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RAJASTHAN STATE INDUSTRIAL DEV
& INVESTMENT CORPORATION LI

UD BHAW

SERVICE RULES

the Board of Directors of the
1969 vide Resolution No. 13.

PMENT
ITED:

30

in their 4th

ATION LIMITED
ffect from November

to all employees of

Directors, whose
such as may be

These Rules were approved by
meeting held on November 25.

Whereas it is necessary to define the terms and condit
services of the Staff of Rajasthan State Industrial Devt
corporation Limited and to provide for their duties, leave ani
to thern etc., the Board of Directors of the Rajasthan state Indr

of appointment and
and Investment

remuneration payable

Investment Corporation Limited, have made ihe followine Ru
rial Development &

CHAPTER - T

These rules may be called "THE RAJASTHAN ATE INDUSTRIAL
DEVELOPMENT & INVESTMENT COR

2. Unless otherwise expressly provided, these rules appl
the corporation other than the followins: _

SERVICE RULES". They shall come into force with
25,1969.

(a) The Chairman, Managing Director and ot
conditions of appointment and service mav
prescribed by the Rajasthan Government.

Persons employed on purely part-time basis.(b)

(c)

(d) Persons on deputation from the Government of

Persons employed on contract to the extent

ajasthan or from the

provisions of such contracts are in consistent wi
that the terms and
these rules.

or Corporation,
them in their parent

department and the terms and conditions of d tation, as may be
agreed to between the corporation and the I department.

(e) Workers covered under the Factory and Mines A

Gaurar"r Bajad
Arivleor (l''St\4)

Rdipgthan $ti+ie lnclLr3ki3l Davslopmont
' 
und lnv$[ffi 0nt 60rp';rtalicn Ltd,
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Govt. of India offices or any other statutory
who will be governed by the rules applicable



3. Power to amend and interpret the Rules 
I

The Board of Directors reserve to themselves the rigfrt to amend, alter,

interpret, vary, modify, remake, rescind or add to lhese rules or any

supplementary rules issued in connection with these rulps without previous

notice or intention to do so and the right to give effect thpreto from any date

which it may deem fit, provided that if a rule or order, which affects, any

employee(s) adversely is to be given retrospective effectf suitable protection

shall be given to such employee(s). The decision of fihe Board shall be

binding on the employees.

4. Power to Delegate:

The Board may confer on the Chairman/Managing irector/ anv other

officer any of its power in these rules by resolution subj to the Company's
Corporation. TheAct and Memorandum & Articles of Association of

Chairman/Managing Director may with the approval of he Board confer en

any officer of the corporation any of his power indi ing his delegated
exercised subject

5.

powers by written authorization. Delegated powers shall

to such conditions and limits, as may be prescribed

authorization by the Board.

CHAPTER - II
Definitions:

(i) "Accounts Officer" - means the Accounts Offi
Board of Directors to be the Accounts Officer.

ttAgett

(a) For the purpose of these regulations

from the date of birth of an employee w

produce authentic proofthereofat the ti

The following proofs may be accepted

birth in order ofpreference:

(i) Date of birth given in the

Secondary Certificate.
(ii)
( iii)

n the resolution or

appointed by the

shall be computed
shall be required to
of his employment

(ii)

or within these months from the date of h s appointment.

(b) as authentic date of

igh School/Higher

Date of birth given in the Mun I birth certificate.

Date of birth given in the provided it was

prepared soon after the date

employees.

birth started by the

(c) If an employee is unable to state his e date of birth but can

birth, the Ist July orstate the year, or year and the month o

the 16th day of the month respectively
date of birth.

av be treated as the

If an employee is unable to state everi the year of birth, a
certificate from a Medical Officel approved by the

IV
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corporation specirying the approximate
for the purpose of computing age.

When an employee is required to retire or
age the date of which he attains that age
working day, and he must retire wi
including that day.

(iii) "Apprentice" - means a persons, who
corporation, is an apprentice or who is
by a competent authority.

(iv) "Board" - means the Board of Directors of the C

(e)

(v)

(vi)

"Chairman" - means the Chairman of the
Corporation appointed in accordance with Article
Association of the Corporation.

"Competent Authority" - In relation to exe
means the Rajasthan State Industrial Deve
Corporation or any other authority to which the
the corporation in these rules.

(vii) "Compensatory allowance" - means
personal expenditure necessitated by
which duty is performed.

(viii) "Corporation" - means the Rajasthan
& Investment Corporation Limited.

State

(ix) "Directorr' - means the member of the Board o

in accordance with article 77 (i) of the Articles
Corporation.

(x) "Dufy" - means the time spent in discharge
corporation and includes: -

(a) 1. Service rendered as a probati
or apprentice, provided such
confirmation.

Joining time.

(b) l. Time spent in training sponsored

2.

2. Period spent
training and

optional or
employee is
authority.

on Journey
the period
obligatory exami
permitted to ap
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may be accepted

a specified
s reckoned as non-

effect fiom and

accedi to the rules of the
declared be an Apprentice

of Directors of the
77 (i) of Articles of

se of any ,power
& Investment
is delegated by

an allowa
the speci

granted to meet
I circumstances in

Development

Directors appointed
f Association of the

f service under the

loner ralnee
ice is followed by

the corporation.

to and from the place of
in attending an

ton
by

at which the
the competent



(xi) "Employee in permanent employment" - mean! a person employee
under the corporation, who holds permanent post pr who holds a lien
in a pemanent post or would hold a lien on perr{ranent post had the
lien not been suspended.

(xii) "Family" - means the employee, his wife (not mfre than one wife is
included in the family) or her husband wholly dependant on her,
legitimate children, step children residing with thb wholly dependant
upon him.

NOTE: (l) The terrn 'legitimate childr$n' - will include
adopted children under the Hindu l{w.

(2) An employee's legitimate daughlers, step-daughters
and sisters whose Gauna or Rukshat has been
performed shall not be regarded aP wholly dependent
uoon him.

r appointed by the

(xiv) "First appointment" - means the appointment o a person not at the

time of appointment holding any post under t
though he may have previously held such post.

corporailon even

- means a service in which a employee receives

(xiii) "Financial Advisor" - means the Financial Adv
Board of Directors to be the Financial Advisor.

(xv) "Foreign Service"
his substantive pay
other than from the

(xvi) (a)

with sanction of the co
fund of the corporation.

"Head of Division" - means the

Technical Advisor all officers appointed

on from a source

Financial Advisor,
as Manager in the

Head Office of the corporation or any officer incharge

of the Division known by any designati such as Advisor,
dvisor or officersGeneral Manager etc." For Technical

appointed as Manager in the Head Off,rce fthe corporation.

(b) "Head of Office" means the Secretary o the Corporation and

Managers in the Head Office or any ot

by the Board to be a "Head of Office".
officer designated

(xvii) "Holiday" - means a day on which all or an particular office is

loyee is allowed aordered to be closed or a specified class of
holiday by a competent authority.

(xviii) "Honorarium"
granted,from the
remuneration for
nature which can

employee.

means a recurnng or ing payment
fund of the corporation any emproyee as

I and intermittentany special work of occasio
not be regarded as part of le timate duties of the

(xix) "Joining Time" - means the time
to join a new post or to travel to the

\a-
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allowed to
station of hi
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(xx)

(xxiv)

(xxv)

"Leave" - is earned by duty and includes Privile

t Juu", n*tru-ordinary llave and hal f-pay leave'

Leave, MaternitY

amount of salarY to an emPloYee
(xxi) "Leave Salary" - means the

during leave'

(xxii) "Lien" - means title of an
\'^'---l 

substantively and the right to

or Periods of absence'

(xxiii) "Managing Director" -\- / 
aPPointed in accordance

of the corPoration'

emPloYee to

resume on return

a permanent P.os:

duty after a Perlod

expressed in terms ot

pleie calendar month

,,Management" - means the Board of Directo

relation to any power exercisable by it'

,,Medical Officer" - means Medical Officer'

";;;"*"whole 
time or part or any registe

means Managing ofthe corPoratlon

with Article 77 (1) of icles of Association

of the corPoration in

is appointed bY the

Medical Practitioner

approved bY the corporatlon'

(xxvi)

(xxvii) "Office" -

offrce that

elsewhere'

(xxx)

(xxxi)

"Month" - means a calendar month'

*ori,ftt 
^ 

unO days is first calculated
the odd number of

al office or anY other

in India oranywhere

\ peri
by c(
each

A

irrespectiiu. of ihe number of daYs in

Juvs 
"alcututed 

subsequentlY'

means headquarters office' divis'lt. 
.orPotation maY establish

(xxviii)"Officiate" - means performance of dutiep

on which unottt"t employee holds. a lien' C

employee to officiate in a vacant post ofl

holds a lien or fending a permanent appoilt

(xxix) "PaY" - means the amount of which an efnl

drawn by him monthly in respe.ct of the pOs

basis or on un offi"iating capacity and inclu

a post bY an emPloYee

cration may appornt an

ich no other emPloYee

nt in the Post.

is entitled to and is

tretO UY him on a regular

(i) Personal PaY,

iiU Special PaY, and

(iiD Any other.toiut"ltllY]l]"n ttl lt 
speciatlv classed as pav

Uy itte comPetent authoritY'
UJ Llrv vvrrrf - -

"Permanent Post" - means a post 
"urty]ne 

a clefinite rate of pay

sanctioned without limit of time'

"Personal pay" - means additional pay gr{nted to an employee:

(i) to save him from loss of srlbslantive pay in respect of

permanent pou Jut to revisiotl.:{.0:y "t :*:'''t-"^"'in 
such

;;t "; not being a reduction s a disfiRlinary measure ;

u
Gaulrav Bajad
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(ii) In exceptional circumstances on other personal

considerations.

(xxxii) "Probationer/*Probationer trainee" - means a {erson employed on

probation in or against a permanent vacancy in th$ corporation before

his appointment substantivelY.

(*Inserted vide office order no. A.1 (4)i0/53-201L/P|.II d[ted 12.6-2012 Working

Commiltee hetd on 28.5.2012 vide item No' 3)

(xxxiii) f'Presumptive pay of a post" - when used wifh reference to apy

particular e.ploye" mean; the pay to which- he 'ivould be entitled if
'he 

hold the post substantively and were performing its duties, but it

does not include special pay unless the em{loyee performs or

discharges the work or responsibility or is expoied to the unhealthy

conditions in consideration of which the special PFy was granted.

(xxxiv) "service Rules" - means the Rajasthan State Ind

& Investment Corporation Limited Service Rules

(xxxv) "Service under
corporation or any

the Corporation" - means

unit under the control of ths

rialDevelopment

service under the

rporation.

(xxxvi) "Special pay" - means an additional of the natu

of an employee, granted in consideration of:-

(a) The especially arduous nature of the

O) The specific addition to the work of

performed.
(xxxvii) "State Government" - means the Government

(xxxviii) ttSubsistence Granttt - means an amount m(

employee who is not in receipt of pay (otl[er

personal PaY) or leave salarY'

(xxxix) "Substantive pay" - means the pay othSr

substantively to a post under the corporation'

(xl) "Temporary employee" - qeaP an employee

been engaged for specific period which may be

time.

(xli) "Temporary post'r - means a post created

period.

iri The unhealthiness of the locality in ich the work is

of pay of a post or

ibility; and

f Rajasthan.

thly granted to
then special PaY

han special PaY or

whose services have

xtended from time to

ily for a specific

which su t to anv conditions

perio{i

an
or

personal pay, emoluments classed as a pay Rule 5 (xxix) to

which an emPloYee is entitled to on of his appointment

(xlii) "Time Scale of Pay" - means pay

prescribed in these rules rises bY

minimum to a maximutn'

Gaurav Barjad
Advisor (A8^t'/)

Ralasthan Stri!e lniJllsttiril Dovolopm0nt
""'?nJ'inuilrt,r lonl curp'i!atlon Lt('l'
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increments from a



Time scales are treated to be identical if minin[um' maximum' the

period of increment and the rate of increment are fihe same'

"Transfer" - means the movement of a1 {mploytt fr:l :l:" I ransler" - Illgarl) Lrrv rrrvvvrrr --- E .J

fr.uAquu,t"rs station in which he is employed to lT"jltii::h^station
to take up the duties of a new post or as a result of a change in his

(xliii)

NOTE:

headquarters.

case of doubt
ime to time

have the
by the

:k6.

(xliv) ,,secretary,' - means the Secretary of the corpioration appointed by

the Board of Directors'

(a) Probation Period

persons recruited directly on any post and employees promoted from

a lower po$ t; the next f igtltr pott thull be nlafed on probation for a

periodottwo*yearfro,n-thedateofappoint{nent/promotion.Ifit
appears to thJ 

"ppoirr'ing 
authority' at any.timp d)t* or at the end

of the probation period that an. employee lt?t, n?' 
T1de 

satisfactory

progress o. rr"r-riil.J to pass the proscribed tpst or examination, in

the case of pto'nott", tha said autirority t*Y i"u"l him to the post

hetd by hi*"i.;;;liut"ty p."""oing his-appoinfment and in case of a

direct .""ruii,'tn. ,uia lutfrority iray discharfee him from service'

Provided tft"i titt appointing auihority may e{tend the period of th'"^

probation "il; "mployee;t ":' 
period not exceeding one year' if

in his opinioi"it'" 
'f'ouationlt 

has'not made]:i :T,*" 
satisfactory

p.ogr"r, during the initial period of probatiqn tI 
one year'

(b) Termination of service of a tempor*Y "yl:[il;^]I" 
services of a

temporaryemployeeshallbeliabletotermifrationononemonth's
notice "' ;;;;l;;;i;'v in lieu thereof lYt fT.emplovee having

put in *o,. thun 3 years service, three monttj's notice or payment of

,alary in lieu thereof shall be required'

(c) Termination of service after confirm"nt"4 
,,t-: ^termination 

after

conducting of enquiry against him' The enduiry.'1ld o'o""Oure for

regarding punishment. shall be as por -provisions 
of RIICO

(Classificati*, ni'"ipfinary Action A 'tpeeft;.1u1":' 
1979 except in

"ur", "ou".l;';t"di; 
n of RIICO ictuprin"ution, Disciplinarv

Action & APPeal) Rules' 1979'

t Amendetl vide ltem No. 7 of Wo*ing Commitlee Meeting tkttetl 20'0j'200! \euuitment & Selection Rules)

**(d) AccePtance of Resign?tioq:
An errployee can resign from the service{' of the Corporation by

giving one month's notice or salary in lieu.lhereof during the period

ofproUationand:months'notictorsal{ryinlieuthereofafter
conflrmation in tftt service of the Corporatioir'

NOTE: The Appointing Authority rnfY consider to fvaive off the part of full

period of notice at his discretton'

Words and phrases not defined above will in

same meaning as given to them from

Chairman/Managing Director'

Gaurav Bajad
Advisar (A'*Nl)

Reiast}ran Sl.rlo lnrirtstrial 0QVslqpmqnt
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8.

Consistent with the requirements of the corporatton'

competent authority may create posts lrom time to time i

pay ofeach or class ofposts (and prescribe thejobs spec

Appointins Authority:

The authority competent to make appointments to

corporation thutt U. as indicated in the Schedule of
approved bY the Board'

Appointments shall be made on the recommendatioJts
pic,motion Committee as appointed by the Board or a C

(a)

9.

10.

(b)

(c)

(d)

igible for apPointment

Existing Rule 6 deleted. New Sub Rule 6 (a), (b) & ins ertetl vide ll/or king

Committee held on 29.10.94 vide item No. 13'

dated 15.1 1.94

ortler issued A'1 (4)30/70

vstrw.ww.v J"' -"-r'-/

has anv disease, ionstitutional weakness or bodi(y rmity exceqt

No person shall be appointed to a post

without a Certificate of good character from 4

a certificate in the following form frorn t

appointed or approved by the corporation' 'Th

proau""O on nrit appointmenl at 
!h.e 

time of
topy be kept in the personal file of the emplol

I do hereby certify that I have examined-
canrlidate fo, "-ptoy*rnt 

in the "o'Po*iiili

I do not consider this a disqualification for emplo

The candidate age is according to about

app e ar anc e ab ou t 

-- 

Y e ar s'

No person shall be eligible for app.ointment.

dismissed, removed or compulsorily retiretfl

corporation or from a Depaftment of the

Staie Government or from any public sec

No person shall be eligible for appointmerit I
in a Court of Law for any offence involving m

No person who has more than one wife livittg

living marries and such maniage is void,by r'

during the life time to such spouse, shall Lte

to the service oi'the corporation'

Gaurav Ba.lad
hCviscrr (A'Xt'll)

Ra!asi}tarr [,tut+ lilJtru,itill! D'ivsl0pmi]nl"',.,,1 
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[Ji7rj,J ii.,.r,t;]: tt,'i','it ;( ill'ii ll,l, JAi;;'U i',i0i)0C0

Sub rules 6(tl) insertetl vide Item No' 9 of
16.02.1996

Committee hekl ,on

the Board or the
prescribed scale of

fications).

ious posts in the

legation of powers

f the Selection and

t Authority.

in the corPoration
pectable person and

Medical Officer,
certificate must be

ing duty and a true

not discover thal

ent in the corPoration.
years and bY

Medical Officer

has previouslY been

the service of the

Government or any

rtaking.

ho has been convicted
Iturpitude.

who having a spouse

of its taking place



(e) No women whose marriage is void by reason
wife living at the tie of such marriage or
who has a wife living at the time as such
for appointment to the service of the corpo
exempted by the Board.

(0 No candidate shall be eligible for appointmen
more than two* children or after one vear
orders.

"Provided that where a candidate has onlv
delivery but more than one child are born o
delivery, the children so born shall be
counting the total number of children.

Amenderl vide Item no. 4 of WC dnted 20.03.2006

* 10-A. No Corporation employee shall:

(i)

(ii)

Give or take or abet the giving or taki

Demand directly or in directly, from
of a bride or bride groom, as the case

No person who is below 18 years sh
post in the corporation.

The maximum age for
shall be prescribed as 40

the posts of
years and

11.

Explanation: For the purpose of this rule
meaning as in the Dowery
(Central Act73 of 1961).

* Inserted vide ltem no, 9 of l(C duted 05,07.19
Age on first appointment:

(a) A person whose age exceeds 35
appointed into permanent service
competent authority may, however,
individual cases or in the case of spec
general orders.

NOTE:

The powers of competent authority as re

(a) shall be exercised by the Chairman o
authorised to relax upper age limit
40 years of age in suitable and deservi

(b)

*(c)

Dy. Manager as 35 years.
xlnserted vide ll/.C, meeting decision on item
March, 1980.

\w
Gaulrav Bajad

Advi$qlr (A'$t'rl)

Raiatthan Stitie l$qitttiiilli DrivQlgPmqnt
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la

fi

he husband having a
as married a person

shall be eligible
unless specifically

the Service who has
the date of issue of

child from earlier
a single subsequent
the one entity while

dowery, or

parents or guardian
be, any dowery.

y'has the same
Act, 1961ibition

y not ordinarily be
e corporation. A
the age of entry in
posts by special or

corporation, who is
appointment upto

appointed to any

General Managers,
post of Manager &

fi
{J

ll

its meeting held on llth



12. A person appointed in the services of the

employed in-any manner and whoseJit: y:lld
the coiporation without any claim' Provided th

requirei or allowed to work whether as :TPIY
the night, provided that no woman should be kr

shall 6e engaged in employment during.the six

Juy on which she has delivered a child' Furtl

*ornun employee in the corporation who has d

while she is nursing her child be allowed hal

during her working hours for this purpose in

intervals ofrest'

acquired on any other permanent post'

ion may be

be at the disPosal of
no woman shall be

or otherwise during
vingly appointed or

following the

provided that anY

ivered a child shall,

an hour twice a daY

ition to the regular

d two or more Posts
shall be apPointed
holds a lien.

a permanent posl

any lien previouslY

red to subscribe to the

on in accordance with

13.

14.

An employee shall neither be appointed to

substantively except as temporary measure

substantively to a post on which another emplo

LIEN:

An employee on substantive appointmertt

u.quir.t u ii.n on that posts and ceases to t

15. Subscription to Provident Funds:

such rules, which may be prescribed by the ration.

16. Conditions of Pav & Allowance:

when he takes charge

and ceases to draw as

,oon u, he ceases to discharge duties ofthd

Provided that PaY

assuming on duties,

and allowance shall be

ifcharge is transferre{ I

rawn from the date of
noon of the date.

11I I. Charse of an Office:

be recorded) bY the

st be made over at the

tl"uOquutt"tt, both the relieving and rel employees being

Present'

18. Every employee selected to undergo trair{ing for specified period

before t. urruii., ioO.p*nO"nt char:ges oftfrat post shall be required

to execute, b.f";;'i;;;iriod of trairiine starJts a bond in the form that

may be prescribed by the Management'

 
'(*.

\J

*ru[t:,Ti?,.fid
o'' 

llii i :1,?T5,:,'i [thl ?i;i I' lflil 
o''n

,1J,j11 ;r; i : i i 1q, i,r.:i1 llrrilJr i $ i,JU'1i'ilii0C0

An employee of the corporation- shall be rgqu

Contributory Provident Fund of.the.Corporat

The pay and allowance of an employee bpgi

of the posts in respect of which.they are earnr

Unless for special reasons (which mus

"o*p"t"nt 
authority, the charge.of an offipe



19. No employee shall be granted leave o
continuous period exceeding five years.

any kind for a

Unless in exceptional circumstance$ f the case of the

, an employee shallcompetent authority otherwise determi
be deemed to have resigned and shall

the Corporation if he:

to be employee of

t does not resume dutY after ing on leave for a

absent from duty,
or on account of

continuous period offive yoars;

after the expiry of leave rema

otherwise than of foreign serv

suspension, for any period h tosether with the

period ofleave granted to him s five years.

20. Unless the period of notice is otherwise to the service of a
terminated any timetemporary employee of the Corporation may

without notice.

CHAPTER - I V

An employee shall draw the pay of the post he

been sanctioned by the competent authority.
by him, which has

22. Pay on First aPPointment:

(a)

(b)

2t.

The pay of an employee on first appointment

of the Corporation shall be fixed at the mi4i

applicable to the post to which he is appoi

on a fixed pay, such fixed PaY'

Provided that where any person appointed to a

scale is applicable has been in continuous sorv

not less than two years in any department of
Government or any Public Sector or Privat

irnmediately proceeding such appointment,

mav in its discretion fix the pay at the stagq

by him in such Department or Undertaking a

his discretion, grant not more than 5 advance

Provided also that in no case shall the pay be

maximum of the time scale.

a post in the service
of the time scale

or where the post is

post to which a time-
for a period of the

the Central/anY State

Sector Undertaking
appointing authoritY

the pay last drawn
mav in addition, in

ents.

xed at higher than the

23.

tlve, temporary
post in a regular line

of promotion in a substantive porary or officiating

When an emploYee holding a Post in a

or officiating capacity is promoted to

capacity, his initial pay in the timE

shall be fixed at the stage next 4

of the higher post

the pay notionallY

1
a^H,Fajad

Acjvisor (A&Ui)

.:,11',1 jl,l,:tlrli'i1ii,1]l?[:tii,,i,:]
'ti i)';li B l r,r' ln, T;l.ih lil''i,J,r'&'



anived by
lower post

drawn.

increasing the actual PaY d

by one increment at the stage

higher post

(ii) Where the PaY of an emPloYee is

above the next increment shall be

would have drawn his increment had

lower post, Provided that where the

minimum of the time scale and the pay

pay drawn in the lower Post bY the

amount in the lower post by the amoun

of the next increment in the lower p0st

of increment in the higher Post, the

admissible after completing of servico

period counting for increment'

Provided that where an employee is i

promotion or appointment to a higher

maximum of the time scale of the lor

the stage in that time scale next above

lower post.

*(iii) On Promotion to the

the PaY shall be fixed under rule (i)

(a) When an employee is promoted against the

years to whiitr ih" uu.utl.y relates *l tlt:

lnserted virle Ruolution No' 12 passed by ll/orkEng

an incumbent who has been so promotefl'

post for any period during which he has

ihe duties of-tn" post to which he woul

shall be counted. The pay of a person ryh

shall be re-fixed at then pay which wqul

the time of his promotion, but no arrearrs

to him.

ln case where selection for promotion is

of DFC the notional fixation of pay oilt

from the date of vacancy was actually e

possible to identify the actual dut" of,-

notional fixation of pay on promotlon

day of the Year of DPC

NOTE : ln the Past cases decided

notional fixation of PaY on

RecoverY of over PaYment if {n
fixation of notional PaY maY bq m

(b)

\
V,

Gaurav Eajad
Advir;or (A&l/U

l*ril ui irril i ftf rr? fi liifi''

wn by
which

him in the
such pay is

under sub-rule (i)
ed on the date he

continued in the

y is fixed at the

so fixed exceeds the

equal to the

equal to the amount
lus the first amount

t increment shall be

the full incremental

mediately before his

, drawing PaY at the

post shall be fixed at

maximum in the

running paY scale,

on lst Jul!, 1991.

quota for the Previous
services/experience of

promotion to higher

actually Performed
have been Promoted,
has been so Promoted
have been derived at

f pay shall be allowed

by the earlier Year
tion shall be made

sting. In case it is not

cy of the Post, the

ll be made from the last

may be reoPened and

ion be revised accordinglY'

made ag a result of earlier



')A
-1.

')<

l:..i:.i._r.nr acquiring in a time scate oforawn as a mafier of. course ,ntess 
-it^], 

*iempowered to with_held ,u.t, inlr.-r"ni. '.

*There will be a uniform date of annual ino

il:"^*i' :"Tlo1ees complering o *""ir,. u

y shall
held by

ordinarily be
an authority

rent, viz. lst July of
above in the runninspay band as on 'r.t of j;i;ffi'il,,:i,'j;i

l:""il.rr.The first rncrement after fixation of_

:l::,y,"ing pay_band wilt be ercnreir" ,,,"compteted six months on 0l .07.2-00;;;: '.

Provided that in the case of persons who had berofthe exist1g quy ,.ut. roi rno;;;;; u ,.u,Jeptember, 2006. the next increm*i-ii'rtr" .unnallowed on the l;t day of Seprember, 2006. Theof Rute t2 of RIICO Errjl"y".r "siirl,.". 
1,Rules,200g would apply.

to be granted thJ
on 01.01 .2006*',

ployees, who have

drawing maximum
on the lst day of
pay band shall be
fter, the provision

vised pay Scales)

r0.10.2008.
ond 01.07.2006 in

dated 22.5.13

in a time scale are

increments in that

tment shall also
t if the ad-hoc

lar pay scale is
same post and

interruption.

ing less pay on
account of in-

whether in

dated 3.2.1977 in

meeting held on

.-!!:"!r"O vide office orrter no. A.I(g)g3/2008

iii:"r:y,::,:",ij!,_.rlyu,i"ii"*,iii:,1'0r.,ptace of 0r.07.2002 ,ia""iooii^"ii,ir' f,vide ffice order dated 23.S.IJ.

Conditions on which service counts for incrementsprescribed as under:_

(a) 
flj:]1,* a post on a time scate counts forume scale.

**NOTE:
The period spent on ad_hoc appoicount for grant ofannrul g.uO" iitr.aPPointment on any post in a reo

Pl1:*.0 uy .egrrari6;il; ;-rn rhe same time scale of pay wltfrJut
(c) Service in another post, other than a post cpnwhich an emoloyee may be transferred 0nefficiency or misbehaulo., o, oo'ilj, *ritt"n *substantive or officiating .up;"i;. "'"

Substituted vide Ofiice Oi!": !," 4.-tftl 30/70/pt. trr/223g_2.working Commiftee Meeting herd on s.z.iiii_"n'""r"trtion No. 7.,;f:i:lrri: U/orking Committee decision on item No. I qf

Gaulrav Etajad
Arjvisor (A.gt/l)

Rajesthqn $trtte Inilit$tral DBVoloprn6nt
iti : Ii i iriLlll rrlllt CUfg")q.11;;,p p_14,

'Ul; :X ;: 1.' r;.;r1, l'',ifr lll,r;:t, J,0.l,xl:1.C0?006



post on which the employees holds a lien

bn which he would/hold a lien had

suspended. In case an emPloYee offi
time he proceeded on leave or on deputat

continued to officiate but for leave or d

such leave or deputation shall count for

NOTII: Extra-ordinary leave shall also count for

in which the competent authority is sati

was taken on account of illness or for an

the control of an employee or for prosecu

and technical studies.

(d) If the employee holding a temporary

post on time scale of PaY is aPPoin

temporary post or to officiate in a higt

or temporarY service in the higher

appointed to a post in the same, time sc

inirements in the time scale applicahle

The period of officiating in higher

increments in lower post is, however,

during which an emPloYee would hav

post at the tims of his appointment t<

would have so officiated in the lowerr

appointed to the higher Post.

If joining time is allowed to j
which an emploYee is aPPointed

old post or directlY on relinq
post it shall count for incremen

the post on which an emPloYet

hold a lien, had his lien not

in the time scale aPPlicable to

which is received bY an emP

time period.

tf joining time is granted to.!oi
from leave or when an qm

sufficient notice of his aPPoi4

(i)(e)

(ii)

return from leave, then in th9 ti

the post on which the laPt

commencement of the jqini
increment.

26. Pre-matu re Increments :

A competent authority having power to creatt

scale of pay may grant a pre-mature in

circumstances, which would justify the

employee on that time scale of pay' NeNt

Gaurav Bajad
ArJvisor (A&f"'l)

Ra!aslhan $l$to Indilotriill nrlvi!l0f)m0nt"-' 
srr(l lnvai!(frldnt fiuf [F)l iltioR Lttl'

U,lyts l,r r,v;il, T;lrh iiii, iJ, J A'1'rU :{"X0:1000

to the post if anY,

is lien not been

in a post as the

n" and would have

tation, the period of

increment in a case

ied that such leave

other cause beYond
ing higher scientific

or officiating in a

to hold a higher
post his officiating
shall, if he is re-

le of pay counts for
to such lower Post.
t which counts for
ricted to the period

officiated in lower
the higher post, he

t, had he not been

a new Post on

while on dutY in his

ing charge of that

in the time scale of
holds lien or would
suspended as well as

the post, the PaY of
during the joining

a new Post on rerurn

loyee did not have

t to the new Post on

e scale applicable to

y or leave before
g time counts for

a post on a Particular
ment under sPecial

of personal PaY to an

t in such cases



circumstances, which would justifl, the grant
employee on that time scale of pay. Next i
shall occur after an employee has served for a
rate of pay.

27. Pav on Transfer to a Lower Post as Penaltyl

An employee transferred as a penalty from a hi
grade or post may be allowed to draw any
maximum of the lower grade or post as may be

a competent authority.

28. OfficiatineAppointments:

Except in the case of combination of appointm
is appointed to officiate in a post shall not dra
substantive pay in respect of a permanent
appointment involves assumption of duties
greater importance than these attaching to his
unless the time scale of pay of the officiating
substantive post.

29. Pay of a Temporary Post:

A person appointed to hold a temporary post get
of the pay of such post but if such a post is fi
already in service of the Corporation his pay

regard to his existing pay and the character and
work to be performed.

30. Sanction for Undertaking a Private Work:

An employee may undertake work of a Govern
public body and accept fee thereof with the

Corporation provided that the work can be

determent to his official duties, provided that
direct an employee to credit to the corporafi
such recurring or non-recurring fee.

31. Grant of Honorarium:

Corporation may grant honorarium to an

Corporation's fund for work performed whi
character and either so laborious of such spec

such reward. The grant of honorarium is

temporary increase in work which can be

legitimate duties of an employee who is drawin
below. Following rates are at present applicabl

Gaurav Bajad
Adviscr (A.ttl)

RaJaoth$n $tute hdustilal 0tlvo!oprnont
elnd lflvi,rll'll9nt (iOrs'll fl lion Ltd.

U Cy,ir') ni Lr'ri ii, T,!'l k l''1rril, J,A.l,i' U R'301:000

personal pay to an
nt in such cases

ll year on the new

post to a lower
not exceeding the
nsidered proper by

t an employee who
pay higher than his

, unless officiating
responsibilities of
bstantive post and

is hisher than his

pay at the minimum
led by an employee
ll be fixed with due

responsibility of the

t, or of private or
ific sanction of the

undertaken without
corporauon may

's Fund any part of

ployee from the
is occasional in

merit as to justifu
iustified if there is

as part of the
grade pay 4800* or



JZ.

Amountof llonrrrrirr

Less thanZ hours

yesgrffiiz;Morethanffi
hours
Moreth@

More than 240 hoursindibove

Subject to the overall condition that a
be granted honorarium excpeding 12% of
the running pay band and grade pay under

t

(Revised pay scale) Rules, 200g, in all during a

lj.*:i:*.q vide offi ce order A.t (e)e3l200s,

employee shall not

y i.e. sum of pay in

RIICO Employees

dated 29.07.2013
w n:

compilation of Corporaiion lul"r, i.guilrion, o,
book is not a

1",::l9r:r 3u{ receive 4ward for any ossayor lncome derived fi-om literary, culturJl or art
9::l -ln'n by him witr ure aia-#iirJ'rno*i
during the course of servioe il;;;; """,
certifred by the comperent authority that

blic competition
efforts or sale of
acquired by him

provided, it is

ures.

Gaurav Fajad
Advisor [A&1"4]

Raiasr.hen $lirte Induefilal nrtv0lopmonl
' ind tnvellttreni CrifF"$ fi thfl Ltd,

ulyc,:'Pii,;'ln, i';tiI lrlqiii, Jr' i ;'lJi''Ji*000



aa

* substitut"dlro*
order issued A.I(

SUSPENSION

CHAPTER. V

url )n:

payment during theAn employee shall be entitled to the fol
period of suspension:-

ln

r) During the period of first
six months of suspension.

Subsistenc
amount (

admissible
dearness r

salary.

f

tlc

llowance equal to the
half of leave salary
r him on leave and
vance on such reduced

2) Period of suspension
exceeding first six
months.

a) Subsisl
increas
cent o
admiss
six+ m
the pe

been

directl.
emplo;

b) Subsist
the ex
subsist
during
monthl
period
prolon
attribu
suspen

c) Dearnr
increar
subsisl
may br

(b) ab<

Any comtr

employee
receiving
provided i
that he
expenditur

)nl

:d
'tl
bl,
rnl

io,
rIO

3e

)n,

9n

n(
tt
i

o

io

SS

:d
)n(

ul

/e

I

)n
is

)f.

e allowance may be
rupto the extent of 50 per
,e subsistence allowance
during the period of first

rs, if it is established that
I of suspension has not
onged for reasons not
attributable to the

under suspension; or

e allowance reduced to
of 50 per cent of the

s allowance admissible
e period of first six*
i it .is establish that the
' suspension has been
due to reasons directly

e to the employee under
l.

allowance based on the
or decreased amount of
e allowance as the case

der sub-clause (2) (a) and

atory allowance while an
nder suspension was
the date of suspension

certified by the employee
rntinues to meet the
rr which it was sranted.

"Twelve" lo t'Sixu vide llorking Committee held on 29.1
4)30/70 dated l5.I L94

\
U"

Gautrav Bajad
Advisor (A&l'4)

Raieethen gtate lrrdrrptrial Dr?vqlbpn' --' 
(rr.$ tnuail,trlr+ni QurF:rtltion Ltd'

U,J'7'rj i,il;raii, T,l rlc lti,r;; Jrl';'ij:l'::ii

vide item No. 13. Office



34.

J).

An- authority competent to order reinstatement

31!er lltf regard to p.ay and allowance to be pa
the period of suspension and whether or not
treated as a period spent on dutv.

No leave shall be granted to an
exceptional cases permission to

progress.

granted by a competent authority, keeping
enquiry and the possible effbcts of tle z

employee
leave the

(a)36.

service of the corporation and for rea
writing but shall not be retained after th
any cases.

NOTE: The employees whose date of birth is
shall retire from the service on the
the proceeding month on attaining the

The date of compulsory retirement
superannuation** of a Sahayak or a
nature of office duties shall be the afte
the month in which the employee attairls t

The date of compulsory retirement
superannuation** of an employee shall
last day of the month in which he attains
He may be retained in service after the
retirement with the sanction of the Board

Provided however, that in the case of the
of employees, the date of compulsory pe

(b)

date on which the employee attiins the a

Farrash
Chowkidar
Helper in the lowest grade
Khalasi
Mali/Gardner
Sweeper
Waterman
Beldar including Head Beldar/Gangmap
Hallis
Bhisti
Ward Keeper
Store Attendant
Stole Assistant
Cleaners
Collies

NOTE: Sahayak or a person of equivalent na
whose date of birth is the first dav of t
from service on the afternoon 

" of t

!fl icefrd,erNo.A.r(4)30/r0y;:,";i;.|:,#iyi;:,;#UY;X;:tr,
Item No. 6.

Age limit increosed vide lfoy\i1S Committee meeting helcl on l6.I0.lgg4,
No.A.lQ)30/8a dutud 21.12.j'984 (from SS years to 5i years and 5E yearq tu
Amended vicle ltem No. 12 of Board Meeting hetd on 5Sl Z.ZOOL.

a.
6+

GauraVF,a;ad
ArJ"risc.,r (A'Xt/l)

RsJgsthqrr $talt i rrllitqlriiit 0'lvo!opr-norrt

unJ liuortrrrdni Qgr'prLatiln fttl'
U dltii fl'i ;1 

'r;'r 
l' i'i x11 fj\r riij r J ,A I iU R'-30:0c0

I make a specific
to an employee for

said period shall be

suspension but in
quarters could be

iew the state of, the
on the enquiry's

attaining age of
the afternoon of the

age of60* years.
date of compulsory
n the interest of the
to be recorded in

age of60* years in

first of the month
ofthe last dav of

of 60t years.

attaining age of
of equivalent

of the last day of
age of60* years.

lowing categories
nt shall be the

of 60" years:

re of office duties,
month shall retire
last day of the

60n years.
held on 31.12.1976 -

No. 8. OfJice Order
years),



36-,4. (i)

( iii)

(ii)

Compulsory retirement after completion
service.e* 

. 
An employee may, aiter gi

month's notice in writing to the-Manaseme
service on the date on which he compi-eto I
or the date on which he attains the age of 5
is earlier or, any date thereafter to beipecifi

Note: The Managing Director of
authorized to relax the period of
deserving cases.

Optional retirement on completion of l5 y
service,** the Management may, after givin
previous notice in writing or by paym"it pf
and allowance in lieu of such notice req1rir
retire from the service on the date on which
years of service or the date on which he
years whichever is earlier, or on any date

(*)"T!" Management of the Corporation gh
to retire an ernployee in public interest, if
than three children on or after 1.5.2004 arrrd
employee shall be entitled to proportionatq r
/ or service gratuity, as the caie mav be.

Provided that where an employee has only
the earlier delivery (ies) but if two or more
out ofa single subsequent delivery, the chi
be deemed to the one entity whili counti4g
of children.

Provided further that the provisions
applicable to an employee who has
so long as the number of children
does not increase.

of this

authori{y
one/threg

In such a case, the appointing
employee after giving him/her a
per rules applicable to him/her.

If the order of retirement could not be servod

more I
he/shq

within 15 days from the date of its isspe,
authority shall public the order of sUch
Rajasthan Rajpatra and the employee shall ge
retired on such publication."

No. 12){f"lrr,r,O" 
ofJice ortter No. A.t(4)30/87 dated Juty 4, 2003. (Boartl Meeting

I:t.":1."!l^.uide Ll/orking Committee hekl on 2g.10.g4 vide item No. IJiA'1(4)30/70 tlnted l5'1r.94 and Board Meeting hekr on 22.03.2000 item No. r0
vide No.A.1 (4)30/83 dated 30 March, 2000.

Gaurnv Hatad
.A,cl,risor (A&lvl)

RoJao$an $t,*to Inijustflai nrlvg!0t ment
anJ lilvri+':ilrrrr:t f;orlr.,r oticn L.trl.

Ud;tc5 [l'.,'i r, '1, T,:;ik i'r'ili,,.i, JAi,ii.Jt.3/J:lCC

ls
in

the

of 15 years of
ing atleast three

retire from the
years of service
years whichevqr
in the notice.

Corporation
months notice

rs of qualifying
atleast 3 months
ree month's pay
an employee to

he completes 15
ns the age of 50

fter.

ll have the rieht
has more

such case. the
t benefits

children from
ildren's are born
n so born shall

total number

le shall not be
three children
on 30.4.2004

hall retire the
hs notice as

the employee
the appointing
retirement in

ed to have

30.06.2003 ltem

llice order issued
Ofiice ortler issued



37. Employees shall be eligible for the following ki4ds

a)

b)
c)
d)
e)

0
s)
h)

Casual Leave
Privilege Leave
Half Pay Leave/Commuted Leave
Maternity Leave
Paternity Leave
Extra Ordinary Leave

Quarantine Leave
Special disability Leave

38. General Conditions Governing grant of Leavg:

The following general principles shall govern
employees: I

(i) Leave can not be claimed as a matteil o
exigencies of the Corporation's
discretion to refuse, postpone, curtail ot
description or to recall to duty any empl(
in reserved to the authority competent tp gr

(i i) All leave lapses on the cessation of the
the corporation whether as a result of di
retirement. death or otherwise.

(iii) An employee on leave shall not take
accept any employment.

Inserted vide ofJice order No.A.1(4)30/70 dsted 27.1.1986 in Ll/orking
25.1 1.1985 ltem No. 23.

(iv) l-eave shall not be availed for withorlt
sanction of the competent authority,
sanction shall be submitted in writitig
authority sufficiently in advance which i

leave shall be not less than 15 days be

the leave applied for it to colrrnen
employee is compelled to absent hi
account of unforeseen circumstances
sanction, sanction for leave should !e
earliest possible opportunity.

(v) An employee is expected to avail himseflf
fully before resuming duty and may not r
the expiry of such leave except with t
competent authority. Provided that an eipp
granted casual leave may at any time befor
leave rejoin duty without availing himsqlf
the casual leave sanctioned.

(vi) An employee who remains absent aftep

shall be entitled to no leave salary fQr

Gaurav Ba.lad
,Advisar (Aetl)

RaJacthon $tirtqr iridltlriitl ni1v0!qpnlont
snd ittvti;rirr'iJni Q1111';1'ttlon Llrl,
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grant of leave to

right. When the
so require, the
oke leave of any
already on leave
r it.

loyee's service in
harge, dismissal,

y other servicb or

Meeting held on

ining the prior
lication for such
to the competent

case of privilege
the date on which
n case where an

lf from duty on
obtalnlng pnor
lied for at the

fthe leave sranted
to duty before

permission of the
who has been

the expiry of such
f the full period of

end of his leave
period of such



An employee willfully absenting from dut.
Ieave shall also be liable to disciplinary aci

ordinary leave unless otherwise
authority.

by the competent

after the expiry of
on.

to a holiday but
leave shall, except
of leave.

(vii) Leave may be prefixed and/or suffixed
holidays intervening during the period of
in the case ofcasual leave, count as the

(viii) Leave begins from the day on which cha is handed over if
ofthat day or

take place on the
afternoon of that day, leave ends on the y proceeding that
on which charges is resumed if such res ion takes place in
the forenoon, and on the day on which c is resumed if
such resumption takes place in the

such handing over takes place in the fore
from the next day if such handins over

(ix) Any kind of leave may be granted in com
continuation of any other kind of leave.

Provided that casual leave can not
conjunction or combination with any othpr

(x) Unless otherwise provided, employees qn
governed by the leave rules applicabl
department except in respect of casual leav

ination with or in

availed of ln
nd ofleave.

utation shall be
parentin their

(xi) An employee before proceeding on leavg
competent authority his address while on

ll intimate to the
ve and shall keep
the address fromthe said authority informed on any change i

tirne to time.

39. CASUAL LEAVE:

(l) Casual leave may be granted upto a nlax
during a calendar year (12 days in case of p
employee). An employee will not ordin&ri

mum of 15 days
bationer Trainee
by permitted to

at a time, but
oh, relax 'this

leave un-

rposes including

rse of the year,

hs or less

months,

avail himself of more than l0 days casu4l l
the cornpetent authority may in his disc

(2)

(3)

condition if the circumstances so warrant.
availed ofat the end ofthe calendar vear sh
Casual leave shall be treated as dutv-for all
drawl for pay and allowances.
If any employee joins service during thq
the casual leave shall be regulated as follq

Upto 5 days for service of three mon
Upto 10 days for servicq more than
less than six months; and
Upto l5 days for service more than s

Gaurav Bajad
Advisor (A&f"4)

Rajas+Ian 9lirt+ lrrdlrslrial Oitvrrlepmonl
and Invri;trnonf fjorp,,it +tlon Lld.

Ud'715 !i i L,l.,u rr, i', 1; it tuhi j, Jt.l rUt.10:0C0

(a)
(b)

(c) x months.

but



SPECIAL REF'ERENCE:

(4) Permission to leave headquarters during
casual leave shall be obtained.

iPECIAL REF'ERENCE:

Proposals were placed before the Working Committee in
17.12.1986 and 27.3.1987. The Working Comminee vi
and 5 of aforesaid meetings respectively have i

resolutions: -

of the

ts meeting held on
le its item No. 16
Copted following

I To Male Employees Amount of
Cash incentive

N r. of days special
C.L.

a) For Vasectomv Operation Rs.300/- Six days
b) For Second time

Vasectomy Operation in
case of failure of first
operation

Six days

c) For recanalization of
Vasectomv Operation

l venty One days.

d) At the time of
Tubecotomy operation of
his wife. (But not at the
time of delivery).

Seven days

2. To Female Employees
a) For Tubecotomy

Operation
Rs.300A Fourteen days

b) For I.U.D. Insertion Rs.19/. One day
c) For second time

Tubecotomy operation in
case of failure of first
operation.

Fourteen davs

O. PRIVILEGE LEAVE:

(1) The employees of the Corporation Wht
permanent shall be entitled to Privilege Lr
calendar year and the leave account Sha

Privilege Leave in advance in two in$ta
each on the l't day ofJanuary and July of
irrespective of whether it is an even or un-r

**(lXe) Privilege Leave at the credit of an

Corporation as on the last day of Decpn
days or less but more than 285 days, thp e

days Privilege Leave on the first day of J

be made and the leave account of suc
Privilege Leave shall be kept separately
Privilege Leave taken by an Employoe
during the half year shall first be adjustod
and balance, if any, shall be credited to tl
the end of the half year, subject to the co

\U
Gar-trav Bajad

Advionr (A&t/l)
Rajosi.horr $trite lfl dttgtliilt nrlvslqpil$nt

and Inv$illrlrrlnt C{i[fr)l'allon Ltd.
U d;rcg Bii :t +rurt,'iili k fu|,i1;, J!'i,] UR'il0 Il)Ci)

her temporary or
rve of 30 days in a
I be credited with
lments of 15 days
rvery calendat yeat
ven year.

Employee of the
rer or June is 300
lvance credit of 15

nuary or July shall
advance credited

and against which
rf the Corporation
luring the half year

e above account a1

rdition that balance

40



*40-A.

t.

2.

3.

4.

of such advance credited
not exceed the maximum

Privilege Leave lready at credit do
limit of 300 da

(l) No deduction in leave balance shall be
remains on any kind of leave other than
If an employee remains on extra ordinarv
deduction shall be made at the rate of 1/
extra ordinary leave during that half
maximum of l5 davs.

An employee on privilege leave shall d
privilege leave draw salary which the em
imrnediately before proceeding on leave.

(3)

(4)

if an employee
ordinary leave.
in a half year,

0 of the period of
subject to a

ing the period of
oyee was drawins

ivilege leave shall
employees to the

station transfer.
2.5.1984.

on 2.5.1985 vide item
I 98s.

by circulation on

lea on the date of

servlce on
salary in respect
exceeding 300+

leave salary as
admissible on

retirement. No
ance shall be

b-rule (1) above
e settlement.

leave shall be

Subject to the provisions of sub_rule 17. o
be credited to the privilege leave account'c
extent he does not avail joining time on o
This amendment will come into force w.e.f.

I:t"(d 
^i,:- 

Ilorking Committee M eeting he
No. 8 - Of/ice Order No.A.t(4)41/83 datu:d X.

Substituted for ,120, days vitle Resolt4tio
Committee, passetl in the meeting held on 27,1.

*** Added vide l{orking Committee meeting
I6.0L2013

Cash payrnent in lieu of un-utilized privilege
retirement.

A Corporation employee on retirement
superannuation shall be paid cash equivalent to I
of the period of ** un-utilized privilege leave
days at his credit at the tirne of reiiremeit.

The cash payment under this rule shall be equAl
admissible for privilege leave and dearness allow
that leave salary at the rates in lorce on the date
City Compensatory Allowance or House Rent A
payable on cash payment of leave salarv.

The cash payment of leave salary admissible under
shall be paid on retirement in one lump sum as one

,lr': 
7 of Ll/orking

The cash payment in lieu of un-utilized
calculated as follows: -

Gaur;nv Fa.laci
i\d'/i$.or (F 

'9f"4)
RaJosthon $tuir:' lrr,luntri;rl n,iVqlopmDnt

ijnij invo;ilt,tli 0Ur. f,i,rr,lliion Lhl,
U tillli i: ; .i i,tl rt, T, l;k lJl;1, J.l,l.)Ut"?,fi:008

Basic pay admissible on the
date of retirement plus
Dearness Allowance
admissible on that date

of un-utilised
leave at credit on

of retirement
to a maximum of



6.

5. The Authority Competent to sanotion privi
compsrent to grant leave and permit cash eqlri
leave not exceeding 300* days at the credit oi z

corporation on the date of retirement.
The benefit of cash payment under this rule, shall
to corporation employees who are granted extens
aftaining the age of superannuation. In such cases t
granted on the date of final retirement on the expiry

Substiluted vide OfJice Order No.A.l(4)4/g3 rlated I7.g.I9g4
Meeting dated 6.8.i984 ltem No. 2g.

Substituted fur ,120, vide Resolution No. 7 of the Working
meeting hekl on 27th fanuary, 1992.

Amended vicle Of/ice Ortler No. A.l(4)30/g3 dated 05.09.j998
Chairman of the Corporation.

1.

( ii)

(i)

Such leave shall not be granted

An employee of the Corporation may be
Disability Leave when disabled bv lni
inflicted or caused in or in 

"onr"qur.perf,ormance of his Official position;

manifested itself within three months of
which it is attributed and the person disap

paid as in the case of privilege leave and
period ofsuch leave as the halfpay leave.

Gaulnnv Eujad
Advi$i0r {A.9'M}

R0JsEthsn iltuie irr{\i.iiriil! 0,1,1S!qBtnant
3,.i,'l lnvc;;,i.;t i rr r t Ct rf i".ri i lltin L ltl.

I C j :,) ll'i i,i,r,t, r, t' ; i,i f r t 
j i' il,,1,fi i :i,,i 1,,.", 0 ir r! l)0

(iv)

manifested itself more than three months a
of its cause;

(iii) The period of ieave granted shall be such
Medical Board to be necessary;
The period of disability leave shall not be ex
the certificate of a Medical Board and shall i
Twenty f,our months. Such leave may be cp
of any other kind;

(v) Special Disability leave rnay be granted
disability is aggravated or reproduce in sirlnil
at a later date, but no more than twentv fb
leave shall be granted in consequence of arly

prornptitude in bringing it to notice.
authority if it is satisfied as to the cause of
permit leave to be granted in case

Disability leave shall be counted as dlu
service: and
Salary for such disability leave for the firSt

(vi)

(vii)

Substituted vitle OfJice order No.A.t(4)30/90 tlated 27.j.t9g6 _ Working
25.11.1985 ltem No. 23"

leave shall be
lent of privilege
employee of the

lso be admissible
in service after

e benefit shall be
f extension.

lI/orking Committee

passed in the

with approval of the

granted Special
ry intentionally

of the due

the disability
occurrence of

acted with due
the competent
disability, may
the disability

r the occurrencd

is certified by a

ded except on
no case exceed
ined with leave

than once if the
circumstances

months of such
disability;

in calculatins

days shall be
r the remaining

Meeting dated



The cases of injury caused by road accident are not coverqd by this rule' Disability

i"uu. is grantei when injury has been inflicted by some o-tl[er person' For example a

Magistrat-e in his Court iru, b..n stabbed or a Police OffiCer on duty has received

injury as a result of beating bY mob.

1. In case of an employee who is entitled under any law for the time being in

force to compensation for <lisability in respect of which provision has been

made in this chapter, the amount of leave salary payable under these rules

will be reduced by the amount of compensation ppyable to him under such

Iaw'

ii

t

t

*41

Half pay leave admissible to a
employment in resPect of each

days.

to the following Ponditions: -

(i) ** Deleted

(iD

(iii)

not exceed 240 daYs.

Corporat'ion employee in permanent

completed year of service is twenty
(a)

(b)

(c)

The Half Pay Leave due may be granted o4 Medical certificate or on

private affaiis to any employee who has be$n in continuous service of

ih. Cotpotation for atleast twelve months'

ComputedLeavenotexceedinghalfthear4ountofhalfpayleavedue
may be granted on Medicai c.rtin.utE f.tg* the corporation's

Medical offi.., or from the Medical Prqctitionel approved by the

corporation only to an employee in permanent employment subject

When commuted leave is granted twice the amount of such

leave shall be debited against tho h{lf pay leave due;

e*..p.asprovidedinsub-clause(iv)thetotaldurationof
priuii.g. leave and commuted leavb taken in conjunction shall

Provided tkrat no commuted leave may be granted under this

Rule unlesis the authority compeient to sanction leave has

reason to believe that the Corporalion employee will retum to

duty on its exPiry.

* Itent No, 3 of Ll/orking Commiuee $eeting-held on l'6'1978'

** Deleted vide llem No. 3 of lloiking committee MeelinS hetd on

25.04.2005.

The total duration of Privilege Leave and commuted leave

taken in conjunction by a Cofporation employee who is

undergoing treatment io, Tp-berculosis/Bepresy/cancer/

Mentil di.sease in a Santorum/IiJospital recognized by the

State Govemment, shall not excedd 300 days'

*(d) Save in the case of leave

permanent service of the

of 380 daYs "Leetve not

preparatory to rgtirement an employee in the
'Coiporation 

mety be sanctioned a maximum

due" in the entir! service period of 38 years'

,,,*,ffi,,',
;llari, ljt'ate Inri,ustr,ial
r (l orveslff,or)t coryroratiorr Lkl.

Bhawan, jAIpUR 
(iu)



42.

but of which not more than 90 davs leave not due
on production of medical certificate such lea

debited against the half pay leave which the
subsequently.

Maternity /Patern ity Leave

(A)* Maternity Leave: Maternity leave may be

employee with less than two surviving children
180+t davs from the date of its commencement.

no surviving child even after availing it twice, M
be granted on one more occasion. (**substituted vi
A.l(4)30/83-201 l/Pt.[ dated 12.6.2012 w.c.
No.3)

Inserted vide ofJice order No. A.1(4)30/83/PI.I
Committee dated 1L3.2005 ilem No. 3)

During such period, she will be entitled to leave

drawn immediately before proceeding on leave.

be debited to leave account but such entry
service book separately.

(B) Paternity Leave: A male employee with Iess

children may be granted paternity leave (maxint
period of 15 days during confinement of his wife
months after childbirth; and if such leave is not a
period, it shall be treated as lapsed.

During the period of such leave, the employee
salary equal to the pay drawn immediately
leave. Paternity Leave shall not be debited ag4i

but such entry should be made in the service book

be combined with any other kind of leave (as i4 t
Leave).

Such leave shall not be allowed
abortion of the employee's wife.

l. Maternity leave under this
of Miscaniage, including
that:-

NOTE:

(i)
(ii)

the leave does not exceed six
the application for the leavq

2.

3.

certificate from the Authorized

Maternity leave is also admissibl
employee under this Rule.

Maternity leave is not admissible
abortion.

Gaurav Eajact
/rrJvi$or (A,gt/)

Rajnstlln St.{tu lfl cjt tel;iili C

, , ,, ai,a irvil r.-t,'trnt 0ort l,A'iiJi!9pm0nt
ui'/J'J (,;,).\; Jn. L:ii Ll.:;,,,1, Jdl.:,U.:1,J0:{rJC

v be sanctioned
not due will be

oyee may earn

to a female
upto a period of

, if there is
rnity Leave may
office order No.
28.5.2012 item

31.3.2005 (Working

lary equal to pay
leave shall not

be made in the

two surviving
two times) ficr a

:. 15 days to three
iled of within this

I be paid leave
proceeding on

the leave account
ly and may

case of Maternity

in case of m includingiage

rule may
abortion,

granted in cases

to the conditions

and
supported by

ical attendant.

temporary fernale

al5o

of incomplete



3. Maternity leave is not admissible in

abortion.

ClariJicatior; (Abortion does not include

maternitY leave cannot be

threatened abortion')

Probationer-trainees shall earn no leave

probation.

Female probationer-traineos shall be granted

rule 42(A) and

Male probationer-ffainees shall be granteo

42(B).

Added vide ffice order No' AJ@30/83-20Ilt';;;^t*";;*ing 
dated 28'5'2012 item No' 3)

An employee may be granted e.xtr1 otd

"ir"u*t 
un"es when no other leave.is ul*i:,:

;;i"s;;tsible the emplovee applies for

leave.

No leave salarY

ordinarY Ieave'

shall be admissible duri

Except in the case of employee in permant

;i".il; 
"tJinutY 

leave shall Pl t*t::9
;;.*i"; the longer Period being ,udt
conditions as the Corporation may oe i

42(c)* (i)

(ii)

(iiD

a3(a).

(1)

(2)

(3)

prescribe.

(a)

Provided that the total period of extra ordi

months admissible under the rules) shoulo

Six months where extra ordinary

oi ittnttt of the emPloYee and w

(b)

ofsuch leave is suPPorted bY a

under the rules; and

Deleted*

Rule 43 (b) deleted vide item no' I oJ

20.03.20a6

A temPorarY emPloYee to be

should have comPleted three

Corporation.

*NOTE:

\ ft*\J'
Gaurav Baiad

.. Advis,or qnS-f,,,f;
RaJ?1{1n Staie tirJ(iiki,lt 0ovttopmpnt
,, . ano. tnvoc:l.ri$nt Corp,)iiilion LLJ.
uiTr) U.1tn,:ri), T,tjfi l?.lj,iJ, JLI JLjR.J0?00$

u

bl

18

of incomPlete

abortion' and

the case of

the period of

ty leave as Per

g leave as Per rule

12.6.2012 (llorking

leave in sPecial

or when other leave

of extra ordinarY

the period of extra

ployee the duration

months on any one

subject to such

or special order

(including three

xceed.

is required on account

l application on grant

certificate as requlreo

Committee Meeting dated

'or extra ordinarY leave

service in theUS



44. OUARANTINE LEAVE:

(l) Where an employee is precluded from ding office in
in his household,
not exceeding 30

unicipal or Local
rantlne purposes

in exeess of this period shall be treated as privi leave or where an

ra ordinary leave.
disease, he

consequence of the presence of infectious disease

he may be granted quarantine leave for a period

days on a certificate issued by Government or

Public Health Officer. Any leave necessary for

employee has not privilege leave to his credit as e

Where an employee himself is suffering from in

shall not be entitled to quarantine leave. For the

Cholera, Small-pox, Plague, Diphtheria and

diseases as may be described as infectious disEa

the State Government in the locality concerned

'Infectious diseases".

of this Rule,
other discuss

in this behalf by
I be deemed to be

aJ.

(2) Quarantive leave shall be treated as duty for all purpose including

drawal of PaY and allowances.

CHAPTER - VII

JOINING TIME:

An employee may be granted joining time to enable hifn:

(a) To join a new posts to which he is appointed whiie on duty in his old

pott o. directly on relinquishing charge of that poft'

(b) To join a new Post: 
I

i) Return from leave, or

iil when he has not sufficient notice of his appointment to the

new post on return from leave other th4n lhat 
specified in sub-

clause (i) above.

(a) Time reasonably required for the journeys e{ween the places of

trainingandthestationtowhichanemployeEis.postedimmediately
before and after the period of training is treptep as Para of joining

time.

(b) An employee who is appointed while on t.:".": 
4 

post other than that

from which he took less may be granted fullJolnlng tlme'

(c) Where an order of appointment to join a new.Pqu d::t not involve a\-/ 
change of residence from one station to anoth$r. not more than one

day shall be allowed to join such new post. A h{liday counts as a day

for the Purpose of this sub-rule'

Period of ioinine tim9,'admissiblel

Sixdaystimeshallbegrantedforpreparation.'and,inadditionaperiodto

"ou", 
th. actualjourney will be calculated as follow$: -

(a) For the portion ofjourney one day for each tlavflled:

1AL
\tt '

Gaurav Bajacl
Advisor (A&Vi)

Rajasr,hrn $ltstl, lirrJrJblfldl Dovo!opmbnt
ai'1.1i lnvi:rrr:rrrt)ni C:ul p':ration Ltil.

lJl ;ll; ii:' I l' : rt,''l';l' il'Il';' Jil ; ;'l j:'l"iji):li'0il

46.

An+t.



(b)

(c)

Joining time r
limit of 30 dl
circumstances

(i) When r

(e) Joinin
for trr
orders

(h)

(i)

(ii) When
under
withst

(d)

(0

48.

i) By Rail

-

By motor car or busliying-for
public hire
In any other way

400 Kms.ii)
150 Kms.

iii)
25 Kms.

For a fraction of anv distance prescribed in (a) atlllowed.

{ Sunday will not be counted as a day for tlhe
:alculations, but Sundays will be included in thd noining time of 30 days.

lravel by road not exceeding g Kms, to and frotation at the beginning or thJ 
"na 

oiin" journEy
alculation joining time.

oining time shalt be calculated by the route whiph

]:^tj:""I unless competent authority for speci4l I
roers.

tining time shall be calculated from the plpcr
mployees headquarters if he is authorised to ma(e <rst at such other place.

'an employee is appointed to a new post while in
rst.to another, his joining time, excluding second r)rylng on the day following that on whiJh he .gce
rpointment.

any employees takes leave while in transit fr
1o!h9r, 

the period which he has elapsed 
"t r'fr""hj,

old post shail be included in his leave j;i;id;,[;
r employee while on leave will be entitled to iopointed. to a new post provided that tfr. i"i[i
lcutated hom his old station or from the place irf wIer of appointment whenever calculatio'n will pn
ning time.

ne may be extended by a Competent Authority i.ror0 days on such conditions as he may thi;k-'f,];";
lces.

ren an employee falls sick on the journey on transft

ren an employee has spent more time on ioinirisler rule No. 47 for the. reasons U.yonO flirf'.
hstanding due diligent on his part.

^. \(\'+\/.
Gaurav Balad

Ad'uisor (A&i'"4)
RaJesthan Stafr: lnctrr';:irial lJrtvglqpqgnl
.. . aiid inrli):;,.." ,;nt f.,:orprtaucin Lid.
'U :7,r1 i.l;i.i rii'1. i,,.: l, 1,,!,, ;;, j/ l,ilj:1, 30:lclCC

ove a day will be

rurpose of theses
lximum period of

n railway or bus
vill not count for

is ordinarily used
:asons otherwise

other than the
ver charge ofthe

transit from one
lriod of six days
ved the order of

)m one post to
g over ofcharge

ring time when
g time will be
rich he received
itle him to less

r the maximum
r the following

han is allowed
rntrol and not

AS
calc
join

Trar
stati
calcr

Joining
employ
post at

If an el
post to
belying
appoint

If any
another
of old n

An emplc
appointed
calculated
order of i
joining tin



49. PAYMENT DURING JOINING TIME:

An employee during joining time shall be treated as

his pay as under:

(a)

(b)

If joining under clause (a) of Rule 45 he will dra

would have drawn had he not been transferred

will draw on taking charge of his new post, whi

If joining time under clause (b) of Rule 45

at the rate at which he less draw it on leave

leave. However no payment will be made

after returning from extra-ordinary leave.

If the transfer to the new post is not made in

Corporation but at the request of the employee

will be allowed while on joining time but a cont

srant leave admissible to him to cover the period

handing over charge at an old station and that of
another station, if he applies for such leave.

(d) An employee transferred to a post on return

(c)

(e)

the period of taking over charge draw the pres\rm

hold by him substantively before proceeding on

holding the post in officiating capacity, he wflll

pay of that post or the pay which will be ad

taking over charge, whichever is less.

No pay or leave salary shall be admissible if an

not join his new post after the expiry of joining

from duty after the expiry of joining time wil
behaviour.

*50

NOTE: Competent Authority being safis

furnished bY the emPloYee m4Y

into extra-ordinarY leave to a

service.

Ex-gratia grant admissible to family of the Corporation

while on duty

(1) Ex-gratia grant shall be admissible to

employee who dies while on dutY

circumstances:-

the
in

(a)

(b)

(c)

outside his normal headquarter,

in an accident,

due to injury intentionally inflicted
of his official duties,

\ .\(Y
Gaurav Ba.lad

Advisor (A&f'Ji)

Ra!aslhen sldtrjr lnc[tlitriill 0dvolapm0nt
and InvqS::rr,3nt CUt,priAriqtl Ltd.

u,j'/lj i, i ;r l,l,t, T;I;til lri;ii1, Jp I/U -q{0?00C

hew
other
if he

the pay which he

the pay which he

ver is less.

I draw leave salary
than extra ordinary
is on joining time

on

the interest of the
imself no payment

Authority may
the date of

king over charge al

leave shall during
ive pay of the post

leave and if he was
w the officiating

issible to him after

employee who does

ime willful absence

be treated as mis-

ed with the reasons

this period

oid interruption in

employees who dies

of a Corporation
of the following

used in consequencb



(a) Ifjoining under clause (a) of Rule 45 he will d
would have drawn had he not been transferred
will draw on taking charge of his new post, whic

(b) Ifjoining time under clause (b) of Rule 45 he wi
at the rate at which he less draw it on leave other
leave. However no payment will be made if he
atter returning from extra_ordinary leave.

(c) If the transfer to the new post is not made in
Corporation but at the request of the employeo h
will be allowed while on joining time but a
grant leave admissible to him to cover the period
handing over charge at an old station and that of
another station, if he applies for such leave.

(d) An employee transferred to a post on return frem
the period oftaking over chargl draw the presurnp:
hold by him substantively befor" pro"""ding on l,
holding the post in officiating capacity, he will d
pay of that post or the pay whiih will be admi
taking over charge, whichever is less.

(e) No pay or leave
not join his new
from duty after
behaviour.

NOTE:

salary shall be admissible if an
post after the expiry ofjoining ti
the expiry of joining time will

Competent Authority being
furnished by the employee
rnto extra-ordinary leave
service.

x50 Ex-gratia grant admissibre to famiry of the corporation
while on dutv

(l) Ex-gratia grant shall be admissible to the familv
employee who dies while on duty in on. 

"

circumstances:-

outside his normal headquarter,

in an accident,

oue to lnJury rntentionally inflicled or ca
of his official duties,

due to injury intentionally inflicted or cau
of his official position,

by violence attributable to causes relatins to

(a)

(b)

(c)

(d)

(e.)

Gaurrav Sa.iad
Advi$or (A,$,fl)

RaJartlhtr' $t"ii', lridu,,it;i,rl 0c,ialQpmonl
tnd lnVi;iitirl.)nt fiuttt,rrfition Lid,

U 17rg lti,r w,t rt, T,1;r li l:i'; i1,,1,0 I r :i l'30:000

the pay which
the pay which

is less.

draw leave salary
an extra ordinarv

is on joining time

e interest of the
mself no payment

Authority may
the date of

over charge at

leave shall during
ve pay ofthe post
ve and if he was
w the officiating

le to him after

loyee who does
willful absence
treated as mis-

with the reasons
mute this period

interruption in

loyees who dies

f a Corporation
the following

ln consequence

in consequence

he
he

satis

may
to avo

is service, and



(0

(a)(2)

(b)

(3)

i)

ii)

iii)

While on duty, at headquarter or e headquarter,, in
connection with special reassignments "Election Duty",

which do not fall"Census work" and/or such other assi

within normal duties of the post held.

The amount of ex-gratia grant, w the Corporation
entioned in clauseernployee dies under the circumstancos

(a) of sub rule (l) shall be as follows:-

Insertetl vide office order No'A.I(
meeting of tlrc Board of Directors held on

The amount of ex-gratia grant, w the

employee dies under any of the circum

dated 13.6.1989 in the

.9.1988 - Resolution No.S,

tances
follow:

Corporation
mentioned in

The amount of ex-gratia grant shall be gr by the Managing

Director of the Corporation to the member the family who has

after satisfying thebeen granted payments of CPF and Gratuity

following condition: -

clause (b) to (D ofsub rule (1) shall be as

It is clearly established on record and

that the death of Corporation emploype
gn duty and this fact is not subject to on

In the case crf death in accident while
either taken place on the spot of the

declared fit by the authorised M
resumption of duty.

dispute.

duty the death has

ident prior to being
ical Attendant for

ified in
s taken

the sanction
place while

NOTE: Accident means sudden un-avoidable mishaP or

a mishap due to an act of n to duty.

In the case of death of CorPoration yee on duty bY

violence attributable to service, m death as a result of
rse of confrontation
during agitation, riot

encounter with criminals or in the

with mob or cords an unlawful asserrrbl

or civil commotion or communal dis{ur

Gaulrav tlujad
AdLiisar (A,glri)

RaJasthln S1ai,J lrrijtiitiial D0v0!0pfndnt
0fld irlvrr:jtllrtnt Cc:ru,:rtalirrn Ltd.

ll.i rfr(1 'r:, I '.'/ ) i I ii !l;i 1. ..i!l:'{ii:l-:r'./-CtlU

nt of ex-gratia grantEmoluments of employee

Upto GP Rs.1900/-
Rs.75,000/-Above GP Rs.190l/- but

below GP Rs.4200/-
GP Rs.4201 l- and above

unt of ex-gratia grant

Rs.50,000/-Uoto GP Rs.1900/-
Above GP Rs.1901/- but
below GP Rs.4200/-

Rs.1.00.0001GP Rs.4201/- and above

nce etc.



(4)

encounter with criminals or in the course of confrontation
with mob or cords an unlawful assembly durJing agitation, riot
or civil commotion or communal disturbancq etc.

iv) The death of a Corporation employee other than tho

circumstances mentioned in sub-rule (1) shall not be treated as

death on duty for this purpose.

(a) An application for ex-gratia grant under lhis rule shall be

made by the member of hisiher family wlro is entitled for
grant of CPF and Gratuity within a period of one year from
the date of death falling which the sarfne shall not be

entertained.

(b) It would be ensured that payment of "ex-gra]tia grant" is made

within 10 days of the date of receipt of compilete application.

Where a corporation employee is appointed to the post in addition to
his own duties, there may be the following three po{sibilities:-

(i) The officiating post may be subordinate fo the post he is
holding.

(ii) The officiating post may be equal to of lower (but not

subordinate) than the post he is holding.
(iii) The officiating post may be higher than ttre post he is holding.

employee shall

**5 1 (l)

(2) (i) In the case of (1) (i) above, the C
not be entitled to any emoluments
drawins.

(i i) ln the case of (1) (ii) above, the Corporati employee may be

allowed to draw his own paY under Rl Service Rules,

1969 for his own post and special pay exceeding 3o/o of
the said rules. ifthe presumptive pay of the other post

the period ofdual charge is upto 60 days

and special pay not exceeding 6Vo of the
30 days or more
umptive pay of

the other post if the period of dual

davs.

(i i) In the case of (1) (iii) above, if the C on employee is

qualified to hold higher post and is senior
promotion, he may be allowed to draw

nough for regular
is own pay under

to what he is

is more than 60

and special pay

ofthe other poSt
RIICO Service Rules, 1969 for his own
not exceeding | .5*o/o of the presumptive

post is held for 30 days or more but upto

pay not exceeding 3*o/o of his own pay i

charge be more than 60 daYs.

under the said rules, if the period of dual charge is upto 60

days but 30 days or more and special pay

of the presumptive pay of the other post i
exceedine 3*%o

the period of dual

charge is more than 60 days. If the Corp iration employee is

not qualified to hold the higher post or is not senior enough
d special pay not
arge of the higher
0 days and special
the period of dual

for regular promotion, he may be allow
exceeding 1.5*yo of his own pay if the c

*As per Rajasthan Civil Services (Revised Pa! Scales)Rules, 2008'

Gar-rrav Sa.jad
Aclvieor (4,9ltri)

Rajost}|tn Slaie lniJrietrinl Dtlvo.!opfi dilt
aiiJ :fi Vii:.:rit,)rrt Corp,.rration L-kl.

'[ li;r'"1; !;.r,r :iq, l';i.r1( Ll;i], i,i, l,i'lJi,lti:0C0



4.

Dual anangements should not be

months. [n any case, no add

admissible beyond a period of six

Cornpetont authority to
Executive Director of the

*rt Inserted. vide office order No. A.

Committee of the Board held on.

\_

to continue
femuneratlon

in such cases.

payment under

dated 31.3.2005 in
- Resolution No.4.

Gaut El.ujad
iA'3N1l)

Rajaelhar,Stute
afr,X lnvqf''llt

Utlycil $i;rlurt, T

n{ivglfipnn$nl

a period of six
kind will be

shall be

ol the lVorking



i)

Rule 6 (a)

Rule 6 (b)

Rule 6 (c)

sd/-
(R.C. JAIN)
ADVTSOR (A&M)

ii)

ii i)

iv)

V,)

RAJASTHAN STATE INDUST DEVELOPMENT
TION LIMITED:

gEEreE+BpEB

The Working Committee of the Board in its meetin[ held on 29.l0.lgg4
pleased to accord approval fbr following amendmenfs in RIICO Service R

No. 13 has been

Existing Rule 6 be deleted and following riew rules for probation
services of an employee be inserted;

Persons recruited directly on any post and em1

lower post to the next hi$her post shall be placed
of one year from the dale of appointmenVprom,
appointing authority, at @ny time during or at
period that an employee ftas not made satisfactor
pass the prescribed test dr examination, in the c
authority may revert hini to the post held by hi

and termination of

promoted from a

ion for a period
If it appears to the

of the probation
or has failed to

f promotee, the said
y preceding

said authority may
nting authority may
by any period not

has not made or
of probation of one

notice or payment

and procedure for
RIICO Employees

1979 except in cases

sciplinary Action &

ng in Sub-Clause 2

ation" may be

years of service may

of qualifying service

his appointment and in case of a direct recrui
discharge him from serVice. Provided that the
extend the period of $robation of an em

exceeding one year, if in his opinion the pr

shown satisfactory progr'less during the initial

The services of a temporpry employee shall be li
month's notice or paympnt of salary in lieu t

to termination on one

f but for employees
having put in more than 3 years service, three
of salary in lieu thereof s[all be required.

Termination of service after confirmation:

The services of a confirlned employee shall be e to termination after

(Classification, Discipliniary Action & Appeal)
covered by Rule 12 of RIICO (Classificati

conducting an enquiry against him. The

awarding punishment s[all be as per prov

Appeal) Rules, 1979.

Ad'virrrr (4, )
RaJa:rthrrr $t.rle lritli l$h'irtl

aiii inv*c:rtl+rril Lirr,

In Rule 33 (sub-clause 2 (a) & (b) - the word "twelve"
(a) &2 (b) of Rule 33 may be substituted by the word "si

The heading "Compulsory retirefnent on attaining age

inserted above sub rule (a) & (b) pfRule 36.

The heading "Compulsory retirelnent after completion
be inserled above Sub rule (i) of Rule 36 A (i).
The heading !'Optional retirement on completion of 20

may be inserted above sub-rule 2 (i) or 36 A(ii).

a-
Gautrav H ad

yeaf.

Termination of service of a temporary employee:

Udyll; [:;.vi;rii, T; j.l;E ]'1,;i"1, lrr).1'30i00fl



(s.K. SHARMA)
MANAGER (HRD)

The Working Committee of the Board inl its meeting held r

vide Item No. t has accorded the approvaf for amendment in
by inserting Rule 6 (d) below the Rule 0 (t) as under: -

Rule 6 (d) Acceptance of Resignationt

An employee can resigned from the ,rrrfi"", of theAil crnployec san rcslgneo Irom me s9rylces oI me uorp(
month notice's or salary in lieu thereof dfring the period of
notice or salary in lieu thereof confirmation

RAJASTHAN STATE IND STRIAL DE
& INVESTMENT CO RATION LI

Corporation.

Note: The Appointing Authority may {onsider to waive
at his discretion.

sd/-
I

Ltrav sajad
Advisor (A.9|'/i)

RdJa$tlsn lhdti$ldal
:trr.;nt Corp':tation Ltd"

1(4)30/83
7th,l9g3

February, 1993
(Service) Ruels

by _ three
ion and 3 months

service of the

the part or period

I lrirrnt: ir, Tllrt ijltii;, JA'ilU



(a)

(_-'
(b)

NOTE:

OFFICE ORDER

The sub rule 23 (iv) (a) & (b) are ins$rted below Sub
Employees Service Rules, 1969 as under: ]-

RAJASTHAN STATE IND STRIAL DEV
& INVESTMENT CO RATION LIM

uilc

N 1(4)30/83
Ju r997

of RIICO

prevlous years to
an incumbent who
any period during
to which he would

who has been so
derived at the

to him.

year of DPC the
from the date the
identify the actual

promotion shall

reopened and
accordingly.

a result of earlier

When an employee is promoted a]gainst the quota for
which the vpcancy relates and the services/experience
has been so promoted, for promofion to higher post
which he has not actually perform$d the duties of the p
have been promoted, shall be courited. The pay of a p,
promoted shall be re-fixed at the pay which would ha
time of his promotion, but no aneafs of pay shall be all

In case where selection for promotflon is made by the e
notional fixation of pay on prorlrotion shall be ma
vacancy was actually existing. In (ase it is not possibl,
date ofvacancy ofthe post, the n{tional fixation ofp
be made from the last day of the y{ar of DpC.

be

The above provisions shall come into forc$ with retrospective

This bears the approval of Chairman.

sd/-
(s.K. SHARMA)
MANAGER (HRD)

"k'J,?"{,?3"?,0

iii+i:iil'fi?i',,r'iffit i,{ rnrl



(1)

(2)

I

(4)

I

RAJASTHAN STATE IN STRI-AL DEV
& II'N/ESTMENT TION LIM

OFFICS, ORDER

ln exercise of the powers conferred by t{re Board of Directo

Schedule of Powers, the Chairman is lleased to make fol

he words and

.1 (4)30/83
ber 5, 1998

nder item No. l, of
ing amendments in

rule 40,

firqt of rule (i) of

employee of the
. However, if there

ice, maternity leave

period which
date of its

RIICO Service Rules, 1969: -

In the said rule -

the existing words and ftgures "2 0 davs" wherever

and 40 A, shall be substituted bY

the words "within six weeks" aP earing in 7th line

rule 42 shall be deleted.

(3) the existing rule (iii) of rule a2 slall be substituted

"(iii)

1.1.1998.

sd/-
(s.K. SHARMA)
MANAGER (HRD)

for a
the

@

Maternity leave. shall b! granted to a fe

corporation twice during lthe period of her se

is no surviving child evefr, after availing of i

may be granted on one mpre occasion".

VI

Gaulrav B



c)

(ii)

1

sd/-
ADVTSOR (A&M)

The Board of Directors in the meeting
No. l0 has been pleased to accord,api

MJASTHAN STATE
& INVESTMENI

LDE
TION L

No.A.1(4
March 30,

on 22nd March,
for amendment i

RIICO Service Rules, 1969 wundei: _

Under the existing provision of ears', in Rule 36 (
with immediate ej

vide Resplution
le No. 36 (A) of

& (ii) the words& figures be substituted as'1r5
Managing Director of the is authorised the pertiod ofthree months notice as requined le 36 (A) (i), in ing cases"

Gaurav
Advisor

Rala$$srr Slote lniJ

afld lnvt)o:.Ill{Jnt

1

n Ltd.
Lrl'30?00fi

UUlo,; eir'lon, illit lil*til



F.'\{

!,

sd/=
(s. ALAM)
ADVISOR (A&M)

RAJASTHAN STATE
& INVESTMENT

L DEVE
TION

1(4)30/83

,2000

The Working Committee of the, vide item No. 9

12.7.2000 is pleased to acoord aPX insertion of a

rule (vi) of rule 42 o RIICO Serv 1969 as follows:

"Maternity also admissible to female Smployee

meeting held on

te (iii) bPlow sub

of the under this rule

has beon irt the loyqent of tho

year prior to ity leave".

that the qmploYee

ion for a{least one



The Working
approval vide
as follows: -

1) Sub Rule (1')

sd/-
(T.C. SAHARAN)
ADVISOR (A&M)

2)

I

RAJASTHAN STATE INDIUSTRTAL DEVELI

& INVESTMENT CORPORATION LIMI
U

maximum of 15 daYs"

Committee in its meeting held on 13th M

item No.3, for amendmerlt in Rule 40 of RI

ln place of "Privilege leave sh1l1 a1cn1e to an empl

of itt. period spent on duty", it is substituted as undr

"The employees of the Corporation whether tempc

entitled io 
-Privilege 

Leave of 30 days- in a cal

account shall be credited with Privilege Leave in a

of tS Auyt each on the Ist day of January and Ju

irrespective of whether it is an even or uneven year"

Sub Rule (.2)

The existing Sub Rule (2) has bpen substituted as u

"No deduction in leave balance shall be made if an

kind of leave other than extra ordinary leave' If
extru ordinary leave in a halfyear, deduction shall

of the perioi of extra ordinary leave during tl

.r(4)30/83
March,2002

2002 has accorded

Service Rules, 1969

at the rate of 1/1lth

permanent shall be

vear and the leave

in two instalments
every calendar Year

remains on any

employee remains on

ade at the rate of l/10
f year subject to a

Gaur

RdT:fl:,fl,1r:i

$,il,i,; Sl,ir"^'



(

(iv)

( T.C SAHARAN )
ADVTSOR (A&M)

Clopy to : l.
2.
3.

4.
5.
6.

RAJASTHAN STATE INDUSTRIAL DEVELO ENT
& INVESTMENT CORPORATION LIMITE

WAN:

No. .t(4)30t87
July ,2003

OFFICE ORDER

'rhe Board of Directors in their meeting held on 30.6.2003 vi
have accorded approval for inserting u ni* sub crause (iii) in R
Service Rules 1969 as under :-

"The Management of the Corporation s

retire an employee in public interest, if

e resolution No.l2
Ies 36-A of RIICO

ll have the right to
has more than

in such case, the
retirement benefits

the employee after
rules applicable to

employee within
authority shall

Rajpatra and the
blication."

employee shall be entitled to proportion
/ or service gratuity, as the case may be.

Provided that where an employee has only tw
earlier delivery (ies) but more than one child are

In such a case, the appointing authority shall retirr
giving himlher a one/three months notice as per

children frorn the
out of a single

subsequent delivery, the children so born shall deemed to the one
entity while counting the total number of children

Provided further that the provisions of this rule shall not be
applicable to an employee who has more than children so long
as the number of children he/she has on 30.4.2004 does not increase.

three children on or after 1.5.2004

him/her.

If the order of retirement could not be served on t
15 days from the date of its issue, the appqin
publish the order of such retirement in Rai
employee shall be deemed to have retired on such

All Controlling Officers
All Unit Heads
The Secretary
Dy. Manager (HRD)
Concemed file
Office Order file

*'x5ffi,Tifi
*,,*'r.,;.ijfi .i.:,'i'fi$ri
u"lli";llil' t:iii1 rr'''''' r


