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t.

2.

Short Tifle:

These rules mav be.called the Rajasthan S-tate Industrial Development and
A;Xiili|lf :ff ?,." o*p tv.l J"rc rl', * n" ",i"", rii.- 

"ip 
fi;* Actio n an d

ApplicabilitE

(il These rules shall apply to: _

(a)

(b)
(c)

1\tt the employees of the Corporation whether permanent ortemporary.
All the persons retired but re_employed.

ffi:H,IT 
are emplovea 

"" a.iry'*rges or consolidated wage in the

Eut, these rules shall not apply to :_

Persons who are in casual employment of the Corporation.Persons who are appointed'"; p;'ii_. o, payment or retainerallowance.
Persons who are on deputation to the corporation from the stateGovernment /other c-o""rn-"rrt" 

--/ 
Auionomous tnstitutionsTcorporations/ Boards and other tocat ioares. Such persons shan begoverned bv the Rures of their parent Institution"/dr;;;;tions forpurposes of disciplinary action, but the corporation s6ail be entitledto make preliminarv enquiry. 

^and 
to repo.t to ttre 

"orr".r.r.J "rthorityol'their parent tnstitutionslotgrtr""tiiis in respect of lapses on thepart oflent persons.
Persons on whom the, certified St_anding Orders, certified under theIndustrial Employment.(Standing Ora.rrT Act, 1946 are applicable.on any such estabrishment oi tr,. 

-cJrporation 
which is coveredunder the Industrial Employment (Standing Orders) Act, I946{and inwhose case model Standing Ora.r" *. 

"pplicable).

(ii)

(a)
(b)

(c)

(d)

(e)

3.

4.

Commencement:

These rules shall come into force immediatelv.

Definitions:

In these rules, unless the context otherwise required the

(i) 'Appointing Authority, means the authoritv
empowered to make appointments of empioyees;(ii) 'Board' means the goari or orr."tot. of the corporation(iii) 'working committee' means the- committee ii-eoara of Directorsconstituted bv the Board. of Directors of the Corpor"iio-rr.(iv) 'chairman' means the chairman of the Board of Directors of thecorporation appointed in accordance with Article 94 of the Articre ofAssociation of the Corporation.(v) 'Managing Director' mlutt" the Managing Directors of the corporationappointed under Article g4 0f the- eiticles oi 

-n.*o"i.tion 
of theCorporation.



5.

6.

(vi) 'corporation'. means. the Rqiasthan State Industriar Development &Investment Corporation Ltd.(vii) 'Disciplinary Authority' means the authority competent under therules to impose penalty.(viii) 'Employee' means a person who is in the whole time employment ofthe Corporation in connection with its affairs;(ix) 'Service ' means the employm""f 
""O.. the Corporation.(x) 'state Government' -".tr"ih. Government of Rajasthan.(xl) All other words not defined rrerein shalt have"lt.-i.roirrg as perRIICO Employees Service Rules;

Deleted vide office ord.er No.A.1(a)99/g0 dated 15th November,r994.

The appointing Authority/the Di^sciplinary Authority for imposing penaltyand appellate authority sLat b. as per Appendix 7 (a) and, T (b).

(a) * The chairman will be the appetate.authority against the decision taken bythe Managing Director being L disciprinaw t"li"riiv. However, where theorders have been issued. uy crrao trt!" *rJ ;op.Jr"'*rn be decided by theworking committee/Board of Directors as per i"i"tirrg provisions.* (Board of Directors meeting held on 26.o4.2or2viJe'item wo.6)

7. Suspension:

(1) The appointing authority or any other authority empowered by theserutes to take disciplinary a9{9n ug"i""i 
"_ployee may place anemployee under su"p.nsiott if-haviig ,*fi^ to the nature of thecharges and circumitances, if any """ri ii so considered. eithernecessa4/ or desirable to do.

(2) An employee who is detained ,in custody, whether on a criminalcharge or otherwise, for a period 
"*"""Jirri foriy eigrrt hours shall bedeemed to-have been suspended with effec; fr;; the date of detentionby an order oJ the Appointing .authori,t--"r any other authorityempowered under the rures ana snal r"-iir, ,rrj.i 

""sp.""]J" ""i1further orders.

where the penalty of dismissal or removal.from service imposed uponan employee under suspension is set aside in 
"pp.J-oi o' reviewunder these rules ana tne case is ,.-itt.d fo, ?irtfr"i-"iqriry o,action or with any other directions, the order of his ;;;;erlsron srraube deemed to have continued in force on and from the date of theoriginal order of dismissar, removal and shall remain in force untilfurther orders.

(3)



8.

9.

Authority from the date of the original order of dismissal removaland shalr continue to remain under suspension until further orders.

(5) An order of suspension made or deemed to have been made und.erthis Rule may at any time be revoked by the authority, which made,or is deemed to have made the order or by any autrrority to whichthat authority is subordinate.

(6) suspension pending enquiry is not to be considered as punishment.

Subsistence Nlowance:

An employee who is praced. under suspension under crause (7) shalr duringthe peri.d of such susp-ension, be paid a subsistence arlowance as provided.for in Rule 33 of RIICO Service Rules.

(l) where an order imposing any of the major penarties is passed underthese rules, the employee shal be deemed to have been absent fromduty during the period of suspension and sharl not be entitled to anyremuneratiol fgl such period, and the subsistence arl0wance alreadypaid to him shall not be recovered.

(ii) where an order imposing fine or stoppage of annual grade incrementis passed under these rures, the employee sharl be "deemed 
to havebeen on duty during the period of suspension and shall be entitled tothe same pay/wages as he wourd have received * rrl iraa not beenplaced under suspension, after deducting the subsislence allowancepaid to him for such period.

Provided that subsistence arowance under these rules shalr besubject to the employee concerned not taking up any employmentduring the period of suspension and shan be requireo to make hisattendance on a[ the working days at the specified place prescribed
by the disciplinary/appointing authority. 

r -- r--

10. Penalties:

(i) An employee who is found guilty for any act of misconduct or whocommits breach 
-of any rules/regurations of the corporation on orwhy displays negligence, insolven-y or who knowingry ioes any otheract which is detrimentar to the interest of the oiganisation whereemployed, shall be liable to any of the foilowing"penalties whichshould be commensurate with the offences "or' trr. employee

concerned. :

(al Minor Penalties:

(i)
(ii)

Censure,
With holding of increment without cumulative effect.



(iii) Recovery from pay of the whole part of any pecuniary
loss caused to the Corporation.

(bl Major penalties:

(i) With-holding of increment with cumulative effect.(ii) Reduction in rank.
(iii) Compulsory retirement.
(iv) Removal from Service.
(v) Dismissal from service.

(ii) without prejudice to the provision of other rules of the corporation,no order-shall be passed by the competent authority i*p""iig J.ti"fthe penalties specified. in rures lo(i) aiove o" ," employee, unless theconcerned persons has been informed in writing or ti.. ar;;;&;"which it is proposed to take action, and has been afforded anadequate opportunity for defence within reasonaure time.

Explanatlon :

Discharge/removal or a persons from the service or the termination of service of apersons sharl not be considered as disqualification ror further employment.

11. (Al Procedure for imposing minor penalties:

In case where it is proposed, on the basis of preliminary enquiry, orotherwise, to impose any of the minor penalties on an employees, theemployees concerned. shail be given a statement of a_llegations in writingindicating at the same-time a pro=posar to take action against him under Rure11 (A) and employee shall be gi.'in .easonable oppord;rty-6 of being heardin persorr, if he so desires-. T:he representation iogetrrer"*itrr documentaryevidence produced in d.efence ani submissions" made Juring personalhearing shall be given due consideration before a finar d.ecision is taken inthe matter.

(Bl Procedure for imposing major penalty:

No employee shall be subjected to any of the major penarties on the basis ofpreliminary enquiry except a-fter an enquiry heldlnto the charges based. on astatement

r) to make any representation & an opportunity of allegations duryformulated and given to ttre employee concerned, 
"o 

ih.t the person shalhave a reasonable opportunity to-answer them either i" .".itr"g or in personsas he may desire. The employee's written statement shall be based onrelevant documents with a fiit or witnesses, if any, required to be prod.uced.in defence which should be given due consideration before a final decision istaken in the matter by the Competent Authority.

(al Enquiry Officer:

An Enquiry Officer mav be a
Authority for conducting an

person appointed by the Competent
enquiry into the charges against an



(b)

employee' but shall not be a person junior to one against who theenquiry is proposed to be conducted.

Access to Official Records:

An employee who is charged may request for an access to officialrecords for. the prTg": of preparing written statement, but forreasons to be recorded in writing, the concerned employee may berefused such access if not strictlylerevant to the case, in the interestof the Corporation.

Expenses ofwltnesses:

The expenses of witnesses, if any called by the enquiry officer forpurposes of evidence against the persons charged srrar ile uorne bythe corporation and the expense"tf *itrr.""es to be produced by thedelinquent employee shall be borne by the person who cared them aswitness.

Presentatlon ofcase before enquiry offices:

The disciplinary authority may nominate any person to present thecase before the enquiry ot{cgj in support ofifre 
"h;g;" 

-against 
theconcerned employe-. the detinqu.rrii-ptoyee, on trr? otrr?, hand. ,may present his or her case before the enquiry o]licer witir trreassistanc-e of any other employee of the corporation but he will not bepermitted to engage a legal practitioner for this purpose.

Evidence of witnesses and cross_examination:

The enquiry officer shalr in the course of enquiry consider suchdocumentary evidence and take such oral evidence as is consideredrelevant to the charge. The delinquent employee sharl be entitted tocross-examine the witnesses examined in support of the charges andto give evidence in person. Sim'arry, the person presenting the casebefore the enquiry officer in supporiof the charges shall be enti'ed tocross-examine the delinquent empl0yee and thi witnesses examinedin defence.

Report of enquiry:

The enquiry officer after hearing the arguments of both the parties atthe conclusion of enquiry, shall-prepare"a report and submit the samealongwith the findings on each of the charges, to tfr. 
-"o*p.."r*

authority.

Joint Enquiry:

In case where two or more employees are involved, the disciplinaryauthority may make an order ror a iornt enqulry officer appointed forthe purpose.

(cl

(d)

(e)

t2.



(i)

It is not necessary to forlow the procedure as raid-down in rule 11 above inrespect of the penalties specified under.rule 10: _

where the appointing authority is satisfied. for reasons to be record.edin writing that the employee has absconded or where it is for anyother reason impracticable to communicate with the personconcerned:

Where 
-art 

employee has been convicted on a criminal charge by acourt of law;

Where an employee charged. is a temporary person;

Where the employee charged has ad.mitted the charges;

Ph"Ig an employee is found committing an act of subversive natureinvolving the interest *9 security of the state oi 
-n":""ti..ru 

trr.country or where the emproyee's subversive act rras materiJ bearingon the corporation's property or premises in its smootr, 
"rJ efficientworking.

13.

(ii)

(iii)

(iv)

(v)

(1)

(21

Decision:

After due examination of the report of Enquiry officer, DisciplinaryAuthority shall if it is not the enquiring Authoriiy, consider the recordof the enquiry and record its findings ir each charge.

If the Disciplinary Authority having regard to its findings on thecharge-is of the opinion_that any of ihe penalties speciried i? Rule 10(i) (b) should be imposed, it shali:

(a) Furnish to the delinquent employee a copy of the report of theenquiry officer and where the Discipri.r.ty R.rthotids not theEnquiry officer a statement of its findings togeth!, *itrr trr"brief reasons for disagreement, if any, *itf, tfr? ,"port of theEnquiry Officer, and

. (b) calling upon him to submit within a specified time suchrepresentation as he may wish to make, provided that suchrepresentation sharl be based on the evidence adduced duringthe enquiry and pass such orders as it may aeer' fit aftertaking in to consideration the representation, if any, made by
, the delinquent employee.*Substituted vide order no. AI(4)gg/BA(I) dated 31.03.2006

If the Disciplinary Authority having regard to its findings is of theopinion-that anv of the penarties spicinJa in Rule 10 (it dishould beimposed it shall pass appropriate order in the case.

Appeal :

(a) An employee who has been awarded punishment has a right toappeal through proper channel against the punishment, to theappellate authority within a period oi6o day" rrom trr. aate, on whichthe appellant receives the order to be appeaiea againsi.

(3)

L4.



The appeal 
"n"t O:_:l 

1.1:p"..language and complete in itself,containing all material, statement, ;d arguments on which theappellant relies.

An appeal can be with-herd with due intimation to the appenant, if
(i) It is time barred:(ii) It is not made in accordance with the rules;(iii) It is repetition of "t .pp"rt .it;;av decided and contains nonew facts and circumstances.

(d) No appeal shall lie against the ord.er of the Board.. It,s decision shallbe final.

NorE : onry und.er speciar circumstance and on valid grounds the period oftiil':Ttg":i' ,. extended by 30 a;fi-b;;" Appeuate Authority

15. Review:

(i) Notwithstanding anything contained in these rures, the chairman, ifno appear has.been preferred, either at his own notion or otherwiseafter examination of the records of the 
""". out.ir,ed or on furtheiinvestigation, if considered necessrrn ;;;r;view-any order madeunder these rules.

(ii) No proceedings for review shat be commenced. unt' after: _

(a) the expiry of the period of limitation for any appeal or
(b) the disposal of the appeal where any appeal has beenpreferred.

Repeal and saving:

All rules/regulations corresponding to these rures and in force immediatelybefore the commencement or tne"e-rutes are_hereby repealed and any actiontaken under those rules/regulations shail ue aeemi to rr"r. been takenunder the corresponding proiision ofthese rules.

If any question arises relating to the interpretation of these rules, the mattershall be referred to the chairman whose decision there on shall be finar.

(b)

(c)

16.

L7.



RA.'ASTHAN STATE INDUSTRIAL DEVELOPMENT
& INVESTMENT CORPORATION r,r*riiEP ,

ORDER

No.

WHEREAS a disciptinary proceeding against Shri

i s conte mplat e d / pe ndt$T""t,ff ii?ffiHl;'J ttl :"";mgation / tr ia.

il3tY;lT?TXl,53; j1:^:.:*1x,c^1:1",'1-:1""r..9rll"powersconrerredbv
ff i: J :','l;"*" ?.1*l':r^": g':' :lq: ;,i? ;' il il; # ;ffi t' ffi :,ijRurts , rsrs , *'.il;i""" X:"#fi"Bi? ''
under suspension with immediate effect.

His headquarter during the period of suspension will be at

3. Shri

Dated :

2.

subsistence
period of his / her suspension.

allowance of his / iner safary aamGsiUte
s allowed to draw
thereon during the

Signature
Name

Designation

Signature & Designation of
the Disciplinary Authoritv.

Copy forwarded to :



RA.'ASTHAN STATE INDUSTRIAL DEVELOPMENT
& INVESTMENT CORPORATION LIMITED :

APPENDIX - II lal
ORDER

Dated :
No

2.

4.

No

WHEREAS an
(Classification,

l{31o_" g Designation of employeesF
AND WHEREAS the undersigned considers that an Enquiry officer should beappointed to enquire into the charges framed against r,i- I rr.r.

(Name & Designation of the Enquiry Officer).as Enquiry officer to enquire into the charges framed against the said shri

enquiry under Rule 11 (b) of the RIICODisciplinary Action & Appealj Rules, 1979 is

( Name & Designation of the Onquiry-Offi"er I

Employees
being held

3. NOW, THEREFORE. the undersigned, hereby appoints Shri

against Shri

rhe Enquiry ofricer wil compr:l: 
*rrL llXlgo,;1,nt" 

a period of

Signature & Designation of
the Disciplinary Authority.

Dated

Copy forwarded to :

1. Shri

2. Shri
(Name & Designation of the Emploffi
Other concerned, if any.



lir

RA.'ASTHAN STATE INDUSTRIAL DEVELOPMENT
& INVESTMEITT CORPORATION LIMtrTED :

UDYOG BHAWAN i TILAK MARG : .IAIPUR. 3O2OO5

AqPENpTX - rr (bl

ORDER

Dated

In continuation of Order/s No. dated
undersigned appoints Shri

(Name & Designation)
as Enquiry Officer to enquire into

the

case/s regarding

Enquiry
pending by the

Shri

Signature & Designation of
the Disciplinary Authority.

Dated

Copy forwarded to :

Gaurav .fleiad
Advieor (A&Ml

Raiasihan Stata irir'itiial if i'/o!opm€nt

*;iilil,:, rTfl t fi ::1, u; l":',ll'1,',u' u



RAJASTIIAN STATE INDUSTRIAL DEVELOPMENT& IIVI/ESTMENT CORPORATTOIY ITTUITED :

APPENDIX. ilI

MEMORANDUM

No.
Dated

1. Shri

2. Shri

3. Shri

5. The receipt of this memorand.um may be acknowledged.

is hereby informed that
RIT::1#S Tll H::H'::iF*' 7"t#J;':;",ffi Jit)
f}5";*t13; il? *",*:l'l::1 yfu ah.'.;q""y;'rl#:":i l:
3;11"fl ',":*.:":-'1,^ :': F : " 9l ;;?i"# 

" 
i' i?'x'&#:ff " n J

:1il1?t:1i:*-".,:"^li:i,"i*,";#";r"#,1j"?:-$:ffi #,ienclosed statement of charges.

IS

)of
be

the
the

1".l".g9Y required to submit to the;,"ffTf*",X"?.TlI::_ 7ffi?;#;,iliJT;:.ll;or 15 davs rrom the date or."""ipt "iiiltJ*ilr,ffffi#H: ir5;11
(a) to state whether he / she desires to be hear in person ;(b) to furnish the names and addresses of the witnesses, if

ffiI;"HX?t ,n , 
she wishes to cail in support-or r,i" 7

(c) to furnish tist of documents, jf *y , which he / shewishes to produce in support of his i h"ra.i""*.

and take extracts rro_ i""oral hfi;;;fij i,,llilil';T#;iH."irecords to the undersigned as that 
",."rrg"-r*nts may be made toprovide proper fac'ities=fot tl:. purpole. He 7 she should, however,note that if in the opinion o{ tfl .rna.r"rgrr"i su"h records are not

i.;:).{5 ::i?il:j?: ,t}:::t-":_., o' i, i" 
"g"i""i-,h""* corporation's interest

..._" u 
i:.:r,".1" permitted to inspect or take extracts;;;;;; ;;;fi..

Gn:":i;l' 
t,, l'. ],i'r;,fr3ll

\"IJi'"'1;.., 
1. , ,, . ai,:.r, tiiS&r,ri*...i:.,|,..,,;'f;1;,,;..$;*1'-^isfurtherinformedthatifthe

F---" 
*'. '."" r''' xJi:*$"'":?t:"ffi#t,t':J"Hrj:f';;;";5:ru:t".r #i; il:

Signature,
Name & Designation of

the Di sciplinary Au thoritv.Shri



RA.'ASTHAN STATE ItrDUSTRIAL DEVELOPMENT
& INVESTMENT CORPORATION },IMITED :

UDYOG BHAWAN : TILI\K MARG: JAIpUR - 3O2OOE

APPENDf,T.IV

Statement of charges framed against Shri

(Name & Deeignation of the employee )

CHARCE. I

during the

indicated
of the statement

CHARGE. II

That during the aforesaid period and while functioning in the aforesaid office,
the said Shri

said Shri
as

That the
functioning

while
period

ln
of

as indicated in para/s
statement of Allegations.

of the

Signature & Designation of
the Disciplinary Authority.

D
H@

para/s



RA-'ASTHAN ST TP INDUSTRIAL DEVELOPMENT
*^rNv. 

EsrM_Elrrr 
-conponerron urriiiio,

APPEITDIX. V

statement of,flesations on the basis of which charges are framed. against
(Name & Designati;;f th" 

"mploy"")

ALLEGATIONS REGARDING CHARGE
ALLEGATIONS REGARDTTVC CHANCE
ALLEGATIONS REGARDTMC CHENCE

Signature & Designation of
the Disciplinary Authority.

Note: The a'egations shornld indicated 9lg*ty now exactly the emproyeeconcerned is culpable, i.e. what exactlv h-i;7h*'*.i1".?uur,, was in aparticular case and how he lsire ra'eJi,i ai""rr,.,g.lr'.""t"'.o.,

I
II
ilI

Gaurav F ajad
Aivisor (A&M)

-nxlTr'?'$]{i[i#iT[t":ffi 
,::

'Udlcg Bllwan, T:lak I'raiJ' Jr



RA.'ASTHAN SfATE INDUSTRIAL DEVELOPMENT
& INVESTMEI{tr CORPORATION LIMITED: ,.

APPE4DIX -vr (al and vr tbl

Forwarding Copy of Enqurry Report to Delinquent

From:

(Disciplinary Authority)

To,

Signature & Designation of
the Disciplinary Authority

(Concerned employee)

1' The Enqurry Officer appointed to 
-enquire 

into charges framed against you
has submitted the report. A oopy of the report is enclo*sed.

2' The Disciplinary authority will take a suitable decision after considering thereport' If you y"tlo T*" a"{ representation or submission, yo.r, *"y io.oin writing to the Disciplinary Authority within fifteen aays or riceipioiinl.
letter.

3. The receipt of this letter rnay please be acknowledged.

t.Hffi:?$h-q,oemont

ilffitft]iliii;gf$i$l'*t""
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