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RAJASTHAN STA.TE INDUSTRIAL DEVELOPMENT
AND INVESTMENT CORPORATION LIMITED:
UDYOG BHAWAN: TILAK MARG: JAIPUR.5

No. A.1 (4X01/33-85
Dated: 27 lan..1986

oFFrC4 ORpER

The Working Committee of the Board in its meeting held on25.11.g5 vide resolution No.
18, has been pleased to approve the terms and conditions of deputation of the RIIC9
Employees, coPY of which is appended herewith. This shall come in to force w.e.f. from
1st June, 85.

sd/-

CHIEF MANAGER (A&C)

c.c. to :- PS to CMD for kind information of CMD.

PA to ED for kind information of ED.

All Divisional Heads.

All Regional Managers.

Project Manager, WAU, Ajmer.

Dy. Manager (F)/AM (pyAM (A&p)

Concemed file


