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TMENT CORPORATION LIMITED: -~

. The Working Cormmittes of the Board in its meeting held on 120 December -
- 2018 vide item No. 9 has accor ded approval for the substitution of Rule

. efRICO Service Rule, 1969 w.e.f. 21.09,2011 anialogous to rule 24 of RSR.

A person appointed in the sersice of Corporation. to ‘@ post.on a.

- limescle of pay shall draw as initial pay the minimum of the seale o L
. provided it shall not exceed. the pay sanctioned by the competent -
. authority for the post héld by him. No special ¢ personal pay shatl be

~ granted to a corporation Employee without the sanction of Govemment.
- Provided further that ‘@ probationer trainee will receive afixed -

s remuneration at such rates as prescribed by the. Corpovation frant e

o time and on completion of period of probation, ey ot e
 Pay scale of the post shall be allowed under this rule, fi m the day
| Jollowing the day of successful compietion of the pericd of prabation. .

reqular service of State Govermment/ ot oer d, if appointed as

o probationer trainee for a period of two years shall be alidibed pay in
- Misher own pay:scale of previous post or fixed remuneration ci cun
e e may be prescribed by the Corporation from tme. o e,
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RAJASTHAN STATE INDUSTRIAL DEVELOPMENT
AND INVESTMENT CORPORATION LIMITED:
UDYOG BHAWAN, TILAK MARG, JAIPUR - 302 005
No. A1 {3083/ pt.i
January 47 2019

OFFICE ORDER

The Working Committee of the Board in its meeting held on 12% December 2018 vide itern
No. 3 has accorded approval for insertion of a new sub rule 42 {AA} in Rule 42 of RICO
Service Rule, 1969 analogous to State Government.”

"103 C. Child Care Leave:- (1) A female Governiment servant may be granted Child Care
Leave by an authority competent to grant leave, for a maximum period of two years.
Le. 730 days during her entire service for taking care of her two eldest surviving
children whether for taking care of her two eldest surviving children whether for
rearing or for looking after any of their needs, such as examination, sickness, etc.

Explanation: For the Purpose of this rule "Child” nwans:-

{a} a child below the age of eighteen years; or

(b) a child upto the age of twenty two years with a minimum disability of forty percent
as elaborated in the Ministry of Social Justice and Empowerment, Government of
India, netification number 16-18/97-NLI dated 01.06.2001.

{2} Grant of Child Care Leave under this rule shail be subject to the following conditions,
namely:-

ti

tiv) o

v

fvil

vt}

fvitd)

T

During the period of Child Care Leave, a temale government servant shall be
entitied to leave salary equal to the pay drawn immediately befure proceeding
on leave.

Child Care Leave wmay be combined with leave of any other kind due and
admissible.

Application for Child Care Leave, in the form specified by the State
Government, shall have to be submitted to leave sanctioning authority well in
time for sanction.

Child Care leave cannot be claimed as a matter of right, Under no

circumstance can any female RIHCO Emplovee proceed on Child Care Leave
without prior approval of the leave sanctioning authority.

Child Care Leave shall not be granted under any circumstances to a fernale
RHCQ Employee who remains on an unauthorised absence from duty and
applies for it thereafter.

Leave already availed or being availed of by a female RICO Emplovee shail,
under no circumstances, be converted into Child Care Leave.

Child Care Leave shall not be debited against any other kind of leave account.
The leave account of Child Care Leave shall be maintaired in the form
specified by the State Government, from tume to time and it shall be pasted in
the service book.

Leave sanctioning authority can derny the leave applied lor on the grourud ol
proper and smooth functiondng of Goveomnent work oF asbdevement  of
departrnental taswoels,

It shiall not be pra
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[xili)

(xiv}

(v}

it shall ordinarily not be granted to a Probapioner Trainee during the
probation period. However, in special circumstances i the leave is granted
during the probation period then the probation period shall be extended by
the period equivalent to the period for which the leave has been granted.

The leave is ta be treated like the Privilege Leave and sanctioned as such.

Sunday and holiday can be prefixed or suffixed to Child Care Leave.
Consequently, Sunday, Gazetted holiday {s) or any other holiday {s} notified
by the Government falling during the period of leave would also count for
Child Care Leave, as in the case of Privilege Leave.

A certificate of dependency of the disabled Child will be obtained from the
female RIICO Employee before sanctioning Child Care Leave along with
document of disability issued by the competent authority / Medical Board.

Child Care Leave in connection with the examination or itllness of a minor
child living abroad, shall be sapctioned on the basis of a certificate issued in
this regard by the educational institution concerned or by an authorised
dector, as the case may be. The female RIICO Employes, who avails Child
Care Leave in respect of a minor child living abroad, shall have to comply
with all the rules/instructions for proceeding on ex-India leave and eighty
percent period of such leave shali have to be spent in the country where the
child is living.

Before Child Care Leave iz sanctioned relating to the examination of a minor
child, who lives in a hostel in India or abroad, the female RIICO Employee
shall have to clarify how the needs of such a minor child will be looked after
by her.”

Child Care Leave may be sanctioned as per Annexure "I".

The Working Committee also accorded approval for the proforma of application for child care
teave and proforma for matotaining child care leave account as per annexure-Il and It

respectively.

X

{Dr. Gigish Parashar)
Advisor {A&M)
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Annexure - 1

ferar-frdw (RfIms - 'T)
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A female RIICO Employees may be granted Child Care Leave by an
authority competent to grant leave, for a maximum perioed of two years,
i.e. 730 days during her entire service for taking care of her two eldest
surviving children whether for rearing or for looking after any of their
needs, such as examination, sickness, etc.
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{xi} The leave is to be treated like the Privilege Leave and sanctioned as
such.

afen @i BT T 75 @ W oy oden vd 9 B wry JaTa 3 e a9 A sl 20
foaw ae @ adve aav O wiga R o g | Fe @ R e o aeeRan s
i A f, SR A Hig o wERER G0 @ Prae & e @ g sngvear 8 O 0B e
¥ a0 fraw o @1 ardes duy g To Y o wiga B o e @)

aides due oy Wad o) B Ry ey oRwd - Al wdar® & e wigomdl e
g & ardes drr wa et 8 O @ wrgam € 1 HiRen wifdE @) 120 Raw 0 smwTy
Wit B & Fa HeEER (Qunarn) wem wlierd g | 120 fRew @ afE 300 feuw 0% w
fagrs oftRefaal & (@ars e 2 4 seaflua) v fran a2 (AA) (2) @ wada udes v g @
amy sy edEd gra e 2 awsty wliwn B 3 e feen @ @ o s sl 120
fraw @ 3R 2 @ aRv S saen g P gy d@ftea fed we e Proka e s

s ¥eawal MEREN FT UE 9IS/ UE gard § uewnfa afger witarRy # & B afden
alard & adee $uv dg Wy G & Pvta I g 1 ey Pem ciepn 1S wadn Wied
Set & Frafers aeEn o Sw A g geoe a8 @l v wwlery wid /el B gaeE wa
T | v wny § oF UErs /o e § wiEla au wifiel S wen & 20 widme @ ais
FfFE B avdes B0v AT d@rga A8 Bwm wrdn  uB e sl @ e v @ ol afkored
& wden dav T Wed B9 ] el (priority) w0 Feree fr Rl @ gfee fea
T A &

(1) w1 wel AWE @ @ Sepie /wETTE B BRO AR B WET

(@) wed wY dweed s ifREe dwegd qden & wEn R )

(33 aed B dposd s @i 2wesd ofen B wiafies Mo s & g A |
(03 3 ad am w oMy gl W ORERT |

AT T

ety e de @Y TR guz o




[Ty R

ey e

Anpexure-I1
APPLICATION FOR CHILD CARE LEAVE
T Name of the Applicant K o o T
) Designation . o
4 Cell/Unit | ; T
4. Détail of Child/Chiidren | fName Date of Birth
i
I i‘
b i - e e ;
3. Name of Specially abled Child ;
6. Name of Child for whom Child Care o
leave is applied for
4T Date of Birth of the Child | T R
|8 Date on which child will be B
atlaining age of 18 years.
9 is the child among the two eldest Yes/NO T
] children ! :
7 I0. Period of Leave & Number of Dayy T )
Prefix / Sufflix of holidays, if any !
4 R T T —— ;
Days—--e e
11, Reason [s} for leave applied for o S T r
e . e i et e e o]
E 12. Total Child Care Leave availed 6l |
: date ; : (
13, {a) Whether permission to leave L T T Nes ke o
station is required g S
it I ves, Address during leave i Yes/Na , L
period : i
7714 Date of return from 158t leave, & . I I
nature aud geriod of that leave }
T SO S .

Sgnstury of applioant

Emploves 1 No




Annexure-Iil

Performs for maintaining Child Care Leave Account

[ Period of Child Care Leave Taken Balance of Child Care Leave | Signature and designation -
: : : the certifying officer :
From To Total Days Balance - Date
(1) () (3) () (5) {6)
R et e
|
|
s | ¥
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INVESTMENT CORPORATION LIMITED:

WM STATE INDUSTRIAL DEVELOPMENT
UD

BHAWAN, TILAK MARG, JAIPUR - 302 008

No. A.1 (4)30/83-2011/Pt. U
Dated: June, 2020

1 3wy
OFYICE ORDER

In exercise of power conferred by the Board of Directors, the Managing Director has
been pleased to accord approval for substitution of Rule 51(2}ii} and $1(2)iti) of

RIICO Service Rules, |

Rule no. §1 (2)111)

969, as under: -

In case of (1} (i) above, the Corporation employee may be allowed to draw

his own pay under RIICO Service Rules, 1969 for his own post

Pay not exceeding
said Rules, if the
more and special g

and special
1% of the presumptive pay of the other post under the
period of dual charge is upto 60 days, but 30 days or
lay not exceeding 2% of the presumptive pay of the other

post if the period of dual charge is more than 60 days,

Rule no. 51 j2)(ij3)
In case of (1) {iii)
higher post and is

ﬁzro:e, if the Corporation employee is qualified to hold
lor encugh for regular promotion, he may be allowed

to draw his own pay under RIICO Service Rules, 1969 for his own post and

special pay not expeeding 1% of the presumptive pay of the other past

under the said Rul
days or more and pecial
the other post if the period of dual charge

» if the period of dual charge is upto 60 days but 30
pay not exceeding 2% of the presumptive pay of
is more than 60 days. !f the

Corporation empioyee is not qualified to hold the higher POBt or is not

senior enough for

gular promotion, he may be allowed special pay not

cxceeding 1% of his own pay if the charge of the higher post is held for 30

days or more but

pto 60 days and specia pay not exceeding 2% of his

own pay if the period of dual charge be more than 60 days.
(Rajendra ‘Sharma)
Advisor (A&M)
Copy to: 1. All Controlling Officers
2. All Unit Heads
3. Secretary
V- 3¢ AGM|(IT)
5. DGM(HRD)
6. Mangger (Bills)/(HRD)
7 Dy. Manager (HRD)
8 Notice Board
9 Office Order File/Concerned
)
Copy alsoto: 1.  PS to|Chairman
2. PS to|MD
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RAJ. STATE INDUBTRIAL DEVELOPMENT
:ﬁ%mr CORPORATION LIMITRED:
uD BHAWAX, TILAK MARG, JAIPUR - 302 008
No. A.1 (4)30/83-2011/Pt. I
Dated: June, 2020
9 JU]J
QFFICE ORDER

In exercise of power conferred by the Board of Directors, the Managing Director has

been pleased to accord approval for amendment in Rule 31 of RICO Service Rules

1969, as undes: -

Rule po. 31

The existing word and figure "Grade Pay 4800/-" shall be substituted as "Level-13"
and the existing tableishall be substituted by the following: -

S. Amountiof Honorarium /Extra work period Rate Basic pay
No. {as applicable)
1. | For extra oflleas than 24 hours NIL

2. For extra work of 24 hours and above but less
than 60 hours, provided the extra hours on a
particular date is above one hours

0.75% of basic pay

6. | For extra onk of 240 hours and above

3. For extra work of 60 hours and above but less | 1.5% of basic pay
than 120 s '
4. | For extra wdrk of 120 hours and above but less | 2.5% of basic pay
than i80 hours
3. | For extra k of 180 hours and above but less | 3.5% of basic pay
than 240 hours
5% of basic pay

Subiect to the over:
honorarium excee
Rul

ing 9% of basic of pay
17, in all during a financial year.

{Rafendrg Sharmay}
Advigor (ARM)
Copy to: 1 trolling Officers
2. All Unit Heads
3. tary
4
5. DGM(HRD)
6. M {Bills}/ (HRD)
a 7 Dy. Manager {HRD)
8. Notice Board
9 Office Order File/Concerned File
Copy also to: 1 PS tp Chairman
2 PS to MD

condition that a RIICO employee shall not be entitled to
under the RUCO (Revised Pay}




RAJ
UDYOG

In exercise of powers
has been pleased to

STATE INDUSTRIAL DEVELOPMENT
CORPORATION LIMITED:
WAN, TILAK MARG, JATPUR - 302 005

OFFICE ORDER

No. A1 {4)30/83-2011/Pt. Il
Dated; ggp& 2020

pnferred by the Board of Directors, the Managing Director
ccord approval for amendment in existing rule 23(iv)/

insertion of new sub-rule 23{ivi{a), 23(ivi(b) & 23(iv) (¢) in RICO Service Rules,

1969, as under: -

Ruls go. 23(ly)

Fixation of pay on

pay in case of pro
structure shall be

‘One increment

the level to which
that Level."

New insertion:
Rule n9. 23iiv) (w)

promotion on or after 01.01.2016: - The fixation of
otion from one Level to another in the revised pay

e in the following manner, namely: -

be given in the Level from which the employee is
promoted and he shall be placed at a cell equal to the figure 8o arrived at in
the Level of the posj to which promoted and if no such cell is available in

omoted, he shall be placed at the next higher Celi in

If promotion is made on the date of annual increment in that case first
annual increment shall be allowed on the lower post and thereafter fixation

of pay on promotion

Rale no. 23(iv) (b}

If a RIICO employee

-

on higher post shall be made.

is promoted on higher post after grant of ACP in the

same Level, no furthér fixation of pay shall be made on the higher post.

Ruje no. 23(iv] (e}
The next date of increment after ﬁxaﬁon of pay on promotion shall be 1m
Jidy of the year.
2}
jeridra éa\arma}
Advisor (A&M)
Copy to: 1. Al CJ;ntrolling Officers
2. All Unit Heads
3. Secretary
47 AGM|IT
5. DGM[HRD}
6. Man (Bills) /{(HRD)
»7. Dy. Manager (HRD)
8. Notice Board/
-9, Office| Order File/Concerned File
Copy also to: 1, PS toChairman
2. PS10MD
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