABLE NO. : 13

ting Pay Scale

ning Pay Band PB-3 * Grade pav

Rs. 8000-275-13500

Rs. f5500-39100 + Rs.

lasic Pay in the existing
pay scale

Revised Pay in the
running pay Band

GradelPay Total Pay (2+3)

I 2 3 4
8,000 5600 5,4C 21.000
8,275 5600 5"4C 21,000
8,ss0 59r0 5.40 21.310
8,825 6420 s,40 21,920
9,100 6930 5,40 22.330
9,375 7440 5.40 22.840
9,650 7950 5,40 23,350
9,925 8470 s.40 23.870
10,200 l 8980 5,40 24,380
10,475 9490 s"40 24,890
0,750 20000 5.40 25,400
1,025 20510 5,40 2s.9r0
1,300 2t020 5.40 26.420
1,575 21530 5.40r 26.930
1.850 22050 5"40r 27.450
2,125 22s60 5.40t 27,960
2.400 23070 5,401 28.470
2,675 23580 5.401 28,980
2.9s0 24090 5"40( 29,490
? ))\ 24600 5"40{ 30,000

13"500 25110 s.40( 30,510

s400



TABLE NO. 14

risting Pay Scale

unning Pay Band PB-3 + Grade Pay

Rs. 9000-300-14400

Rs. 15600-39100 + Rs.

Basic Pay in the
existing pav scale

Revised Pay in the
running pay Band

Grade Pay Total Pay
Q+31

I 2 3 4
9,000 16740 6,000 22.740
9,300 r7300 6,000 23,300
9,600 17860 6,00t 23,960
9,900 t8420 6,00t 24.420
r0,200 18980 6,00 24,990
10.500 19530 6,00 25,530
10,800 20090 6,00 26,090
1 I ,100 20650 6.00 26,650
I1,400 2t210 6.00 27,210
11,700 21770 6,00 27.770
12,000 22320 6.00 28.320
12,300 . 22880 6,00 2g,gg0
12,600 23440 6,00 29.440
12,900 24000 6,00 30.000
13,200 24s60 6,00 30.560
13,500 251r0 6,00 31,1l0
13,800 25670 6,00 31,670
14,100 26230 6,00 32,230
t4.400 26790 6,00 32.790

\
U

Gar-rrav hn.i'*d
i'r.l,,':i,,C. r {;:.i^;;1i

ReJalth;rr, 1,1.,ti"' in;;i:,lrir;i ;'l': ii'lolmsnl
' 
i!ir* Il ;ritji';:!i,)t;i (,ir:i;:rlr aiilttt 'r"ld,

'U,Jyc..l i:.'.1*,:.t,':';i,i:( l.:i;.:J. J.(.;']l,l"3lrlC1l

6000



TABLE NO. 15

xisting Pay Scale :

unning Pay Band PB-3 + Grade Pay :

Rs. 10000-325-1s200

Rs" 15600-39100 + Rs.

Basic Pay in the
existine pav scale

Revised Pay in the
running pav Band

Grade Pay Total Pay
e+31

I 2 3 4
10,000 18600 6,60 25.200
10,325 19210 6,600 25,810
10,650 19810 6,60 26,410
10,975 20420 6,60 27,020
11,300 21020 6,60 27,620
11,625 21630 6,600 28.230
11,950 22230 6,60 28,830
12,275 22840 6,60 29,440
12,600 23440 6,60 30,040
12,925 24050 6,60 30,650
13,250 246s0 6,60 31,250
13,575 2s250 6,60' 31,850
13,900 25860 6,6Q' 32,460
14,225 26460 6,60t 33.060
14,550 27070 6,60t 33,670
14,875 27670 6,60r 34,270
15,200 28280 6,60r 34,890

u
G*:T'qY,?"?iii"

ffi:l;iii*iii;"'m

6600
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TABLE NO. : t6

xisting Pay scate : kf 12000-375-16500

unning Pay Band pB3+Grade pay : Rs1 15600-39100+Rs. 7600

Basic Pay in the
existing pay scale

Redsed Pay in the
running pav Band

Grade Pay Total Pay (2+3)

I 2 3 4
12,000 22320 7,600 29,920
12,375 23020 7,600 30,620
12,750 23720 7,600 31,320
13,125 24420 7,600 32.020
13,500 251r0 7,600 32,710
13,875 25810 7,600 33.410
14,250 265r0 7,600 34,110
t4,625 27210 7,600 34,810
15,000 27900 7,600 35,500
15,375 28600 7,600 36,200
15,750 29300 7,600 36,900
16,125 30000 7,600 37,600
16,500 30690 7,600 39,290



TABLE NO. : 17

Pay Scale

unning Pay Band PB3+Grade Fay

Rs' 13500-400-17500

Rs, 15600-39100+Rs. 8200

Revised Pay in the Total Pay (2+3)

33,310

3 1810



TABLE NO. 18

ning Pay Band PB4+Grade Pay

Rs. 14300-400-18300

Bs. 37,t00-67000+Rs. 8700

Total Pay (2+3)



Table No. 19

: Rs.16400-450-20000ting Pay Scale

ning Pay Band PB4+Grade Pay : Rs.37400-67000+Rs.8900

lasic Pay in the
xistine nav scale

Revised Pay in the
running pay Band

Grade Pay Total Pay (2+3)

I 2 3 4
16,400 39690 8"900 48,590
16.8s0 40890 8,900 49.790
17.300 40890 8.900 49.790
17.750 42120 8,900 51,020
r8.200 42120 8,900 51.020
18.650 43390 8,900 52,290
r9.100 43390 8,900 52,290
19.550 44700 8,900 53,600
20.000 44700 8,900 53,600
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-1S (Rs. +zso_7ZZ

Prior to oLbT2oid
w.e.r. t.T. rs-&;;warda

w.e.f 1.7. 13 & onwarOs-

11 170

Prior to 01.D7Zb'E
w.e.f.t.T.tgE onwaG

Priorto oL0T)OJ3
w.e.f .1 .7.13

existing ealE
Pay for Direct Revised Favln

the RPB
Prior to oi.b72o13-

w.e.f.t.T.tS a-onwarG

*scHeoute_tv

5;gJ.1::H".[ilX]xllo|x] Fillilli3i,ii" pays ror Direct Recruits Appointed on or after 01 01 2006

PB-t (5200.20200)

PB-2 (9300_34800)

PB-4 (37400_67000

*Substituted 
vide order rno. 4.1 (9)t93t2008_1 3 dated 29.07.201 3

[.i

i''
'. ril


