
In ex.rcise of the powers
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E INDUSTRIAL DEVELOPMENT
T CORPORATION LIMITED:

onlene.l by Arlcl€ 93 (!) or the Arlictes of
n, rhe Botrd hereby m.kes the followi.a rures.
aibnent dd selecrion on rh" '*io"s p.-o"t" ;"
ial D@elophent od l"'eotme.t Corporarion

R CO

: TILAK I{ARG:JAIPUR i02005

& Sf,LECTION) RULES 74

OMMENCEMEiNT:

I cone into for.e a! once. (Subsrilur.d in the

,rbd Rajasrhd State IndusFial Developmem
o.arion S€nie (Recruitnent ad se[ction)

the.e is dtthin8 repugndr in the subjecr or

ation to whom the pow€rs of mz.kina

'vc 
be€n delegated,

r Compdy mess rhe Rajasthr SGte
lopm€nt & Investmenr Corlorarion Ljmited,

.tor' meds the Meagi.g Dirccror of the
ointed by the Oovernor of Rajasrho unde.

eligrbe lor rhe post bv the method prescnbed

ditte€ meds rhe Commntee consr uted bv
bf thc post of Dirccr Recrunment o. Sete.ri.;lor .ppointmeni to rhe lerure oI rhe

trlortty' m€ds rh€ Corporalion or u Ofiice.

s recruttmenr .estricted to the emptoyees oi

by th€ method

Artj.les orAssoc rrion or rhe Compdy.

s thr Sc.Etart ol rhe eorporahon.
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3. NAAURE OF POSTS

L
METIIOD OF APPOI

{r)

- dls,4M) cohditrons as l
FqT*xlH8H&lqt.'eldr's 4
uditui:;:ili i;i.r^r*rdh!e G@dnh

oeemeq proper

orde.s issued b

5. RISERVATTON OR
SCI{EDULED TRIBES

ds th€ Sch€dute atteched to Lhe Rules.

s he serurce mdicared in Schcdutej,

the Bodd otDir€crors of rh. Corporarion.

the Chai.md & Mdaging Direcror of the

istofposrs asmay be spec,fied n rhe S.hedul€
'n€n&s dy new posr ,r deared for which@ :l recru,rment hav€ be.n app.oved by themitee wourd auiomaticauy i.ii. p* 

"i ii.

MENTS TO POSTSi

suitabl€ cddidat€s, th€
pdricutd post shall be

ser€.lon as the case may

)us posLs in the scnice sJralt be made bv dire.ieckmr pdtly by d,red recruithenL o; p dv
d in Col. 3 of the Schedule.

CANCIES FOR SCIIEDI'LED CASTES AJ{D

;l;y":':,l: 35l.iT:"Jffi:".'J""Xl"J:xi::
hderrakins or deputarion, on -.r, t.i." *lay oe eCreed b betueen rhe Corporanon md,o.ity {b) a reri.ed enployee or li" c..t.Ji.
nr, on such !€rms ad endition as nay be
o_r.(c) a person who c consia-"a .-i,,,,-,ri"our or .onrra.r baes for a specified oerio;extended by $e corpordLon ir conridered

a6ciee for appornthenr or S.heduted Casteioes ctud'dates shalt be made Ln acordrcc
issued by th€ Covemm€nr or n4."tr,- i-.
acac,es fo. appointment ot othe. backwtudrs shalr be made rn rc(ordan.e qth therne uovemmenr of pala5rhtu (rom nbe r.
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6.1

€s lor wooen : Resedation of va.dc'es for
all be 3oo/o category wise in direct recrutmenl

all be for divorced vomen cmdidates ln the
ilr or erisible dd suitabLe ,idows od divorc€d
; ldticul{ yed, the vacdctes so seded lor
wom€n cmdidates shall be lrll.d bv other

d in th. .ven of non-avalability of eligible dd
'dates, 

tlr€ vocscies so reserued for ihem shall
e .ddidatbs dd such vacdcie6 6hall not be
e subsequent yed dd lhe r€seFation shall be
ol resenauon re tht reseNalion of women
dJusted proportionally in the respect category to

ln th€ 6e oi Mdow, she will have to fumish a
eath of her husbdd lrom th€ compctent
in case oi divorcee she vill have to fumish the

tu. s o! @M@ .o6te llrdnt

direct recruitmeni or for
od 5 oflhe Schedul€ I.

for direcl recrulnent or for
in cols. 4 sd 5 oi the

in the cadres of Dy Ceneral Mdager, Mrage'
agcr in thc Qoryoration the minimum veds oI
qu'.ed at th. bme ofappotntment shall be seven

ds md two y.ds respecrv€rv.

of d applicdrt Posscssing hi8hcr academtc
thd th€ presc.ibed for th. sod Posl,

e reldEtion in the pr€scribcd length oi
O-. th"t po"r -uy be given bt the Mznaging

d d. DcIt! [anagcr and
Manag€r Eld As.bta't



7,

t(b)

3.

e mqrmum age lor di.ect recruiiment ro a post
ule I shall b€ la dd 35r y€tus respecriv€ty.

e limit may be .elued upto 40 yeds in b
e, bv Ore Mdaging Directo. ajter recording

limit for rhe posis in the cadrc of "Deburv
er shall be ro.ty veds od ror'Mdaser n :hail

limit may be relded upro ro.ry yeds i. al
e by the Mdaging Director sfter recording

y 5 yearc in the @se ot mate
andidales belonging lo lhe scheduted
astes .nd ihe Schedlled Tnbesl

y 5 yea6 'n lhe case ol woman
ndidaies belonging to cene.al

10 y€a6 in the case of woman
ndidates beo.ging to Scheduled

astes, scheduted Tribe :nd the othef

he upper age trmil for mate candidale
allbe re axed by 5 yea6 in the case
candidates belonging io ihe Oiher

vide ctrculauo, on

ofltce ord€r No. A.lt13160/?00t dat.d r5_4_2oro

imit shall be relded by 5 yeas jn rhe case of
e Co.poratioh, who u!, udrerwise tlieiLte tDr

rpoDted tempo.dily shall be d€emed !o be
Itmit, ar the time of.eguld appoinrment aie.
the Selection Commitree if th€y runl the
o aee reqdiremenrs at lhe rrme oI hrlal



d$.l$;a*t5.5,*t ,, -tur$'isfi;ii;;i. ru1T6t1eie @n

(B}, PROCEDURE FO

!- 10 (AI PROCEDT'RE FO
MIMSTRIA! CAD

(r)

t2)

ent shall conta n a clause thar a candidate
e assisnm€nt on rhe post b€i.g oirered to

e Corporation frcm i'me ro nm€ dunns rhe
ation dd the scale ol pay of rh€ pos! as
.e in the Adverrisment shall be allowed onty
of successful conpletion of th€ period of

ioned in the said rules.

orall L\e cddidates given in the application
Corporation shall be scrutinized by the

hich any type iest/ eficiency rest wnh
uter knowl€dee or dy specific test required
sed by the Co.poration, has been p.escribed,

shall be conduct€d fof such successlul
bave qualiicd written lest as wcll as rype
test with .equisne computer knowledge or

DIRECT R'CRT'TMENT FOR THE POST OF
ITIIE GRIDE PAY OF RS. 54OO/. A]'ID

e assignment on the post being offered ro
e paid monthly fixed .enune.alion at rhe

d rccruitment hlsr be rn Eood menral ad
€ f.om dy physical d€l€cr likety ro interfe.€

rformmce ot his duties dd must p.oduc€ a
ro that ellect from $e Medical Auhoriry

o. recditment .ither Mitten or oral oth€r thm
e rule6 shall be talen into consrderarion. Any

of a ctudid€te by other mems shall d squat'fy

DISIECT RECRUITMEM FOR TTTE POST OF
BELOW TIIE GRADE PAY OF RS, 54OO/I:

be pad montlly l*ed emun€r.tro. it the

en.t to be nominared for this purpose by lhe
oriry ad select eligible cddidares based on

lity criteria as prescribed Ior such posr are to
irten test prescribcd for the posr In rhe .ase

idrtes who have qu.lifed n rhe (r rren rest

enr shall contain a clause tl,ar a candrdate



r4ft.^.t..1 i4d. otllc

II. PROCEDT'RE FOR

t2l

e corporation f.om time to time dlring rhe
bation od the scale of pay of ibe post as
er€ in the Adve.tisement shall be allowed only

or successrul completion of the period or
tioned in the said rules.

s of all the cmdidates given in the application
e Corporation shall be scrutinized by the
ency to be nominated lor this puaose by rhe
thoriry or by the Corloration ud selecr
ares based on requisite eligibility criteria as
such post a.e to b€ called for written test

the post dd/or ror the intetuiew.
or requirement of conducting inteNiew for
ts, only those candidates who have qualilied
test shall be called for intefliew belore rhe

td.r 
^o. 

A.43Nodc./2o11 dat.d 13.06,20171

is decidcd that certain number orvacacies d€
n by selection, a list ot all employ€€s of the
ligible fo. seleclion as on F, April ofthe yed for
ons de !o b€ mad€ in accorddc. wirh the
dd expencnce siv€n in th. Schedul. sh,ll tc

RUITMENT BY SEIECTIOIT

h€ Sele.tion Commiliee.

a stat€n€nt of pdtialds of each .ddidate
e list togeth.r with his scdice record shall be

A Onector of the Corporation mey reld Lhc
riod ofserui.e or erperience to the extenr ol I/l
riod of the s€pice or experience p.escribed for
any posi as pres$ibed in the relevmt schedule
thes€ rules before holding th€ meetins of thc

Promotion Committe€, d.pending upon the

Commitlee shall meet every yed on or alter Is!
ection sd preptre a poel of the sclccted
lhe basis of vacmcies dele.nined

In cas€ wher€ the S€lection Commitle€ could not
pdtlculd ycd dd when it meets in rhc
d shall select the cddidaies against the quota
the y€r the Selection Commirree could not

r maj.ing sele.iors ror rhe proLous )er shen
e could nol mcet n shatl n3:tre seL.rions for rhe
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s,b'dtuud lq louotuhe b! @ol

Selection Conmitte. shall make rrs
end5lions on the basis oi overall performdce

e special reference to thc performdce of last 7
recedina the yetr for which rhe DPC is held md
pd. a pMel our of the eligible cmdidai€s on

is oI Merit dd Seniority-cum Merit as the
y be. as menlioned in the Sch€dule ol relevdi
appended to the* rules. Howev€f, in case
the eligibility condition pr@ides for 5 yetus
e on the love. post then the Selecrion
tee shell hake its recomm€ndations o. the
over all perfomdce with the special refe.ence
erfomdft of last 5 ye&s preceding thc yetu

pu.po6€ of sclection lor promorion on the basis
, no pe6on shall b€ s€lected ilhe does nor hav€
dinA, or 'Very good/Above Averagc reco.d ,n

five out of 7 yeds p.eceding the ycd lor ehich

held, Howder, in case where ihe eligibilily
n p.ovides for 5 yess qp€rienc€ on the tower
n for the purpose of selection for promouon on
is or Merit, no person shall be seleited 'l he
ol heve Ou(studin8, or 'very sood/ Above

record in at least three our of s yeds,
ng thc yetr for which DPC is held. The 'Above

ranng in th. APARS prior 10 1994-99 will b€
s .quival€nt 1o v.ry cood .

comnittee hay .aI the elisible codidates for
ev€r i! may consider nec€ssary.

er the test has been prercribed ior
n the Selection Commiltee shall .ons,de. the
of thos cddida!€s who quarify in the test dd
ake its recomendalions on the basis ot Sub-

,?ny.€4didqtq.h.eq_p4ssjd,lll3 paesdibedrest
tion in the edlier yed, he shall not be .€quired

Commiitee shall r€commend the nanes of the
al to one dd hall time ofthe o!e.:ll vacancies

ed in b] Sele.tion in t}atJerand shall atrrnge

' hbrd4t i pq.bthbr hkr E rb
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12. TEMPOEARY APPO

{3)

{e)

NOTE:

(l0J'

r€pded by the selection commtttee sball
ain valid upto the end of the yea. Th€

ay extend the v.lidny period oi the pdel in th€
d not beyond thc n€xt meetinA ofrhe Setecrio.
d in that case rhe appoinimenl made out of the
ubsequenryed shall be treated as appointmenrpdtidld y€e in vhich tha appointmen! made
idate vill rdk senio. to tho$ who se seteci€d
n Committee subseluendy In thatyed.

g authority sha! make alpointment f.on
cerdidatcs rccommcndcd by rhc Selection

din&ily in order ol menr, in whrch t}ler nmes

lection Conmittee considers thar no cedidate
tbn to dy pdticuld post or posrs, the posi or

fill€d in by direct .e.ruirment, for r€asons ro be

this rule Yed meds th€ yed commencing
om 1st Ap.il dd ending on 3lst Mdch

hall be .ons,dered lor prcdotion lor five
eds frcm th. dat€ on which his promorion
he/she has nore lho iwo.hild.€n on or alter

the date ofissue oI orders.

th€ person havinA mo.e thr two chrtdren shatl
to be disqualified fo. pronorion so lons as the
&en he/she has on o. a.ne. one yed r.om rhe
forders, does nor increare.

e. that where a Corpo.ation employee has onty
the edlier delivery but more thd one child de

single subsequ€nt deliver, the children so born
cd to be one cntiry vhile counting the totll

TMENTS IN EMERGENCIES:

hing contained in rhese rules, lbe appoimlng
t a Person temporeily who lullils the rcquisite
ic or otheruise, dd the experience prcscnb€d
ese rules or by promotion f.om mongsr the
ic€ ot thc Corporation who tr. eligibl€ ro.

ost by proholion under thesc tules pro\rdrd
made therero shall be

enod oI si{ months viihont lefernng ii ro the
onstnured fo. rhe seruice.



(ii)

(2)

"(t){i)

(3) &Lrd dd. 16 &

- {l) SeniorirY wil

ns the sepic€ by Di.ect R€cruitment asainst a
shal b€ pla.ed a plobaiioner trainee lor a
edE. Prdjded that nay penod aJler such

uring which a pe.son has been on depur€rion
ing or higher post shal .ount ol@ds lhe

6d of probation sp.cilied in sub-rule (i), each
aidee may bc rcquired to pass such

Effiination dd to undcrgo such kaining as
nay, from tim. to time, sp€cify-

the appointing authority at my time durinc or
e penod olprobalon that M employ€e has not
tory progxess or ha6 failed to pass the
or ex4ination the appointing authonty may
e posi held by him imhediately p.oceeding his
r in other cases may dischu8e him ftom lhe
ut notice, ed vithout paym€nt or oy

e Appointing Authority may ex!€nd th€ period
f dy cmplot€e by a penod not exceeding r@
e opinion oI lhe Appointing Autiority the

as not made or shom salisiactory proaress

e detemined by rhe order in which rhE nmes
dg€d/or apped in the *lect list senl by th€
nittee under Rlle rO {a) the appointnents d€
aregory of posrs prDvided that where more than
€lected sinultdeously for th€ sme cat€gory of
Selection committee, the seniority of such

6e shal b. as recodhended by tl,c S.lectro,l
d in the absence of such recommendations, be
seniorlty in ase ot the cndidar€s.

fpe.ens appoinL€d by Seleclion from rhe loee.
ow rhe order oI senioriy ol lhe post held by
tely proceedins thcn appoinrments to the nee

otheMise rccommendcd by th€ selecl'on

\2)
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!€s appointed by p.omotion
ted by direcr recruirment in

ee selected for appoinhcn! at h edtier mectinc
ion Codnttte€ shall be senior to ihose setecte;
clive ol the dat€s ot thei. joining, provided lhat
es selected edlie. ioin nor lard tho 3 months
orissue of appoinhelr/pronotion retter.

inteFe or lersons appointed on difaerenr posts
e scale oI pay &d rn the sme caieporv, shall be
n lie bssis of date ollohins ue p.ir rir $rat pay

the case of depurationist, trcm rhe centrcl
or state Gov.mh€lr oa public Undertakins, on
ent absoQtion in rhe Co.po.anon, shalt be-flaed
tr srade qth efi€ct lrom the date or his joinins in

ng a ptuer or a relahv€ of a Dircctor oI thevithin the meding ol Se.tion 314 ot the
ct, t9s6, sh€ll be appointed 10 a posi under the
€xc.pt with the previous consent ot lhe Bodd of
orded by special resolurion. Every pe.son on
ent fo. a post unde. the Co.poration shajt siFn
to the ellect tnat he rs not aputne. o, e retaLve
ftne Colporatron, qrhrn rhe medrnCoise.ton
mpe'es Act, 1956, dd iha! in the eveni ofhis
h relationshlp, every Officer d.aMna a monthly
or Rs soo/- per month or nore ioura rury

€ Corporalion on o. b.for€ 2oth Fcbruary, eaclr

ho has been dBmissed or emoved o. whos.
been teminared by lhe c€nr.al cov€mmenr or
enr o. Publc Secror underlakng rs a measu,c

ay act invotving moral turpitude or fo. ay acr
o or desruclon o. property betonging to his.x,

c case mav b.. shrll be et'gLbte to be appo,nred

idzite rvho has mo.€ rhd on€ vife living shau be
oinlment ro thE senice unless rhe Bord, riter
d thrt th(.c tuE 5pec'al groLnds for do'ng !o
didate lrom the orrJl'an of rhis rutes.

idare who is m&nrd to r person hay nA alFJdy
h.ll be eligible ro. appointment to rhe senice
d, aJLer havinC sJr sfies thal thcre are

{3)

{4)



16. REMOVA' OF DO
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s lor dodg so exempt dy remale cddidare fron

sh€tl be elisible lor appointm.nt to lhe seflice
thd two dildrn on or aJter one yed lrom ihe

where a cudidate has only one child f.om
but more ths one child de born out of a

uent delivery, the Child.€n so bonr shatt be
one €ntity while counlins th€ toral number of

ftlating to rhe application Md scope or ihese
ered to the Bodd of Directore of lhe ComDdv

EXJSTING RI'LF.S AND ORDERS:

orders in relation to matt€rs @vered by rhese
sup€reed€d bul dy action taken by or in

sting rules nd orders shall b€ de€mcd to hav€

trilir"


