RAJASTHAN STATE INDUSTRIAL DEVELOPMENT &
INVESTMENT CORPORATION LIMITED
UDYOG BHAWAN, TILAK MARG, JAIPUR

No.A.1(4)/99/80/1
Dated: | 5" June, 2026

OFFICE ORDER

The Board of Directors, in its meeting held on 01.06.2026 has accorded its
approval on Item No. 10 for amendments in Appendix-7(a) & 7(b) of Rule 6
of RIICO Employée's (Classification, Disciplinary Action & Appeal) Rules,
1979. The amended appendix-7(a) & 7(b) are enclosed herewith.
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(Nimisha Gupta)
Advisor (P&SP)

Encl. As above.

Copy to:

All Controlling Officers
All Unit Heads
Secretary

AGM (HRD)

DGM (HRD)/ (Bills)
Manager (GAD)/(HRD)
Notice Board
Concerned file
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Copy also to :

1. Sr. PS to Chairman

2. Sr. PS to MD

3. Sr. PS to ED

4. Sr. PS to Advisor (P&SP)
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(Rule 6 & 6 (a) of RIICO Employee (Classification, Disciplinary Action & Appeal) Rules, 1979)

APPENDIX -7 (a)

DISCIPLINARY/APPELLATE AUTHORITY IN CASE OF EMPLOYEES POSTED IN HEAD OFFICE.

S. Category of Appointing Disciplinary Appellate Disciplinary Appellate
No. Employees Authority Authority for Authority Authority for Authority
imposing minor imposing
penalty major penalty
1. | Employees in the Chairman Managing Director Chairman Chairman Working
Levels of which Committee
exceeds L-19
2. | Employeesinthe | Managing Director Executive Director Managing Managing Chairman
Levels from L-14 Director Director
to L-19
3. | Employees in the Managing Director Controlling Officer Executive Managing Chairman
Levels upto L-13 (Not below the rank Director Director
of Advisor/GM)

*General Instructions:
1. In case of posting of CMD in the Cori)oration, the Disciplinary Authority Shall be CMD instead of MD and Appellate Authority

shall be Working Committee instead of Chairman.
2. In absence of Disciplinary Authority/Appellate Authority, next higher officer shall be the Disciplinary Authority/Appellate

Authority.
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(Rule 6 & 6 (a) of RIICO Employee (Classification, Disciplinary Action & Appeal) Rules, 1979)

APPENDIX — 7 (b)

DISCIPLINARY/ APPELLATE AUTHORITY IN CASE OF EMPLYEES POSTED IN UNIT OFFICE.

S. No. Category of Appointing Disciplinary Appellate Disciplinary Appellate
Employees Authority Authority for Authority Authority for Authority
imposing minor imposing
penalty major penalty
L. Employees in the Chairman Managing Director Chairman Chairman Working
Levels of which Committee
exceeds L-19
2. Employees in the | Managing Director Executive Director Managing Managing Chairman
Levels from L-14 Director Director
L to L-19
3. Employees in the | Managing Director | 1. Advisor (Infra) Managing Managing Chairman
Levels from L-12 (All employees except Director Director
to L-13 e
2. Financial Advisor
(for AAO-I)
4. Employees in the | Managing Director Unit Head Advisor Managing Chairman
Levels upto L-11 (P&SP) Director
(All employees

except AAO-II)

Financial
Advisor
(for AAO-1II)

*General Instructions:

1. In case of posting of CMD in the Corporation, the Disciplinary Authority Shall be CMD instead of MD and Appellate Authority

shall be Working Committee instead of Chairman.

2. In absence of Disciplinary Authority/Appellate Authority, next higher officer shall be the Disciplinary Authority/Appellate

Authority.
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