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RIICO EMPLOYEES SERVICIDS
GEVTSED PAY SCALES) RULES,IOIT

SHORT TITLE, EXTENT AND COMMENCEMENT

(il These rules may be calred the RIICo Empro.yees services(Revised pay Scales) Rules, 2O7T

(ii) They shal b. i""*ed to have come into rorce with 
"n""tfrom Ol"tJanuxy,2016.

APPLICATION

These rures shalr apply to alr RIIC' empl0yees except thefollowing:-

2.

a)

b)

c)

d)

persons not in whore time emproyment of the RIIco;
persons paid out of contingencies;
persons employed on contract;
Employees who after their retirement, whether onattaining the age of superannuation o, oin..*iJ, *"."re-employed by the RIICO and were i; ;;;;"e onlst Janua4r,2016,
persons ernployed on work-charged & retainers basis
persons who may be speci.fically excluded .wholly or inpart by the RIICO from the opeiation of these *i"".

e)

0

3. REIIU(ATION OF RULES

where the Board of the RIICO is satisfied that the operation of anyof these rules caubes undue harclship i" ";y ;;X;;i;;^..-i'i,Dey, by order, relax the requirements of thai rrrl. to such extentand subject to such conditions as it may con*ra., necessary fordealing with the cases in a just and equit.bl. *rrrrr.r.

POWER OF INTERPRETATION

If any question arises relating to theit shall be referred to the Mlnaging
shall decide the same in consultation

r/n I_x4 v)Yl I
/Ivl

I

interpretation of these rules.
Director of the RilCO, who

with the Financial Advisor.

4.



5,i DEFINITIONS

In these rules, unless there is anything repugnant in the subjector context.

(t "Existing Basic pay" means
existing Running pay Band
include any other type of pay
pay, if any, etc;

(iil 'Existing_Runnin:g pay Band and Grade pa5r,, means theRunning pay Band and the Grade e"y 
"pfti"u.dl" i.1rr. p"-theld*by the RIICo. Employee as on 01.01 .zoto whether in a' substantive capacity or in officiating 

".p.Jity wrhile ,"t"il;;glien on a pennanent post or in 
" teripoffi capercity;

Explanation :-

pay drawn in tJee prescribed
and Grade pay but does not
such as special .pay, personal

(iii)

(a) In the case of a RIICo Employee on deputation out ofIndia or on leave or on ror"ign service or one whowould have ofliciated in one or more lower posts butfor his officiating in a higher post, ,,Exist.ing:nur,.rirrt
Pay Band and Grade pay'' includes the scaleapplicable to the post which he would herve herd butfor his being on deputation out of India or on leave oron foreign service or officiating in a higher post.

(b) In case of a zuICO Employee drawirng pay on31.12.2015 in a scale other lrran the RIICo Emproyee
services (Revised pay scales) Rures, 2oo}, as amended
from time to time, his fixation of p"y io, the RIICo
Employee services (Revised pay scales) Itules, 2o7Tshall be made only after his pay has firsi b,een fixed inthe zuICO Employee Services (Revised Jpay Scates)
Rules, 2OOg, as amended from time to timer, in respeci
of post held by him on gl.I2.2OIS.

"Existing Pay structure" means the present system of
funning Pay Band and Grade pay appliicabre to the postheld by the existing RIIco Empioyel- as on 101.01 .2016whcther in a substantive or otti"irti.rg capercity whileretaining licn on a pel'r'arrenr post or in a temporarvcapacity. L J

"Existing Emoluments" mean the sum of (i) existing basicpay (ii) Personal pay, if any and (iii) existinEl dear'ess
allowance at index average as on 1st day of Janua ry 2016i.r.@ 125'/o; / ///q/tt

tl'l 
2
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fv) "Level" in the pay Matrix shall meanr] the Level
corresponding to the existing Running pay Band and Grad.e
Pay specified in part 'A' of the Schedule_I;

fri) "Pay Matrix" means Matrix specified in part '8, of the
schedule-I, with Leveis of pay arranged in vertical cells as
assigned to corresponding existing Running pay Band and
Grade Pay.

(vii) "Pay in the Level" means pay drawn in the appropriate cell
of the Level as specified in part 'B' of the schedirle-i;

(rriii) 'Revised Pay Structure" mea.ns the pay Matrix and the
. level1 specified ihere in corresponding to the existing

Running'Pay Band and Grade pay of the post unless a
different revised Level is notified separately for t.he pos;t;

(ix) "Basic Pay" in the revised pay structure means tllre pav
drawn in the prescribed Level in the pay Matrix;

(x) "Revised Emoluments" means the pay in the Lev,el of a
RIICO Employee in the revised pay structure;

(>ri) "schedule" means the schedules appended to these n;iles

(>rii) "Ekisting Rrlco Employee" rneans a RIICO Ernployee who
is in service on lst January, 2016 and drawinLg pay in an
existing running pay band and grade pay.

Explanation - RIICO Employees, who were appointecl on or after
lst January, 2ar6 in the Levels of the pay Matrix uncler the
RIICO Employee services (Revised pay Scales) Rules,, 2ol7
are not 'existing RIICO Employees'. They will draw pay in the
Levels of the Pay Matrix applicable to their posl-s undL,er the
RIICO Employee services (Revised pay scales) Rures, 2or7
as a result of retrospective operation of these rules. pay of
such employees in respect of post heid hf them on
lst January,2016 or on the date of appointmerit subse,quent
to lst Januar5r, 2A16, whichever is later, shall be fixed iat the
minimum of the Levels (first cell) of the pay Matrix ir.s per
Schedule-I Part 'B' only after successful completion of the
probation period as per provisions of relevant service n;.les.

(xiii) "Regular service" means and includes service rendered by
a RiICo Employee on his appoirrtment after reguJlar sel,ectiorr
in accordance with the provisions contained in rLhe re.levant
recruitment rules for that post. The period of service
rendered on ad-hoc basis/urgent temporary basis shaLll not
be counted as the regular service. In other words the period
of service, which is countable for seniority shall on..ty be
counLed as regular service. (/,/

#/ --t
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6.

7.

8.

(1)

Level of post - As from the commencement of these rules, theLevel of posts shail be determined in accordance with the variousLevels as assigned to the corresponding existing .nunninj-e.yBand and Grade pay as specifiid in iir. pay Mratrix and asindicaLed in Column S of Schedule-I.

Drawal of Pay in the revised pay structure

save as otherwise provided in these rules, a RIICO Employeesshall draw pay in the Level in the revised pay structur.e applicableto the post whichl" is holding as on 01.01 .2016 or to which he isappointed.on or after 1st January,2016.

option to elect the Erristing Runnitrg pay Band and Graile'pay_

The Level of posts in the pay llltrix shall apply to everyexisting RIICO Employee provided that a Rllab-Employel
may elect to continue to draw pay in the r:xisting p"V
structure until the date on which he earns his next or any
subsequent increment in ttre existing pay strucrhrre or until
he vacates his post or ceases to draw p.y itt tre existing pay
structure

, Prouided further tttat in cdses where a RIIC:O Emplogee
has been placed in a higher grad,e pag between I't .lirruiry,
2016 and the date of notifi,cation of tLtese Rules on aceount if
promotion, upgradation or ACp, tLe Rnco Emplog,ee may eleit
to suitch ouer to tlrc reuised paa structure frc; the iate of
such promotion or upgrad.ation or ACp, as thi cascT mag be.

An existing RIICo Employee may exercise opti'n to retain
existing Running Pay Band and Grade pay,rrrd", proviso to
sub-rule(l) in any of the following circumsiances:_

(a) while holding a pennanent post in substantive, capacity, but not officiating on a higher.post;

(b) while holding a permanent or temporarJi' post in a
temporary capacity without having any hien on any
post;

(c) while officiating on a higher post, whether permanent
or tempor&ry, retaining lien or a permanent post or
where he would have officiated in one or rmore posts
but for his being on reave or on foreiS;n 

".*i".,prouided that -

(2)

(i) the option in such cases shall
respect of existing running pay
pay attached either to the post

2/
JJ1// Iy/ 

'/

be ad:missible in
band and grade
held by him in



9.

officiati'g capacily or to his substantive post:
and not for both the existing running pay b'and
and grade pay; and if such a RIICO" br"pfoy".
exercises option to retain existing; ,urrirg p.y
F"r_d and grad". p1y in respect oithe post"held
by him in officiating capacity, his p.y, in th.
event of his reversion to the l0wer po"i'hetd in
substantive capacity shall be fixecl Lnder the"e
rules only, and

(ii) the option to retain existing runn.ing p€ry band
"1d grade pay in respect of the pJsi held inofficiating capacity shall not be allowed to aRIICO Employee who was not qualified to hold'the 

-higher post; or who was fortl.riiorr"5,
appointed on purely temporary. basis, for
example against leave vacancy or against a
short term vacancy caused by dlputatiJrr of the
senior person for training within India or'.broad.
or deputation to foreign service etc.

Explanation - The aforesaid option shall not bre admissibreto any person appointed to a post on or af*er the
1*t January, 2016, whether for the first time in RIICo
service or by transfer from another post and he shall
be allowed pay only in the Level in the pav Matrix.

Elxercise of Option

(1) The option under rule B shall be exercised in writing in the
form appended as Appendix-I [o these rules, s' as to reach
the authority mentioned in sub-rule (2) of this rule withinthree months of the date of publication of these rules,
prouided that -
(il In case of a RIICo Employee who is on that d[ate of. publication of these rures, out of India on leave or

deputation or foreign service, the opti'n shrarll be
exercised within three months from ih. date these
rules are brought to the knowledge of the I?IICO
Employee by his superior authority;

(ii) where a RIICo Employee is under suspeinsion or on
leave or on training or on foreign servicl rvithin India
on the date of publication of these rules, the option
may be exercised within three months fro,m the date
he takes over the charge of the post.

(iii) Lt cascs whcre
exercised option
promoted to a

a RIICO trmployee who has already
under these rules for lorver post, if
higher pop, through Departmental

-+/
=Yt1IIlt 5



(21

Promotion Committees of earlier years fiom a date
earlier to lst January, 2016, may opt these rules
within a period of 3 months from the date of joining on
higher promotion post.

The option shall be intimated by the RIICO Emprloyee in the
prescribed form appended to these rrles in the following
manner -
(a) A11 the RIICO employees whose pay and allowance are

drawn by the Head Office shall submit their options to
Advisor (A&M)

(b) An t\e employees, who are working in the unit offices
* shall submit their option to their respective Unit Flead

except the Unit Head, who will submit the option to
Advisor (A&M).

(c) All the employees who have retired but were in the
employment of the RIICO service on 1"t Jamuary, 2016
shall submit their option to Advisor (A&M) or
concerning Unit Head, as the case may be.

(i) In case the intimation regarding option is .not received
within the time specified in sub-rule (1) the RIICO
Employee shall be deemed to have elected to draw pay
under these rules with effect from l't Januiary,2016.

(iil Where a RIICO Employee expires before exercising
option within the prescribed period or had expired
before publication of these rules, he may be deemed to
have exercised option in favour of the existing running
pay band and grade pay or revised pay stmcture
under these rules, whichever is advantageous to him,
and his pay shall be fixed accordingly.

RIICO Employee holding post on lst Januar5r, 2A16 for
which no Level has been prescribed for any reason,
whatsoever or where the Level or conditions attaLched to the
drawal of pay under these rules are subsequently changed,
amended or revised, shall exercise option/ re-option under
this rule within a period of three months of the date of
notification of the pay structure or any other cheinge related
to the Level of the post.

The option once exercised shall be final.

(3)

(41

lof Fixation of Pay in the revised pay structure

The pay of a RIICO
have elected under
pav structure on a

(s)

Employee who eiects, or is deemed to
Rule 9(3) to be governed by the revised
nd from {he l"t January, '2076 shall,

r/t
#t7lll 6
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unless in any case the Board of Director by special order
otherwise d,irects, be fixed separately in respect of his
substantive pay in the permanent post on which he holds a
lien or would have held a lien if such lien had not been
suspended, and in respect of his pay in the ofllciating post
held by him, in the following manner, namely :-

(A) in the case of all employees

(i) the pay in the applicable Level in the Pay Matrix
shall be the pay obtained by mu.ttiplying the
existing basic pay by a factor of 2.5,7 , rounded
off to the nearest rupee and the figur:e so arrived
at will be located in the Level in the Pav Matrix
and if such an identical figure corresponds to.any
Cell in the applicable Level of the Pa1' 14"O*, the
sarne shall be the pay, and if no s;uch Cell is
available in the applicable Level, the pay shall be
fixed at the immediate next higher Cell in that
applicable Level of the Pay Matrix.

Illustration:

ii) if the minimum pay or the first Cell in the
applicable Levei is more than the amount arrived
at as per sub-clause (i) above, the pay shall be
fixed at the minimum pay or the lirst Cell of that
applicable Level.

(n) A RIICO employee who is on I

and is entitled to leave sa1ary
on the 1st January, 2016
I be entitled t,r pay in the

eave
shal
4/q\
/l

I Existing Running Pay
Band:PB-l

Pay
Band

5200-20200

z Existing Grade Pay
2400 (GP No. 98)

Grade
Pav

1 700 I 750 2400 2400 2400 2800

3 Existing Pay in Running
Pav Band : 8160

GPNo. 2 aJ 9 9A 9B l0
Levels L-1 L-2 L-5 L-6 L-7 L-8

A1 Existing Basic Pay
10560 (8160+2400)

Cells

w0a 17900 20800 21500
"22400

26300

5 Pay after multiplication
by a fitment factor of
2.57 : 10560 x 2.57 =
27139.20 (rounded off to
27t39\

18200 18400 21400 22r00
"23100

2',7100

I 8700 r9000 22000 22800 :23800 27900
I 9300 19600 22700 23s00

"24500
28',700

6 Level corresponding to

cP 2400 (9B) : Level 7

19900 20200 23400 24200
"25200

29600

1 Revised Pay in pay

Matrix (either equal to or
next higher to 27139 in
Level 7) :27600

20500 20800 24100 24900
"26000

30500

2l 100 21400 24800 25600 :)6800 3 1400

2n00 22000 25500 26400 27600 32300
22400 22700 26300 27200 2.8400 33300

23100 23400 27100 28000 29300 34300
23800 24t00 27900 28800 :\0200 3s300



(3)

('l)

(5')

(6)

(7)

revised pay structure from l"t January, 2016 0r the date ofoption for the revised pay structure.
A RIIC. employee who is on study leave on the l"t January,2016 shall be entitred to the pay in the revisecr pay structurefrom 1st January, 2O16 or the clate of option.

A RIICO employee under suspension, sharl cont.inue t.o drawsubsistence allowance based on existing pay-structuLre andhis pay in the _revised pay structure shalf bL s,uU;ect to thefinal order on the pending disciplinary proceedii.Lgs.

where a RIICo emproyee is hording a pefinanent post and isofficiating in a higher post on a ,egurar basis and tJhe pay
llructure applicable to these two posts are merged into cjneLevel, the pay shall be fixed Lnder sub_rude (1) withreference to the officiating post only, and the .,pay so fixedshall be treated as substantive pay.

where the existing emoluments exceed the revisedemoluments in the case of any RIICO employeJ, ;;difference shall be allowed as personal pay to be absorbed infuture increases in pay.

where in the fixation of pay under sub-rure (1), the pa' of aRIICO employee, who, in the existing pay "ir,r.t r_, wasdrawing immediately before th,e r"t.l"nu"ry, 2016 more paythan another RIICO employe,e junior to irim i' the same
cadre, gets fixed in the revisecl pay structure in ra. cell lowerthan that of such junior, his pay 

"rt.n be stepped up iLo the
sarne cell in the revised pay strurcture as thatbr trr. jlnior.
where a RIICO employee is in receipt of personalr pay
immediately before the date of notificaiio, oi these ,,ri"iwhich together with his existing emoluments exceecr therevised emoluments, then the ctifference representing rsuch
excess shall be allowed to such RIICO employee as personal
pay to be absorbed in future increases in pay.

In cases where a senior RIICO employee promoted to ahigher post before the lst January, 2b16 draws Jress piaLy in
the revised pay structure than his junior who is promotred to
the higher post on or after the 1*tJanuary, 2016, the peiy of
senior RIICO employee in the revised pay structure sh'il be
stepped up to an arnount equar to the pay as ruced for hisjunior in that higher post anci such stepping up shall bedone with effect from the date of promoii"rr-or the junior
RIICO employee subject to the furfirlment of trre fowling
conditions, namely:-

(ft1,\A 
r/tlvtllix

(B)

(e)



a)

b)

c)

d)

Both the junior and the senior RIICO ernproyees
belong to the same cadre and the posts in which in.y
have been promoted are identical in the same cadre;

The existing pay structure and the revised pay
structure of the iower and higher posts in which tirey
are entitled to draw pay are identical;

The senior RIICo employees at the time of promotion
are drawing equal or more pay than the junior;

The anomaly is directly as a result of the apptication
of the provisions of Rule 18 of these rules orLrv otherrule or order regulating pay fixation on such.
promofion in the revised palr structure.

Provided that if the junior officer was drawing more
pay in the existing structure than the serlior by virtue
of any advance increments granted to hiirr, the
provisions of this sub-rule shall not be invoked to step
up the pay of the senior officer.

11. Increment in the Pay Matrix:-
The increment shall be as specified in the vertical cells ,of the
applicable Level in the Pay Matrix.

Illustration

L2" Date of next incrernent in revised pay structure:-

There will be a uniform date of annual increment., vLZ.
1st July of every year. Employees completing 6 rnonths and
above in any level of the Pay Matrix as on 1st Jull7 every year
will be eligible for grant of annual incremenl_. The lirst
increment after fixation of pay under lhese rules as per

An employee in the Basic
Pay rrf 26400 in Level 6
will move vertically down
the rsame Level in the
Cells and on grant of
increment, his basic pay
wlllL>e 27200

Pay Band 5200-20200
Grade Pav 1700 r750 2400 2400 2400 2800
GPNo 2 J 9 9A 9B l0
Levels L-l L-2 L-5 L-6 L-7 L-8

Cell

t7704 7900 20800 21500 22400 26300
l 8200 8400 21400 22100 23100 27100
I 8700 9000 22000 22840 2384A 27900
r 9300 r 9600 22700 23500 24500 28700
I 9900 20200 n4a0 24204 25200 29600
20500 20800 24100 24900 26000 30500
2tta0 21400 24800 25640 26800 31400
21700 22400 25500 26440 27600 32300
22400 22100 26300 27200 28400 33300
23100 23400 27 t00 28000 29300 34300
23800 24100 21900 28800 30200 35300

(i)

flq



option of the emproyee wilr be granted on compreting 6months by counting the period o1 service renderedl in the
:l:titrg Running pay Band and in a revel of ttre pay Matrixrn these rules.

('.2) Every new recruit on completion of probation periodsuccessfurly shalr be arlowed first annuar increment on lstJuly, which immediately follows the date of cffiietion ofprobation period.

13. scheme of Assured career progression (Acp) :_ Trre scheme ofAssured career progression (ACp) with three fi'anciaiu.pgradations shall be as under :

1) The scheme will be availabre to all posts and t.hose h.oidingis6rated posts and drawin! pay under these ,"iirs 
"pt' Level

13.

2l Benefit of pay fixation available at the time of normalpromotion shall be allowed at the time of fi'ancial
upgradations under the scheme. Thus, one increment shalbe given in the Level from which the employer: is granted
ACp and he shall be praced i. trre immeiiaie next'higher
Level in the Cell equal to the figure so arrived at in the Levelfrom which ACp is to be given and if no such c:e[ isavailable in the Level to which ACp granted, he sh*ll beplaced at the next higher cell in the immediate higher,[,evel.

3) There shall be no further fixation of pay at the tirne ofregular promotion, if promotion is in thl same Level asgranted under ACp. However, if promotion is on the post
carrying higher Level than only thi pay in that .Level :i:n the
Pay Matrix shall be fixed at the equal Cell and if'there is .no
equal Cell than at the immediate next Ceil.

4) For grant of financial upgradation und.er the Assured cliareer
Progression (ACp) scheme, the service shali be cbrunted from' the date of the direct entry in service and shall be admis,sibleon compretion of g, 18 and 2T years regular service
respectively.

5) Existing RIICO emproyees who have already availed three
benefits of financial upgradatiorr will not be eligiible for the. grant of ACp. Those Rilco employees who h1rve av.ailed
benefit of one ACP/one promotion will be eligible for second
and third ACp on completion ot' 1g and 2T years of regplar
service, respectively. similarly those RIICO emproyees whohave availed benefit of two ACp's/two pro..roiions/one
promotion and one ACp, as the case may be, will be eligible
for third ACp on completion of '2-/ yearp o1reguiar service.

A]J/tr,ll
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1f.

6) The authority competent to make appointment on the post
held by the RIICO employee shall be competent to giant
ACP.

7) The detailed guidelines for grant of Assuied career
Progressions (ACp) shalr be as contained in Schedule_vl
appended to these rules.

scheme of Assured career progression (Acpf for Rrrco'Service Officer

The scheme of ACp with three financial upgradations shall be
allowed to RIICO Service Officers as under :

1) The scheme will be available to all posts in RllICo services
and isolated posts in the Level-14 and above.

2) Benefit of pay Iixation available at the tim,e of normal
promotion shall be allowed at ttre time of financial
upgradations under the scheme. Thus, one increment shall
be given in the Level from which the employe,e is granted
ACP and he shall be placed in the cell equal to the figrrr, 

"oarrived at in t|e Level from which ACp is to be given and if
no such cell is available in the Level to which llcp granted,
he shall be placed at the next higher ceil in that Level.

3) There shall be no further fixation of pay at the time of
regular promotion, if promotion is in the safire Level as
granted under ACP. However, if promotion is on the post
carrying higher Level than only the pay in that Level in the
Pay Matrix shall be fixed at the equal cell and if there is no
equal Cell than at the immediate next Cell.

4) For grant of financial upgradation under the Assiured career
Progression (ACP) scheme, the service shall be counted from
the date of the direct entry in service and shall b,e admissible
on completion of 10, 20 and 30 years regrrlar seryice
respectively.

5) Existing RIICO employees who have already ayailed three
benefits of financial upgradation will not be eliSgble for the
grant of AcP. Those RIICO employees who h,ave availed
benefit of one ACP/one promotion will be eligible for second
and third ACP on completion of 2o and 30 years of regular
service, respectively. similarly those RIICo emtrlloyees who
have availed benefit of two ACp's/two promotions/one
promotion and one ACP, as the case may be, will be eligible
for third ACP on completion of 30 years of regular- service.

,-*/
+D'1/t I/lr
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6) The authority competent to make appointmenLt on the post

l:t$ 
by the RIIC. employee 

"r,"d-u'. compe,tent to grant

T) The detailed guidelineg 
, 
for grant of Assiured careerprogressions (ACp) shail be as"contained in schedule_vlappended to these rules.

Amount of fixed remuneration for a probationer-trainee

A probationer-trainee shalr draw fixed remuneratiore during theperiod of probq-tion training. only on "r.".""ru completion ofperiod of probation training, he wiit be "';;J pay irn trre revisedpay structure. These provisions wilr be applicaut" to th. oi"urrg"probationer-trainees as well as ,r"o,i 
-lJ"ruits. .The 

fixedremuneration shail be as indicated in schedure-Ir upp"rrafi ,othese rules.

Fixation of pay ia the revised pay structure of a probationer_trainee compreting probation traising perioa successfufly onor after O1.O1.2016

A probationer-trainee on successfilrl completion of probationtraining period will -be allowed pay inl tn. ,.rrir.d pay structure asper schedule-I applicable to the posf to which such employee isappointed at minimum of Level (first Qeil) in tt 
" 

n y Matrix.
prouided that a RIIC, emprogQe who is arread1, in regurarseruice of tLrc RIIC}, if appointea oi r)"other pist as a ,probationer_trainee and has opted to dranp pag in Runni"f iig non t and. GradePag of tle preuious post, on- sicce,sspr cimpletion of pioiolionpeiod his pag wiu be .ftxed in the releiant rculr of the ,ii* joii otttrc equat stage with reference to the pea o|trw preuious .post.

, Prouided further that if a RIICe emprogee is atrtpointed, onanother- post as a probationer-traineg or- nJ* higher'pist--in.,
fixati.on of paa under these rure,s, thq naa d.rawn bg him on thepreuious post shan be ailowed 4"rt6 in p"aod. of probaiontraining including increment and ofi." succe.ssJ?/ con+pletion ofprobation training.p.eriod, his pau.on tfie higher post sho"il be fixed.with reference to his pau on {h"-.Io*"riposi at in equat ceil of thehigher post and if there is no such 

"quai 
Cett thai inlhe ;next iell oftlrc neut post.

Fixation of pay-in the revised pay stfucture subsequrent to thelst January, 2O16

Where a RIICO employee continues
running pay band and grade pay is

aw his pay in the existing
ght over to the Level from

to dt
; brou
l^

I

I



a date later that the l"t January,2016, his pay from the later datein the Level shall be fixed in the folrowing manner:-

(il For the purpose of fixation of pay in the revised pay
structure the basic pay shall be applicable on the later date.
The pay in the applicable Level in the Pay Matrix shatrt be the
pay obtained by multiplying the existing barsic pay by a
factor of 2.sr, rounded off to the nearest mpee and the
figure so arrived at will be located in that Level in the pay
Matrix and if such an identical figure corresrronds to any

' Cell in the applicable Level of the Pay Matrix, the sarne shall
be the pay, and if no such celr is availabie in the applicable
Le'rel, tJre pay shalr be fixed at the immediate,.nbxt higher' Cell in that applicable Level of the pay Matrix.

18. Fixation of pay on promotion on or after lst Januatry, 2C.16

'lhe fixation of pay in case of promotion from one Level to emother
i:n the revised pay structure shall be made in the following
nnanner, namely:-

One increment shall be given in the Level from which 1J:e employee
is promoted and he shall be placed at a cell equal to the fig;qre so
arrived at in the Level of the post to which promoted and if no
such Cell is available in the Level to which promoted, he s.hall be
placed at the next higher Cell in that Levei.

Illustration:

I
I Level in the revised pay structure :

Level 4
Pay Band 5200-20200
Grade Pay r 700 1150 1900 2000 2400

2. Basic Pay in the revised pay
structure:21000

GP No. Z J 4 5 9
Levels L-l L-2 L-3 L4 L-5

a
J Granted promotion in Level 5

Cell

17700 7900 18200 1m00 20800
l 8200 8400 l 8700 19800 21440

A Pay after giving one increment in
Level 4 :21600

I 8700 9000 19300 20400 22000
i 9300 9600 r9900 21000 22700

5 Pay in the upgraded Level i.e. Level
5 : 22000 (either equal to or next
higher to 21600 in Level 5)

r 9900 20200 20500 21600 23400
20500 20800 21100 22200 24100
2l 100 21400 21100 22900 24800

19. Method of fixation of pay in the Level further revised after
o1.o1.20r.6

elects or deerned to have
aflter 01.01 .2016 shall be
such Cell is availabie in

ii

The initial pay of a RIICO employee who
eiected Level of the post further revised
fixed at an equal Ce1l of that post. If no

drL
ry-1

v, li
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the applicabre Level, the pay shal be fixed at the imLmediate nexthigher cell in that applicitrie Level in the pay Matrbr. In case thepay last drawn ln the previous Level is less than the minimum offirst cell of the further revised Level of that post, he rshall be fixedat first cell of further revised Level in the pay Matrix.

2q. Overriding effects of Rules

The provisions of the RIICO Employees (Revised pay Scale) Rures,2oog and grant of Assured career progressions, as arnended fromtime to time shall not, save as otherwise provid.ed in these rules,apply to cases where pay is regulated under these :rules, to the
_ 
extent they are inconsistent with these rules.

2L. Non-accru"f of Arrears

Notwithstanding anything contained in these Rules, no arrear ofPay and Allowances thereon, on any account shall accrue to aRIICO employee, whether existing or appointed between 01*tJanuary, 2arc to 3rst December, 2o16 (both days in.crusive), forthe period upto gI.I2.2Ot6.

22i Payment of Arrear

The arrear under these mles for the period from o1.o1 .2olr to
30'o9'2o17 shall be payable in three instalment in the ratio of 3o,30 and 40. The first, second and third instalments shall bepayable on or after or.o4.2or1, ar.or.2or} and 01.1o.2or8
respectively in cash of concerned employee. The revised pay and
allowances thereon in cash shall be made with effect from
01.1o.20t7.

DJg.r^
/l Ivl
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* (i)

*(ii)

APPEryDIX.I

RAJASHAN STATE IIIDUSTRIAL DEVELOPMENT
& INVESTMENT CORPORATION LIMITED:

FORM OF OPTION
(SeeRuleS&9)

I, .............. hereby elect the Runrring pay Band *nd Grade pay
with effect from l't January, 2016.

t:...;..:........:.............. hereby elect to continue on Running pay Band and
Grade Pay of pay of my substantive/officiating post rnentioned below-.r.rtil ,-

*.

I

the date of rmy next increment/ the date of my subsequent increment raising
my Pay to Rs.

lenv rne date ot my subsequent increment raisi
ll vacate or cease to draw pay in the existing pPay

structurelthe date of my promotion/upgradation to the porl or

pxisting Running Pay Band and Grade pay

Designatlon

Olfice in which employed

* To b{ scorcd outo if not applicable.

I hereb
provisi ns contained in the Rules, as detected subsequently, any excess payment so made
shall be refimded by me to the RIICO either by adustment againSt future payments due to dre
or othe lse.

Signaturo....

Name

Designation

TII\DERTAKING

undertake that in the event of my Pay having beon fixed in a manner contrary to the

Received the above declaration

Signature
(Depufy Manager (HRD)

Date:

Place:

4*t



SCHEDULq - I
(PART_'A'I

Rule-6
RRESPONDING LEVEL OF EXISTING RUNNING PAY,BAND AND

GRADE PAYS

s.
No.

Existing Running
Pay Band

Existing
Grade Pay

Existing
Grade

Pav No.

Level in
Pay Matrix

7 2 3 4 5
1.

2.

3.

4.

5.

6.

7.

8.

PB- 1

(s2oo-za2aol'
1700 2 L-1

7750 3 L-2

1900 4 L-3

2000 5 L-4

2400 9 L-5

2400 9A L-6

2400 9B L-7

2800 10 L-8
9.

10

11

t2

PB-2

(930O-3480O)

3600 11 | l--to
4200 t2 L-1 I

4800 t4 L-72

5400 15 L-13
13.

14.

15.

16.

17.

1B

19.

PB-3

(1s6oo-3e100)

s400 15 L-74

6000 16 L-15

6600 77 L-16

6800 1B L.17

7200 t9 L-18

7600 20 L-19

8200 2l L-20
24.

21.

PB-4

(374OA-67000)

8700 22 L-27

8900 23 L-22

,{/-^v/ l
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SCHEDULE. U

OUNT OF T'f,KED REMUNERATION F'OR PROBATIONER-TRAINEE
(

I
Existing

Grade Pay
Existing
Grade

Pay No.

Existing
Amount of

Fixed
Remuneration

Corregponding
Level

Amount of Fixed
Remuneration per
month with effect
frnn Al Al aia z

Remarls

t 3 A 5 6

az

1

4

5

6

7

8

1700

1750

1900

2000 t

2400

2400

2400

2800

2 6670 L-r t2400
J 7000 L-2 r2600
4 7440 L-3 t2800
) .7790 L4 13500

9 8910 L-5 ru6A0
9A 8910 L4 15r00
98 8910 L-7 I tszoo
l0 r r820 L.8 I 8500

9

IC

ll

3600

4200

4800

ll 13200 L.l0 23700

t2 t4660 L-l1 26500

t4 17nA L-it2 31100
I2

l3

t4

l5

l6

l1

l8

l9

5400

6000

6600

6800

7200

7600

8200

8700

l5 22t80 L-V4 39300

t6 24A30 L-[5 425A0

t7 26670 L-16 47200

l8 28120 L'lt 49700

l9 29840 L-I8 52800

20 31620 L-t9 56000

2l 35180 L-?,0 62300

22 48710 L-21 86200
20 8900 23 s 1350 L22 90800

l. The Probationer-trainee shall be entitled onfy to fixed remuneration as above
and he/she will not be entitled to special pay, Dearness Allowance, House Rent
Allowance, City Compensatory allowance, Washing Allowance or any other
allowances{s) called by whatever nan}e. simil{rly, he/she will not be eligible forgrant of Ad-hoc Bonus and uniform/liveries ep<cept wearing of uniform is a legal
compulsion under the rules.

No Travelling Allowance shall be admissible for joining as a probationer-trainee.
In case journey on duty, he/she shail be allorlved r.A. as on tour and in case of
transfer only Mileage Allowance on the basis of fixed remuncration slall be
admissible' In case of transfer only the actual period required for travel will be
treated as on duty. /,, ,(//

+L-'/ tlvtl/'
l9



4.

5.

3.

No Deputation Allowance shall be

fhobationer-traipee shall be eligible for
year and for period of less than a
proportion on ttrie basis of completed

deputed to Foreign Service for training etc.

An existing employee already in regular
either for the "FiEed remuneration" or the
the Level of his/her new appointment),
helshe is under probation. After successful
shall be fixed as per the rules, where
advantage of being in a regular Level
his/her pay.

6. (i)

(ii)

(iii)

t
Probationer-trainee shall earn no

7.

Fernale Frobationer-trainee strall
RIICO Sefvice Rutres.
Male Prdbationer-trainee shall be
RIICO Senvice Rules.

Extrao{inary l.eave upto 3O days may
authority to a Probationer-trainee
Training. Eleyond 3O days and not more
authority after prior approval of Manaeing

Leave of 15 days in a calendar
Y€tr, it Fhall be admissible in

ible a Probationer-trainee, if

rice shall frave an option to opt
in the Levef in tlle pay Matrix (not
:ver is benlficial to. him/her while
rmpletion of Rrobation period, pay
a RIICO gmployee will get due
, and will get due proteetion of

during the period of irrobation.
granted Maternity Leave as per

granted P+tttity Ieave as per

sanctionep by the appointing
the entire period of probation

one year LV the appointment

20



(1)

SCHEDULE - III
GUIDELINE FOR GRANT OF ASSURED CAREER PROGRESSIO,NS

SCHEME TO RIICO EMPLOYEES

The RtICo have revised pay scale of the RIICO Empioyees; under TRIIC9Employees Services (Revised Pay Scale) Rules, 2OIZ w.e.f. o1.ct1 .2016. UnderRule 13 and 14 of these rules, the RIICo employees are eligible for fineincialupgradations. The detailed guidelines for grani oi A"".rr.d cLeer pr.gression
(ACP) shall be as under:-

llhere shall be three financial upgradations. The service shall be countedlrom the date of joining of a post in regurar appointme:nt direct entr5r
Level. The employees in class-IV Ministerial, subordinates $ervices and

, t.hose holding isolated tr1ost upto Lever 13 sharl be erigible for ACp on
completion of regular service of 9 years as provided in Rurle 13 rrf RIICo
IDmployees Services (Revised Pay Scale) Rules, 2OI7. The RIICO Seryice
officer and those holding isolated post in Level 14 and ia.bove shall be
eligible for ACP on compretion of service of 10 years as provided in Rule
14 of RIICO Employees services (Revised. pay scale) Rules, 2olr.

lhe ACP scheme envisages merely placement in the immedierte next
r,evel in the hierarchy of the Lever as given in part 'A' of the schedule_I of
the RIICO Employees Seruices (Revised pay scale) Rules, 2orr. Thus, the
L'evel at the time of financiar upgradation under the ACps can, in certain
cases where regular promotion is not between two . succeslsive LeveJ., be
different than what is available at the tirne of regular promotion. [n such
cases, the higher Level attached to the next promotion post in the
h.ierarchy of the concerned cadre will be given only at the time of ::egular
promotion.

Benefit of pay fixation available at the time of regular prrcmotiol shall
also be allowed at the time of financial upgradation und.er the scheme.
Thus, one increment shall be given in the Level from which the emplcyee
granted ACP and he shall be placed in immediate next Level in ttre rCeli
erlual to the figure so arrived at in the Level from which ACp is to be
gr.ven and if no cell in the Level. There shall, however, be no lturther
fixation of pay at the time of regular promotion, if promoljon is in the
szlme Level as granted under ACp, However, if promotion is on Lhe post
carrying higher Level than only the pay in that Level in the pay Matrix
shall be frxed at the equal Cell and if there is no equal Cell than at the
immediate next Cell.

In case where the date of increment and the date of eligibility for ACp is
the same, in such cases first increment shall be allowed in the existing
Level and thereafter pay shall be fixed in the immediate next Level as per
provisions of item (3) above. / I

J-DL/t\vll

(2J

(3)
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(i)(s) Regular Service for the purpose of grant
defined in Rule S(xiii) of RIICO Employees
Scale) Rules, 2OIT reproduced below:_

(ii)

(iiil

"s(xiii) "Regular service" means and includes service rendered by aRIIco employee on his appointment after regurar selectionin accordance with the provisions contained in therelevant recruitment rules for that post. The period of
service rendered on ad-hoc basis/urgent temporaqr basis
shan not be counted as the regular service. In other wordsthe period of service which is countabre for seniority shalr
only be counted as regular senrice.,,

a

Regular se^rice for grant of benefits under the ACp scheme shalbe counted from ttre date of joining of a post in direct entry Level
on regular basis on direct recruitneent.

'Regular service' shall include arl periods spent ondeputation/foreign service, study leave and ar other kind of leave(except Extraordinar5r Leave beyond 90 or 30 days, as the casemay be, gra'ted to probationer-tnainee), duly sanctioned by the
competent auttrority.

The financial upgradation would be on non-functionar basis
subject to satisfactory service reqord on the basis of which the
concerned emproyee is erigible for promotion on higher post. For
this purpose, the service record of the concerned eriptoyee of rast
continuous 7 years service is to be seen. In cases where the
service record of last conlinuous 7 years is not available, ttre
following procedure shall be adopted.
(a) In case 7 years Annuar performance Appraisar Report

(APAR) of RIIC. Emproyees are not availabre for grant of
ACP in that case upto 3 A,pARs of previous years of the
ofiice"r of the RIICO and upto 2 APAR of previous years of

. employees other than RIICO service sharl be taken into
account.

(b) Even after that T years APAR is not available than
remaining APAR rnay be considered of the next years for
Sant of ACP.

of ACP shall be asi
Services (Revised pav

rnay not be

(6) (i)

(c) Any departmental or criminal proceeding
pending

(d) In the past yea-rs annuar increments were regularly
granted.

a certificate ofThe Controlling Oflicer shali issue
satisfactory senrice.

,/l
JJq/t\

fll
I
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(iil In case of emproyee who could not be granted Acp due to hisunsatisfactory record, he win be granted ACp from ttre date hr:become eligible for promotion to the higher post on the basis ofsatisfactory service record subject to the fulfinment of otherconditions prescribed in this regard.
The appointing authority shall arso obtain an aJfidavit from the:employee with reference to having only two children on or after.ol'o4'2oo7 prior to granting ACp. An emproyee who has morethan 2 children on or after o1 .o4.2oor shan not be granted nextACP for 3 years from the date on which his/her ACp becomes dueand it would have consequential effect on the subsequent
financia-l upgradation which would arso get deferred to the extent
,of 

d.e,,lav in grrt of previous fi5ranciar upgradation. Ttre,employeehaving more tJtan 2 children shal not be deemed to have beendisqualified, so long as tr:e number of children he/she has on01.O4.2OO7 does not increase.

Prouided that uthile counting the totar number of chitd.ren ofan emplogee, the child born from earrier d.eriuerg and. hauingdisabilitg shall not be counted.

(iii)

(7)

prouided further arso that ang RIIC, emprogee who isremarried, uhich is not against ana raut and. before such
remarriage he/she is not disquatified. for grant of Assured. cqreer
Progression under this clause, he/ she shall be entiged. to Assured.
career progression, if ang child. is born out of singte deriuery fromsuchremaniage.

in the matter of. disciplinarJr proceedings, grant of benefit under theACPS shall be subject to rules governing-nori''ut promotio'. such. casesshall, therefore, 
. 
be regulated under the proii*iorr* of the RIIC'Employees (classifi".fo_.r, Disciplinary Actio*and Appeal) Rules, 1979and instruction issued thereunder.

The effect of penalty on grant of ACp shail be given as und.er:- -

fl*f\vll

(B)

Iq4d of Penalty Effect on ACp
ACP will be aeG.ted fo, one y".ar fo.
Penaltv of each order ^f ^o-o,'-o

Censure

Withholding of annual
increment(s) without
cumulative effect

AUt, wlil be deferred for one year foi
each order of penalty of withhotaing ofannual increment(s) without
cumulative effective

wrrnnololng oI annual
increment(s) with cumulative
effect

ACP will be defcrred foil nLrmfl", 
"fyears for which penally of withholding

of number of annua_l increment(s) has
been imposed. trach order wili 

'have

separate effect on grant of ACp.

a1L)



Penalty of withho-air1g of
promotion

ACPwitl be deferr@l
which promotion has been A.pri""A. ff.in the order of deprive of pro*ito.r' ttr.period has not been indicatecl ln tfr.t
case ACP will be deferred for a period
of 7 vears

whole or part of any pecuniar5r
loss caused to the RIICO bv
negligence or breach of anv

Recovery from pay of the

law, rule or order

ACPwittuea@
each order of penalty

Reduction to a lowe, service,
grade or post, or to a lower
time scale or to a lower stage
in ttre time scale

ACPwillteaer@
Years.

In the case of" pension-to-an
amount lower than that due
under the rules.

ACP\Millaefe@
Jvhich pension/part of pension has
been retained. ACp will not be allowedin case IOOyo pension has beenwithheld. Each order will have sepaiate
effect on grant of ACp.

(9) The ACps contemplates merely placement on personal basis in theimmediate next_ Level/grant of financiar benefits onry 
-.rrJ""r.^u 

,rotamount to actud/functionar promotion of the employeei concerned.

(10) If a financial upgardation under the ACPS is deferred and not alloweddue to the reason of the employee being 
""nt or due iru;";*entalProceedings, etc, this would have conseqriential effect r" th. 

";lsequentfinancial upgradation which would also get deferred to the extent ofdelay in grant of previous linancial upgrada:tion.

(11) on grant o-f filancial upgrad.ation under the Scheme, there shal be nochange in the designation, classi'cation or higtrer status.(r2) Financial upgradation under the ACPS shalibe prr.ty p"rsonal to theemployee and shall have no relevance to his seniority pr"iti"".-as such,there shall be no additional 
_ 
financial upgradation for the senioremployees on ttre gfound that the junior .*ptoy"" in ttre Level has gothigher Level under the ACpS. \ J - - -- ..-v vvvvr

(13) Pay dravrn in the Level allowed under the ACps shall be taken as thebasis for determining the terminal benefits in respect of the retiringemployee.

(14) Existing RIICO Employees who have already availecl benefit of threeselection grades/ACp under ord,er dated zs.ot. 1992 and rr.o2..Igg|and also under RIICO Employees services (Revised eay s.ar"f Rrrl.",2oo9 win not be eligible for the grant of ACir. Those nrico oroployeeswho have availed benefit of one AceTo.re promotion will be Jgut" ro,second and third ACp on compretion of rg/2o and 27/3o y.;;las thecase may be, of regurar service, respecLivery. similarly irro*. RrICoEmployees, who have availed benerrt of two ACp/two lromotion/one

24
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promotion and one ACP, as the^case may be, will be eligible for third ACF,on completion of 27 /30 yea's of regulari.rui". respectively,

(15) In case an employee is declare_d surplus in his/her department andappointed in the sarne Level or lower Level in ure new department, theregular service rendered by him/her in the previous aepartilnt shall becounted towards the regular service in hisiher new department for theputpose of giving financial upgradation und.er the ACps.

(16) If a regurar promotion has been offered but was refused by the emproyeebefore becoming entifled to a financiar upgradation, no financialupgradation shal be allowed as such an emproyee has not beenstagnated du.e to lack of opportunities. If, however,- n r"rr"iJ rrpgradationhas been arlowed due to stagnation and the emproye. 
"rri".q,renflyrefuses tJre prqmotion, it shall not be a ground to withdraw the.firiancialupgradation. He shall, how.ever, not ble eligible to be considered forfurther financial upgrad.ation tiu he "gr;"* to be considered forpromotion again and the second the nexl financiar opgr;;;;on shalalso b deferred to the extent of period of deferment due to the refusal.

(I7l lllustration:-

(i) If a RIICo Employee (Junior Assistant) in Level-S gets his firstregurar promotion in Lever-g on completion of g y.;";f serviceand then completes service of furtirer 1o years without anypromotion then he would be eligible for 2od financial upgradauo'under the ACp after completion of f S years (g*1Oy."r*j.-.
(ii) In case tre does not get any promotion thereafter, then he wourdg"t 9* financiar upgradation_ 

-on 
completion of further 9 years ofservice i.e. after 2T yeats (g+to+g ye;s).

(18) The next annual increment shall be granted on l"t July of the year fallingafter grant of ACp.

(19) The word'Level sharl arso include'Grade pay and scale of pay,, if any.

(2o) The authority competent to make appointment on the post held by theRIICO Employee shall be competent to grant ACp-

fr\
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ANNEX-I

Amendment in Grant of Dearness Arlowance to Rrrco employeesconsequent upon the revision of pay Scales.

1. Consequent upon promulgation
(Revised pay Scale) Rules, 2OIT
RIICO employees may be allowed
the Level in the pay Matrix from
following rates :

The payment of Dearness Allowance from the date oI.01 .2orr ando7.o7-2or7 as indicated above shal be made after 
"a3.r"iirgL.amount of Dearness Allowance already paid from 01.01 .2otr andO1.O7 .2A17, under existing orders.

lhe term 'Pay' for the purpose of calculation of Dearness Allowanceshall be the Basic p-"{ i:9. pay drawn in the pay Matrix of theprescribed Levels and shall not includ,e any other type(s) of pay likeSpecial Pay or Personal pay, etc.

The payment on account of Dearness Allowance involving fractionof 50 paisa and above may be rounded off to the next higt., ,,,rpl"and the fractions of less than s0 paisa may be ignored.

of the RIICO Employees Service
with effect from 01.01 .2016, t]ne
Dearness Allowance with pay in
the date mentioned below at the

2.

3.

4.

4\

Date from which payable Rate of Dearness Aflowance
per mensem

From 01.O1 .2OIT

From A1.O7 .2OtT

26



ANNEX - II

Amendment in Rrlco Employees (House Rent Anowance) Rules,L97L consequent upon reviJion of pay Scales.

The existing table mentioned under rule 4 regarding applicability oi:House Rent Allowance under RIICO House nent A[owance Rules, rgrlas amended from time to time shall be substituted as under :

The classification of cities/ towns for the pu{pose of grant of HouseRent Allowance as above shall be as und.er :_-

Cities Classified as "y" 9!!!es classilied as,iZ
1.

2.
,J.

4.
5.

Bikaner (M.Corpn.),
Jaipur (M.Corpn.),
Jodhpur (UA),
Kota (M.Corpn.),
Ajmer (UA)

Remaining Cities / Towns
and other places."

The rates,of HRA will be revised to rBoh and.9oh for y and. z class cities
respectively when Dearness Allowance crosses 2}o/o and, further revised
to 2oa/o and Lovo when Dearness Allowance crosses so%.

This amendment shall come into force with effect from 01.01 ,2016.

Classification of CitGV fowns Rates of House Rent
rY

(PopUlation criteria 5 Lac and above)
the prescribed Levels in
the Pay Matrix.

76% of the bas-'-ffi
i.e. the pay drawn i;

Z.

(Population criteria below 5 Lac)
8o/o of the Basic pav ie.
the pay drawn m tfre
prescribed Levels in the
Pay Matrix.

(/lff\vt Ilt
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nendment in RIXCO Compensator

[e 4 of RIICO Compensatory (

bstituted as under : -

[-

y lut

city)

rf Allowanee Rules, lggg

Allowance Rules, f ggg

s.
lo.

Basic Pdy i.g. the pay drawn
in the prescribcd Levels in

the phy Matrix

Anount of CCA
(Rs. per monthl

J rlpur
qal

A,jmer, nftaner,
Joildpur and Kota

1 Employees drawinlEstc pay
in the Pay Matrix uptl
23roo / _

20/ - 32O/-

6ftr/-2 Employee drawing nasic ffiin the Pay Matrix 
"U*e23rOA / -

1 to0/-

Th s amendrnent shall come into force with from 01.01 .2Ot6.

dtilY./t I,l
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AltN'tx -
drnent in RIICO Employees (l[e
quent upon the revislon of pay S

Rule 1O in respect of entitlement c
substituted as under: -

ieal Attendancef Rulesn 1!
ales.

accommodation facilitlr may

Basic pay i,e. ray Oraffi inTGT
, i+ the pay tfiatrtx

lvel Class of
Acr.an*arl-l!^-

(a) Rs. 64,OO0 I - or above. Deluxe or Cottage Ward
(b) Rs. 36,00Alr- and;bo"e but i

Rs. 64,0OO/-
:low Cottage Ward.

(c) Below Rs. 36,OOO/- Rental lVard of the
lowest Category.

ndment shall come into brce effect from Ol.Ol .2016.

NI,ft/l \
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AI{NEK .

rdrnsnl ln RIICO Recovery
nmodation censeeuent upon revisi

The RIICO employees who har
accommodations shall be charged at

Rent of RcsidenU
of pay scales.

been allotted residenti
:following rates :-

S. No. Pay Slab based on trasic l
total of Pay in Runaing pr

, and Grade hv
'ay i.e.
y Band

Rate of Rent

I. Below Rs. 34OOO/- nc,- h.
2.

r7o sr ule payI\.5. o.+LrLrUl_ and above br
Rs. SOOOA/. per month.

I below 1.5% of the pay

3. r(s. ruuuul- per month and rbove 2%o of the pav

This amendment shall come into with effect from 01.O1.2016.

rftfl\vll
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ANNEX - VI
Amendmeut Rrrco (conveyance Advance) Rules , rgzi,consequent upon the revision of pay Scales.

In the said rules -

the existing sub rule (ii) of Rule 6 of RIICo (conveyance Advance) Rures,7979 shall be substituted by the following :

"(1) The amount of advance for purchase of conveyance and the,number of instailments in which it sharl be repayable, sharl be as,follows:-

These amendments shall not be applicable to those employees to whom
advance has already been sanctioned and disbursed.

3i

Category of
RIICq employees

drawing basic
pay

Kind of conveyance
I

Amount of advance Number o:f
installmenrLs

ofrecovery of
advance wiilh

interest
thereon.

1. Rs.65,000/-
per month and
above.

(i) For purchase of a
new Motor Car/ Jeep

6 months pay or Rs,
1.BO Lacs or 80% of
the cost of Motor
Cx/ Jeep whichever
is less-

(ii) For purchase of a old
Motor Car/ Jeep

3 months pay or Rs.
I.00 Lacs or 8O%o of.
the cost of Motor
Car/ Jeep whichever
is less.

Note: The Officer concerrred will "u tt him f;:t]:e car alongwith other prescribed details, *uk" of th" ^c* 
and yezu.manufacture.

3 montfis pay or Rs.
3O,O0O/- or SOoh of
t]le cost of
Scooter/Motor
Cycle/Moped etc.
whichever is less.

2. Rs. 17,OAO/- per
month and
above.

(i) Scooter/ Motor
Cycle/ Moped

(ii) Tricycle (for disabled
& handicapped
persons on\r)

3. Ail RIICO
employees

Rs. 1500/- or the
cost of Cycie
wtrichcver is less.



in RIICO
of Pay Sc4les.

The words and figures ,lGrade pay
and ap) shall be substihrted by-,L_16,,

ATNTEX -

Rules, co[sequent upon

66A0/-. appearing in ruIe

{\
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ANNEX - VIII

l#t""*ffli#":J"tiule or Delegation or Powers consequent upon

1.

2.

3.

4.

The words & figures "grade p."y 
. \". Z,600 / _, Rs. 6,600 / _ &Rs. 5,400 f :' appearing in tne sirreaute or oel,egation of powers rochairman shall be substituted by Levels r-lg, r-16 and L_r4.

The words & figures "grade pay Rs. T,600/_, Rs. 6,6(10/_,Rs' 5,4o0l-, Rs_. 3,600/- a R". fsdo/-" 
"ppllr"a in the scheduleof Delegation of powers.to Managing Direct""-Jrr.[ be substitutedby words & figrrres by grade p.y i". \-tg, i-lo, ur4, L-10 & L- 1 .

The words & figures ,'grade pay 4800/_,, appeared at S.No. 3 ofpara 2 of office o..d... No. A.L(4)s/s4 'a.t"abecember 
15, rg}4shall be substituted by words &'figures bt t;; L-r2.

The words & figures^"grade pay 54o0,, and the Existing Run'ingPay 15600-39100 + Grade piy 5ao0 .pp."ri.rf n tr,. schedule of
fefesation of powers to Head oi Diui"iotr 

"n"n f? suusututed LevelsL-74- However, this delegation will be restriciea upto trr" pr"t-.rAssistant Regionar Managers & Assistant Engineers and otherposts having similar revels shalr not be governediy uri* a"r"gruo.,
The grade pay 1?oot- appearing in schedure of delegation ofpowers of other officers shall be substituted by Levels L_ 1 1.

5.

JJ



in 0ffice Order
consequent upon revision

Pay scales and maximum in pay
4.1(4)95/ 2Oe2 dated t8.t0.2OO'2 sj

Committee ilo. I
(For posts the Levels of which
(Posts in ttL Ievels of L-19 and

Comnlttee No. 2
(For posts the Levels of which
(Posts in the Levels L-lZ to L16)

Cornmittee I$o. 3
(For posts the Levels of which exceed
(Posts in the Lqvels of L-1 to L_ll)

AI!IF.I( -

Constitu$on of Seleqtion
Pay Scales.

ppearing in oflice order No.ll be substituted as under:

L-16)

L-11)

is below L-l l)

aiJ+



t'
\c'z/

AlrilEx -

t in Regulations regnrding
upon revision of pay Seales.

Ih" -911{" 
pay of Rs. rsao/_,

Rs. 42OO / - to Rs, 6OOO/- and'Rs.
of 

-the_ 
regulation r"g*ding RItrCO

substituted by the Level* oJL_g, L_4
L-r6.

RIICO Stafr Welfare tund

2OOo/- to Rs. g6A0/_,

91_- .pp"arirg at para 2
Welfare Fund sfraU Oe
L-10, L-l1 to L-lS and

t\
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ANNEX- XI
Amencrments in Rrlco Employees (classilication, Discipli:naryAction & Appear| Rures, consequent upon the revision of pay scarres.

fl:ffi{frJlll:Jffilrure 6 & 6(a) of cDA and appear rures may

(Rule6&6(a) "r"ooffiffi
INTI GA o

YE
ORITY IN CASE

CE.
PLINARY AUT

S.
No.

Category of
Emplo5rsgg

Appointing
Authority

Disciplinar5r
Authority for

imposing minor
penalty

Appellate
Authority

Disciplinary
Authority

for imposing
major 

Ipenaltv 
I

Reviiew/
Appellate
Authority

B.atd;
.Directors.

1. Employees of
atl cadres in
the Levels of
which exceeds
L-19

Board of
Directors

ryrenagrng Drrector Chairman Board of
DirectorsCMD Board of

Directors

2. Employees in
the Level,s of
which exceeds
L-13 but does
not e:<ceed
L.L9

Chairman Managrng l)irector Chairman Chairman Worki.ng
CommLittee

CMD Working
Committee

3. Employeesr in
the Levels of
which exceeds
L-11 but does
not exceed
L-13

Executive
Director

Controlling Officer
(Not below the
rank of Advisor/
General Manager).

Iltanagirrg
ttirector

Managing
Director

Executive
Director.

4. Employees
the Levels;
which doesr
exceed L- 1 [

ln
of

not

Advisor
(A&M)

\-onrro[mg Ofitcer
(Not below the
rank of Advisorl
G.M.)

Executive
Director

Advisor
{A&M)

E:recutiye
D:irector

{,L4l

-)o



Ar[Np;(-xrr

(Rule6&6(a) or"offi:**l
APPOINTING AUTHORITY/DISCIPLINARY AUTHORITY IN CASE OFEMPLOYEES POSTED IN INFRA UNIT OFFICES.

S.
No.

Category of
Employees

Appointing
Authority

Disciplinary
Authority for

imposing minor
penaity

Appellate
Authority

Disciplinary
Authority

for imposing
major

penalty.

Reuiew/
Appellate
Authority

I Employees in
the Levels of
which exceeds
L-13 but does
not exceed L-19

Chairrrran Managing Director Chairman Chairman Worjtctng
Committee

CMD Working
Committee

2. Employees in
the Levels of
which exceeds
L-12 but does
not exceed L-13

Executive
Director

Advisor (Infra.) Managing
Director.

Executive
Director

Manzr5;ing
Director.

3. Employees in
the Levels of
which exceeds
L-11 but does
not exceed L-12

Executive
Director

1. Advisor (Infra)
full power$
except Sr.Acctt./
Sr.L.A.

Advisor (Law|
full powers in
respect of Sr.
L.A.

Financial
Advisor full
powers in
respect of Sr.
Accountant.
Unit Head (Not
below the rank
of RM-I) powers
for imposing
penalty of
censure.

2.

.).

4.

Managing
Director.

ex.utiu= I il,Ia"aEG
Director I Direcror

+. Employees in
the Levels of
which exceeds
L-10 but does
not cxceed L-1 1

Advisor
(A&M)

l. Advisor (Infra)
full powers
except
Accountant &
Legal Assistant.
Advisor (Law) full
powers for L.A.
Financial Advisor

a

Executive
Director

Advisor
(A&M)

Executive
Director

frt^/ll )1)l



I
'1- t/

full powers
Accountant.

4. Unit Head (
below the ranl
RM-I ) powers
imposing penz
of censure a
stoppage of u1
two increme:
without
cumulative effe

lor

Iot
of
br
ty
rd
to
ts

t.
5. E

tI
!1

e:

nployees
e Levels
rich does
ceed L1O

in
of

not

untf, Head
(Not below
the rank
of RM-I)

Unit Head O
below the rank
RM-r)

rt
rf

Advisor
(A&M)

Unit Head
(Not below
tl.e rank of
8M-I}

Adyisor
(A&lM)

fl\
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Emp. Code No.
PA}I:

Name and Deiignaiiil oftii;-E-p6t;"

RIICO
STATEMENT OF FIXATION OF PAY UNDER

SERVICES (REVISED PAY SCALES)
Name of the UniVCell :

di;;f;;*til";;m;; ;no"inui"'D " "'"

Remarks:

RIICO EMPLOYEIIS
RULES, 2OI7

___i
J

1' Pay in the Level in the Pay Matrix has been fixed as above in accord.ance with the Rlico Em'loyees
Services (Revised pay Scales) Rules,2017 and as amended from time to time.2' An undertaking has been obtained ffom the employee to refund overpayments, if any, which maysubsequently detected.

Sr. Asstt./SI
Copy to: l.

2.

3.

4.

I

SVSO

Concerned employee
Unit Head
Personal file.
OFfice Orcler file.

Dy. Mgr(HRD)

J,/i lV(
ft!1

ll

Revised emoluments as at Sl.No. 8
Personal fay unCer Rut;ilGii:;
of item (i),(ii)

Mgr.(Bills)/Mgr. (Fin. ) GM(Fin.)


